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am extremely pleased to report that effec- 
tive November 2, we have an agreement 
with General Motors that has resolved the 
ACSYS situation. This agreement will give 
all former ACSYS members an opportunity 
for employment within the Autoplex as open- 
ings are created. What a great victory for the 
affected members, and this Union, to ensure 
all of these brothers and sisters can finally 
look forward to their futures and eliminate the 
uncertainty they have experienced. 

Next to the death of a loved one, losing 
one’s job is a very traumatic experience, espe- 
cially in today’s economic environment. Good 
luck to all of you and all the best in the future. 
Remember to keep your faith and trust in your 
Union, as that is how this terrible situation was 
finally resolved. 

On Oct. 20 I had the opportunity along 
with several of our unit chairpersons and 
their bargaining committees to attend the CAW 
Auto Parts Council which was held in London, 
Ontario. During this day a number of people 
spoke on the issues facing the auto parts in- 
dustry, including our national president Buzz 
Hargrove and our National Union’s economist, 
Jim Stanford. 

There is no doubt the auto parts section 


of our Union is also under attack and those 
of you who work in the industry know what I 
am talking about. Customers such as General 
Motors expect a perfect product from the sup- 
plier the first time and every time, with no ex- 
cuses acceptable. As a result this puts a great 
deal of pressure on our members during their 
day-to-day routine within the workplace. Man- 
agement who operate these parts facilities live 
in constant fear the customers, such as GM, 
Ford or DaimlerChrysler, will react at any mo- 
ment with some form of displeasure towards 
the product. Far too often this negatively flows 
onto the shop floor from management, creat- 
ing unrest throughout. As a Union we must de- 
fend and support one another throughout the 
parts industry. This industry gets more com- 
petitive each day. 

Also during our parts meeting, Mike 
Shields, the National Director of Organizing, 
spoke and stressed the need to unionize the 
parts plants that are not unionized in an at- 
tempt to deter the Big Three from going to 
such facilities for their parts which has hap- 
pened in some cases. 

On Oct. 26 I had the opportunity to attend 
the opening day of negotiations with Brother 
Tim Thompson and his bargaining commit- 


the keynote speakers at the recent Big Three Leadership meeting in Toronto. 
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tee for Whitby Transit. 
The members of Whitby 
Transit will have the full support of Local 222 
through this entire process and my assistance 
to the bargaining committee as well. This 
commitment was stated quite emphatically to 
the employer by myself on opening day. 

Congratulations go out to Brother Paul 
Goggan as Paul was nominated and will re- 
ceive the Health and Safety Activist of the Year 
Award from the Workers Health & Safety Cen- 
tre through the Durham Region Labour Coun- 
cil. I have known and worked with Paul for a 
number of years now and have experienced 
first-hand his dedication to our membership 
when it comes to Health and Safety; a very de- 
serving person for such an award. 

On Nov. 3rd I attended a meeting with 
Brother Tony Moffat and his committee at 
PPG. This meeting was requested by myself as 
a result of recent outsource decisions made 
by the Company. In May of this year the Com- 
pany notified the Union that the Impala glass 
was leaving the plant which potentially could 
result in the loss of 50 jobs. The November an- 
nouncement could result in an additional 30 
jobs gone. All, by the way, going to non-Union 
workplaces. 

What really bothers me about this situation 
is the company had no prior discussion with 
the Union on this issue. The Union was never 
afforded the opportunity to attempt to avoid 
the situation. I have requested that General 
Motors attempt to reverse these decisions and 
the Union will do everything in our power to 
avoid major job loss at this facility. 

At the time of deadline for this article we 
have just completed our two days of Big Three 
leadership meetings in Toronto. We brought 
together the bargaining committees and com- 
mitteepeople from General Motors, Ford and 
DaimlerChrysler. During these two days there 
was a great deal of information and discussion 
on the current state of the Canadian auto in- 
dustry and the importance of an auto policy 
in North America. It is no secret that this in- 
dustry is not as healthy as it used to be, but 
that does not suggest we will be facing conces- 
sions when we head to the table next year. We 

see CONSIDERABLE - page 3 


Car Plant Management Persists 
In Creating Problems 


uring November, we reached an 
agreement with General Motors to 
employ all former ACSYS members 
as openings occur at GM’s Oshawa 
plants. I enjoyed meeting so many 
of the people affected by this agreement at 
the Union Hall last month, and I appreciated 
your support and patience as your Union has 
successfully worked to get this issue resolved. 
There have been more ACSYS workers starting 
at GM each week, and to all of you, welcome. 
If you have any issues, please contact your lo- 
cal Union representative. We are continuing 


to try to resolve the EI/SUB issues created by 
a number of ACSYS workers being assigned 
temporarily to Tri-Link and then laid off when 
the work ended. We are meeting regularly with 
the Employment Office to ensure that all per- 
manent and temporary assignments are being 
filled quickly to get everyone back to work. 
Unfortunately we still have serious issues 
with Car Plant management. The Car Plant has 
the most employment opportunities. However, 
at this point they have been unwilling to re- 
place people with transfers or retirements, 
and we have recently heard that plant man- 
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will just have to bargain smarter and more 
aggressively to obtain an agreement our 
members will be proud of. 

As President of Local 222 and Chair- 


person of the CAW/GM Master Bargaining 
Committee I can’t stress enough the impor- 
tance of the auto industry here in our com- 
munity and our country. We need our gov- 
ernments to wake up and work with us to 
ensure that the flood of imported vehicles 
into the North American market does not 
totally destroy our industry. 

With the assistance of Bill Murnighan of 
the CAW National Research Department we 
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have put together a sheet of statistics that 
prove just how important the auto indus- 
try is to the Oshawa area. Please take the 
time to read this information on page 26 
and share it with those you talk with over 
the holidays. 

In closing, I would like to wish all of you 
and your loved ones a very Merry Christ- 
mas and a Happy New Year. 

Please remember to support your local 
food drives and winter clothing drives as 
there are thousands of people within our 
communities who are less fortunate than 
ourselves. 


agement has banned 
all double — shifters 
even though they have 
scheduled every Sat- JIM 
urday until Christmas. oh 
This is typical of Car COMMITTEE 
Plant management, who CHAIRPERSON 
seem to think they can 

step around the Collec- 
tive Agreement whenever it suits them. Please 
be sure that your double shift rights are not 
being circumvented with TPTs. The TPT agree- 
ment still states that double shifters must be 
asked first, then management can go to a TPT. 
The plant manager and personnel director are 
the biggest offenders as they continue to stand 
by and allow these violations of the agreement 
to occur without being willing to address the 
problems. Down the road in the Truck Plant., 
management seems serious when they say they 
want to ensure there is a good working rela- 
tionship with the Union. Truck is starting to 
implement GMS in their plant, which has been 
in place in Car for some time, and your Union 
representatives are watching carefully to en- 
sure that all that is being done is consistent 
with the collective agreement. 

The month of December is shaping up to 
be a busy one for our members, with lots of 
overtime scheduled in the Car Plant and the 
potential for overtime in Truck. I wish you all 
a very restful Christmas holiday with friends 

and family and look forward to continuing to 
represent you in the New Year, as we prepare 
for negotiations. 
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nyone wanting a delicious treat of 
Solidarity Salmon needs to get in 
touch with Marlene at the Union 
Hall, 905-723-1187. It will be sold 
on a first-come, first-served basis. 
We will be helping our brothers and sisters 
in British Columbia, members of CAW/UFAWU. 
We've ordered 150 sides, and the cost is still 
$15 per side. 


ACSYS Technologies 

By the time you read this there will not 
be any CAW members left working at our old 
North Plant. This is obviously a sad experience 
for everyone, but at least everyone will get a 
chance to come to General Motors’ Autoplex. 

On a more positive note I would like to wel- 
come two new units to our Local. 


his is the December issue of the Osha- 
worker, and the deadline is Nov. 12th: 
one day after Remembrance Day. 

We must remember the sacrifices of 
all the women and men for the many 
things we take for granted today, such as our 
freedom! We hope and pray there will never be 
another world war. We thank you and we will 
never forget you! 

I want to wish each and every one and your 
families a very Merry Christmas and Happy 
Holidays and all the very best in the New Year! 

The current overtime schedule includes 
both shifts on Saturday, Dec. 4, 2004 and days 
only on Saturday, Dec. 11, 2004. 

On the other side of the coin, it has been 
announced that Plant #1 will be laid off for 
one week starting Monday, Jan. 3, 2005 (Sun- 
day, Jan. 2, 2005 for the third shift). Please be 
advised that this is the current schedule and 
things could change. We will do our best to 
keep you updated. 

Your Union Leadership had an opportunity 
to attend CAW Leadership Meetings heading up 
to 2005 negotiations in Toronto on Nov. 10 and 
11, 2004. The Leadership from the CAW rep- 
resenting the plants of Ford, DaimlerChrysler 
and GM were in attendance. We talked about 
the economy, the car and truck industries, the 
parts industry and the status of the pension 
plans, etc. We all agree we will face many chal- 
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Solidarity Salmon 
On Sale Again 


Armada Toolworks is located in Lindsay, 
with 245 new members who supply the au- 
tomotive industry with zinc and aluminum 
diecasting, injection molded plastics and me- 
chanical assemblies. 

The second new unit, which I have men- 
tioned before, is the Minacs Worldwide tech- 
nical assistance unit at GM headquarters. This 
unit of 25 members is currently negotiating 
their first contract; and hopefully we can 
unionize the rest of this Company, with its hun- 
dreds of workers. 


2005 Negotiations 

It is a very important year coming up, and 
Buzz Hargrove had the GM committeepeople 
and our Shop Committee in downtown Toron- 
to on Nov. 10 and 11, 2004 to go over what 


lenges as we have in the past, but we will face 
these challenges together as one united and 
solid CAW Union across the entire country! 

GM, Ford and DaimlerChrysler must come 
up with better ways of promoting and advertis- 
ing the first-class quality vehicles we build in 
order to regain market share. We must also 
do our part to communicate and educate (not 
dictate to) our Membership, their families and 
friends, of the importance to spend our hard- 
earned money on Union-built vehicles, as this 
puts jobs into our communities and secures 
the future for everyone so that our children 
will have jobs down the road, and that when 
we retire we will have a healthy pension! 

I spoke at these meetings in Toronto and 
stated to Brother Hargrove and all those pres- 
ent that we in Oshawa as a Leadership and 
Membership are totally united. We are ready 
to stand together to any and all challenges 
that may come our way and we want GM to 
be picked as the strike target so that we can 
lead the way in 2005 negotiations by setting 
the pattern. I also went on to say that our 2005 
demand sheets are in and the demands of our 
Membership in the Car Plant are as follow: 

1. Pension increase and pension bonus 
based on service. 

2. More paid time off, such as more SPA 
time, and a big response to have the August 
Civic Holiday off. 
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possibly will be expected and needed to be 
done for upcoming bargaining with the Big 
Three. 


Toll Free Number 

Our phone supplier is assuring us that 
effective Dec. Ist, the toll-free number 
(1-800-465-5458) will be working across 
North America, so our sisters and brothers 
can call the Union Hall for assistance without 
incurring any costs themselves or having to 
call collect. 

I would like to wish everyone and their 
families a joyous holiday. Please remember 
the less fortunate by helping out your local 
food bank. Here at the Local we support Sim- 
coe Hall Settlement House to allow everyone 
to enjoy Christmas. 


Never Too Late To Say 


Thank You 


3. Increased benefit cov- 
ers, such as better prescrip- 
tion drug coverage, 
vision, dental, chiro- 
practic and the Health 


Tax paid. 

4, Wages. 

5. Job _ standards tibiae. 
and recovery time (re- AREA 


lief time and/or longer CHAIRPERSON 
breaks). 

These were the top five demands, there are 
many more which I will report on in a future 
Oshaworker issue. 

I also pointed out it was no surprise to see 
pensions and a retirement bonus (based on 
service) as the #1 demand because of the fact; 
if a six-year agreement is reached on pensions 
that would mean that about 5365 of our mem- 
bers would be eligible to retire by the end of 
that six-year agreement. 

I want to remind everyone that we will be 
handing out more demand sheets one more 
time prior to negotiations and I need to stress 
the importance of taking the time to put down 
your demands so that we can go to the table 
with a true reflection of what you want us to 
negotiate! 

Take care and all of the very best in the New 
Year! 
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CAW Local 222 Financial Report 
Covering The Month Of September, 2004 


Motel RECEN OS: i seccacaceplecsivssersssts nvatceedaionsennicaeierwides $ 1,226,402.24 
WOtal, EXPOUSE: oss iscsccerdaccrsyeeiiscnereoeth over ethene eon 1,095,448.54 
Surplus (Deficit) 0.0 .ccccccccsccsesesteseseeseeseesnsseeseaneeneeneenen $ 130,953.70 
CAW Local 222 CAW Local 222: Income Statement 
Balance Sheet As At September 30, 2004 September 1-30, 2004 
ASSETS REVENUE 
CURRENT ASSETS INCOME 
GASH cssessssseyssesssvoveasassayisaastaessusasoanraseneestbesenassases soci teccuseensetanetoeiessnegsh 351,635.34 Membership Dues.. 1,191,998.50 
Bank......... . 1,018,065.82 Initiations ........... 1,680.00 
Total Bank.... 1,369,701.16  S.U.B. Receipts... = 15,938.17 
Deposit — AWCU......... 37,640.17 Hall Malinenian Saari en Iiaimenn nani: 2,533.25 
Due from Dental Centre....... 60,403.39 Staff Wage Recoveries. sasuWAUANNASEEEL NA aSbuenna sha vogENTeduneuMneSTAsEa ue sansuRUssaupeoeanS 1,649.40 
Dominion of Canada Bonds .......ccccscesesssesssesssesssessseesseesseessessesssesseeens 12,000.00 Miscellaneous Collections.. 1,457.50 
Short Term Investment ..........ssscssssessssessssecssseesssseesssecsssvesssecsevseessseessees 772,185.48 Oshaworker.......-0.-0 3,218.50 
TOTAL CURRENT ASSETS .......-sccscscssssssssstestsstsstsstentesetneeneee 2,251,930.20 _‘Rent........ 6,425.00 
: ——— Soft Drinks and Vending ss 83.50 
Fixed Assets Telephone INCOME .........cssssessseessseecsseeessieesseessneessneessneesnneessneeesneeesnees 1,418.42 
HEL cadre aysrnsshvepwen oes bsceescrsoneecmoesecee esau aia thettiahsins 615,195.00 ES 
Buildings . 2,829,533.00 TOTAL REVENUE | sissssssssscstasszsssssavasaasszsva narra sara vacaac dive cerennttinansnenenies 1,226,402.24 
Equipment... 92,627.61 TOTAL REVENUE ......csssssssessssssssssecssssssssvesssssssseceesssssssesssssssvseeessssssees 1,226,402.24 
Total: Fixed ASS€tS .........ccccccscsccscsscsssscsesseseseesescesescessscsessstssssesseseenes 3,,537,355.61 EXPENSE 
TOTAL ASSES 5555 sssscccssisesciasiassjasssassssionsvsatstaraaiccccaisissssetétsevevecavivivins __5,789,285.81 OFFICE AND BUILDING 
Biri Ovee Salat 2sccsesararsacsssssssrsnssnsssesrsnnvanns esse serene coterie reece 80,859.98 
LIABILITIES UI Expense ..... 1,322.48 
CURRENT LIABILITIES CPP Expense... 2,122.11 
Accrued liabilities ..ss.sicessssseassestasiesssascesttensssancresiereasineanmnnin 2,189,890.66 WCB Expense.. 284.59 
UI Payable «0... eee 224.86 EHT Expense .. 7 2,689.53 
UI Payable — Lost Time 497.84 Other Benefits .......cccccccccsssssssssssssssssssssssssssssssssssesssee 25,743.36 
CPP Payable ......ssccssssssesssssssssssssssessssssesessssssneeee 348.50 Sacjccaqenn dean tcwane ee nie 
CPP Payable — Lost THe ........csesccesseesseessteesteesteesseees 697.24 Sal oe ee Ber 
aneomee aa (inane ; eae Miscellaneous purchases .......c:.cccccsessesseseeeeseseseeeeseeeeeesseeneseeeeeneenees 13,436.50 
Income Tax Payable — Lost Time... 3,064.95 Building Maintenance 9,130.25 
Receiver General Payable..........cscssssssssssssssssssssssenssssssssscsseneensseneesstnecenes 11,774.96 Realty Taxes .........:000 16,142.79 
EHT Payable ..........csce 3,294.64 Telephone . 28,145.71 
Union Dues Payable. 2,018.73 Office Supplies and General Expense ........sssssssssssssessssssiessssssseeeesssans 12,605.12 
DW GU cscs sean sesevctaeacens cece evs oeveseacasarecsenervascoxstesssqvarsaesecemeestctssasatasivnie 2,548.85 Officers EXPense ....cccssssssssessssssssssssssssssssesssseessessssesecsesassssssssseesssseseee 4,218.45 
Charitable Deductions.........ccsssssessesssssseeeeissnsseeeeenessssssseseiusnsee 2,313.79 PrOleSsi oma cecsceescaaaztecessaaszasceesusascrassuaseiia nero ee 6,854.96 
WCB Payable.....secssecsssese 15,307.01 ~ — 
Due Re:Duplate Council Fund .. 105.00 Total Office and Building 0... cecesteseseeseeseeseeseeesnesneeeeneens 205,237.99 
Retired Members Fund............ : 71,244.60 ORGANIZATIONAL 
F508 92294 Per Capita—Durham Labour Council .......... ee 2,801.00 
TOTAL CURRENT LIABILITIES........:.c:-scsscsssssssssssssssssessessseenee —2,298,288.24 9 capita — GM Intra Corp Council ers 
TOTAL LIABILITIES  sssscscsssssstaicniesssctsaauiaaennaiasauuteeduiie 2,298,288.24 Per Capita — CAW ASSESSMENL......cccccccccccccccccecceceeeees 692,878.74 
nauiny Per Capita — CAW Council... eceeeeeeeeneeeeneee 12,079.36 
Q Total Per Capita 712,390.05 
NET ASSETS Lost Time: Wages and Benefits ........ccccsccesssescssessssesssteessseesssesesseesseesees 57,059.49 
Net ASS0tS sss sesssssssiisisseensncavesvessspsevonenesvarsisaseustiatn nivieneennauaaniias 3,517,237.63 Lost Time Expenses M&E&H .....cccccccssscssssssssseeseeseee 41,864.23 
SUIPIUS .....eeeeeseseeeeeees —26,240.06 Lost Time Expenses — Hotels.. 29,625.76 
TOTAL NET ASSETS .......sssssccsscssssssssccsscsssssssssesssssssssssccersessssseeseenee 3,490,997.57 Lose Time Expenses. — 71,489.99 
TOTAL EQUITY u....eeccccceccesecssesseeseesseeseesnesseeseesneeaseseeeuecseesnecneentesneees 3,490,997.57 Misc. Election Costs... 10,207.80 
mega ABeey “HGUGALIOM ss sesseressrsissrissesiiasstceits é 882.24 
a a er Investors Grp Trust — Staff Pensions 0.0.0.0. 28,347.84 
Oshaworker — Printing 0.0.0.0... eee ene 135.58 
ce Total Oshaworker 135.58 
—- DiGi oc etere tease sesscieasececssseaescs acest nern nei eirezsanctrsuiseaeerees 4,870.33 
— a a PUDLGIY siisscccccssccescccescerssisissansesparnaaeanevessiaparesedearevearentorreasomerdaaate 369.25 
——=—=—— Recreation.......... 320.00 
—==< Welfare and donations 4,750.00 
EEE Skilled Trades............... a 27.98 
en ee ees ee ee a ae Total Organizational :.sicssscssevssvesssavavississsssesseiraivanenaansensacnesnepvennts 890,210.55 
TOTAL EXPENSE .ccccccccccccccccscsssssssssssecssssscessssvsesssssessssssecessesseseseeeee 1,095,448.54 
NET INCOME: 0 sssssscisissvssasssscccccapsvsssesvarsveissestasarnesavaaveusunavinnasonescctnesness 130,953.70 
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TRUCK PLANT AREA CHAIRPERSON’S REPORT 


Explaining Differences m 
In Holiday Shift Premiums | © 


would like to start by wishing all of our 

members and their families a very Merry 

Christmas and may you all enjoy a pros- 

perous New Year. I also encourage every- 

one to help make this Christmas a better 
one for those less fortunate. 

On Nov. 10 and 11, 2004 the entire General 
Motors, Ford and DaimlerChrysler CAW Bar- 
gaining Committees as well as Zone Commit- 
teepeople attended a two-day conference in 
Toronto. 

There was a lot of open dialogue on bar- 
gaining strategies. Our National President, 
Buzz Hargrove, Economist Jim Stanford and 
the Director of Pensions & Benefits, Sym Gill, 
gave very informative presentations. These 
meetings outlined the challenges we face as a 
Union as we prepare for 2005 Bargaining. We 
left this conference with a clear understanding 
that as a Progressive Union we look forward to 
the challenges we face in continuing to make 
positive gains for our members and our Union 
as a whole. 

On Noy. 9, 2004 I was invited to attend the 
Master Joint Health & Safety Meeting. This 
meeting is where our elected Safety Represen- 
tatives meet with their Company counterparts 
every second Tuesday of the month to discuss 
various safety concerns within the plant. This 
was my first meeting and I have every intention 
of attending more Master meetings in the fu- 
ture. My schedule is somewhat hectic at times, 
but I feel it is very beneficial to hear first-hand 
the outstanding safety concerns and the cor- 
rective measures that are being taken. 

As Plant Chairperson I meet every Tuesday 
at 8 a.m. with Assistant Plant Manager Barb 
Callander and Plant Personnel Director John 


Krampp to discuss outstanding issues which 
affect our entire membership. These meet- 
ings to date have had a positive response in 
addressing issues. We have now expanded this 
process to include a monthly meeting with the 
District Committeepersons in attendance. This 
is a great opportunity to bring forward con- 
cerns and issues to upper management. 


Special Payment 

The $1,500 special payment will be issued 
on our pay stubs during the week of Dec. 6, 
2004 (for the pay ending Dec. 5). Eligibil- 
ity for the special payment is outlined under 
the provisions of Appendix “S” in the Master 
Agreement. 

In order to qualify you must have worked 
the minimum of 1,000 hours in the vacation 
eligibility year which shall be the 52 pay pe- 
riods immediately preceding the pay period 
in which the Canada Day holiday is to be 
observed (as defined in Paragraph 113 of 
the Master Agreement). Failure to work the 
minimum hours in the eligibility period will 
generate a five per cent reduction for each 50 
hours (or fraction thereof) short of the 1,000 
hour minimum. If you received full vacation 
pay then you will receive full entitlement to the 
Special Payment as the eligibility or qualifying 
is the same. If you have any questions con- 
cerning eligibility please contact your Zone 
Representative. 


Fourth Step Grievance 
Meetings 

On Nov. 29, 2004, a fourth step grievance 
meeting was held to discuss grievances associ- 
ated to the Truck Plant. Between Districts #1, 


Notice of Motion 


That the Political 


Education Committee be 


disbanded in favour of the new Union in Politics 


Committee. 


To be debated and voted on at the CAW Local 
222 General Membership meeting on Thursday, 
Jan. 6, 2005, commencing at 3 p.m. 
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#11, and #13 there were 
a total of 15 grievances 
slated for the agenda. 


Night Shift Premium 

Each year there are a number of inquiries 
on how the Night Shift Premium (NSP) is de- 
rived for the Christmas holiday period and 
why there are variances in NSP premiums paid 
from one person to another? 

First of all, calculations are based upon the 
provisions set forth under Document 64 of the 
Master Agreement. The Company calculates 
each employee’s gross night shift premium 
based on the 50 pay periods immediately fol- 
lowing the Christmas holiday period and the 
balance of each employee’s gross earnings 
figure for the same period. The gross earnings 
figure includes straight time base pay, over- 
time-premium pay, cost of living allowance 
and holiday pay. 

In other words, if you take your total 
“Gross Earnings” for the 50 pay periods prior 
to Christmas and subtract the total “Night Shift 
Premium” received during this same period, 
this will give you a “New” Gross Earnings to- 
tal. If you then take your NSP and divide this 
amount into your new Gross Earnings total 
(Gross Earning minus NSP) this will provide 
you with the percentage of NSP you will re- 
ceive for the Christmas period. 

For example, if your “Total Gross Earnings” 
was $75,000 and $3,750 of this total was NSP; 
you would then minus the NSP total from your 
total gross earnings. This would equate to a 
New Gross Earnings Total of $71,250. Now 
take the NSP total ($3,750) and divide this 
amount into the New Gross Total ($71,250) 
and this will calculate to 0.05263 or five per 
cent. Therefore, in this case, five per cent NSP 
would be applied to your vacation pay for the 
Christmas Holiday period. 

The reason there is inconsistency in amount 
of NSP paid from one person to another is 
based on the premium paid during the year 
relative to your total gross earnings. 

Example 1 — If you're a third shift member 
and every hour of overtime you have worked 
is associated to your own shift; then you would 
receive a 10 per cent NSP for the Christmas 
Holiday period. If you're a third shift employ- 
ee and most of the overtime you have worked 
was on day shift where there is no premium, 
then of course you would receive less than 10 
per cent NSP. 

Example 2 — If you’re a swing shift em- 

see EXPLAINING - page 7 


Unique Fundraiser Recycles 
Cell Phones For Shelter’s Benefit 


he newest shelter for abused women 

and children is asking for your help. 
The YWCA of Durham opened the Y’s 
WISH shelter in the spring of 2003, of- 
fering women and their children a safe 
and supportive refuge. The shelter has been 
operating continuously at or over capacity. 
Shelter has been provided for more than 200 
women and their children. Their Outreach/ 
Transitional staff has assisted these women 
and their children to establish new lives, free 

from abuse. 

Although the shelter receives Ministry of 


Community and Social Services funds to oper- 
ate, those funds only make up 80 per cent of 
their annual operating cost. They must raise 
the remaining 20 per cent which is approxi- 
mately $140,000. In order to reach the fund- 
raising goal Y’s WISH needs the support of the 
community. 

Y’s WISH has launched a Durham-wide ef- 
fort to collect used cell phones under their 
Y’s WISH “Phone for Shelter Campaign” an 
innovative new fundraising initiative. The shel- 
ter will receive a cash donation for each used 
cell phone they receive and forward to an en- 


Explaining Differences In 
Holiday Shift Premiums 


— continued from page 6 


ployee and you have worked every hour as- 
sociated to your particular shift, then you 
would receive a 2.5 per cent NSP since half 
your hours worked were based on an after- 


noon premium of five per cent. 

Also, under this example, if a swing shift 
member worked most of their overtime 
on the third shift, then you would receive 
more than a 2.5 per cent shift premium. 
Whereas, another member on the same 
shift may have worked most of their over- 
time on the day shift with no shift premium, 
then of course they would receive less than 
2.5 per cent NSP. 


This same principal is used under 
Document 68 of the Master Agreement in 
calculating Night Shift Premium for Sum- 
mer Vacation Pay and unused Paid Absence 
Allowance Credit. 

If you require my assistance, I can be 
reached in my office at 905-644-5659 or 
through pager *97-5659 (in-plant). If you 
are outside the plant dial 1-800-361-6793 
enter the PIN 5659, followed by the num- 
ber you are calling from. My mike radio 
access code is also 5659. Email address 
jim.beaudry@gm.com. Until next time... In 
Solidarity 


vironmentally —_ responsible 
company that recycles cell 

phones. Proceeds from ‘i 
this fundraising venture 
will help the Y’s WISH 
shelter to continue pro- 


viding much-needed KATHIE 
services for abused FOWLIE 

d their chil ae 
women and their chil- | EXECUTIVE BOARD 
dren who reside in the MEMBER 


Durham Region. AT LARGE 


If you would like to 
support Y's WISH Shelter fundraising efforts 
while helping to preserve our environment, 
please drop your used cell phones in the drop 
box at the CAW Local 222 Union Hall. 

As winter approaches household expenses 
rise. The families with low income will be af- 
fected the most. Over 750 families received 
food from the Simcoe Hall Settlement House an- 
nual Christmas Food Drive last year. The official 
kick-off date for the annual food drive for 2004 
will be Dec. 13. However if you wish to donate 
earlier, there will be a box at the Hall and any 
donations will be greatly appreciated. Please 
help make the food drive a success. Bring your 
food to either the Hall or you can drop it off to 
Settlement House, 387 Simcoe St. South. 

In closing I would like to wish everyone a 
Merry Christmas and a Happy New Year. I can 
be reached in plant pager *97-3770 or out 
of plant pager 1-800-361-6793 PIN 3770 or 
leave a message at the Union Hall. Until next 
time... 


In Solidarity. 


SOLIDARITY SALMON 


Orders Taken Now. 
$15 per 1 Ib side. 


Support BC’s UEFAWU-CAW members 


Call Marlene at the Union Hall 
905-723-1187 
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LETTERS TO THE EDITOR 


east metro 
YOUN services 


(lira Buickiey, Preaisdetii 
Leesa) 3? 

1425 Phillip Miurray Aver 
Cehiaws, Oriana 

LL BLA 


Dror flr Henckiey, 


Mir name is Deborh Kiemotem. oul [work dor Bost Metro Youth Services, os 
Accredited (Chikiren"s Mental Health Centre, and | em writing this letter in 
acknomledgereent orl thanks to yoerself Carl] PicCready of the Local 222 “Flying 
Squad” and Crean Lindsay of the National Union. They both collectively put forih ihe 
effort ma making memorh|e outings de our clients and their families. Many of wor 
youth that reside in our group homes, enjoyed the day ai the Sky Dhome end in addition 
(he donation of the tckels lieved mang of cor clients anal (heir famiiien in onjoy ole. 
Thiceratel ech ee oppertuméty for our families, weaned traby preboful. 


On behalf efthe Bean, all an! cline of Gast Meine Youlh Senices please aocept our 
sincere Thuile fir your gees donation on tw beparale oocad) opm, biekets in ihe 
Toronto Arponauls Cranes 


Fest Meno Youth Services. is ennmrantel te beg The Gominnily rescue hieksing 
mudbbed seenegers and young ailulia nd a beter Tune 


The rewards af helping go far beyond the concrete enealiie of ponds aed money. They 
open oor hearts. They mise our spiriis. They couch our communiry. Ani coost 
mmportanily, they male ihe lives of our kids bemer. 

East feletrn Youth Sercices hes bean a comerstone in the commnumy for the past 31 
yer, offen 2 range of imporiani therpestic serricedio our mos hard-in-serve 
adobesconte and their families. fi is with assistance of oor commumily pariners, suck ms 
poerectrrs. that we wll be able io ase mented health service qualety med capacity. 


Yoor kind donation is preaily appreciaied, 


if | % 
hs 
ne 
Diether Eoemotian 
“Tew Aopmétilal Seriaees Superson 
Taet Pelt Youth Serine 


Wishing You 


Peace Os Goo 


Seasons Greetings 


— {O€ Sarnovsk 
fie Sa Editor Y 
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Terry Fox Run 


To The Editor: 

Once again I have completed 
the annual Terry Fox Run held in 
Oshawa and surrounding areas in 
September of this year. 

With the help of many spon- 
sors such as the CAW Social Justice 
Fund, the Retirees Chapter of Local 
222, the Oshawa Navy Club, the 420 
Wing, Legion Branches 239, 637, 
43, the Moose Lodge, the Almost 
New Shoppe, Almost Perfect, Buck- 
eye Tourists, CAW Local 222, Ladies 
Auxiliary of the Canadian Corps, 
Friday Night Mixed Dart League, Os- 
hawa Collision Centre, CAW Family 
Auxiliary #27, Pat and Pete Stewart, 
Carole Fournier, Gloria Rines, Rob- 
ert Fairey, Fred Platt, Des and Joy 
Steel, Cathryn and Daniel Czorny, 
Evelyn and Larry Smith, Lois & Jim 
Bartley, and the many individual 
sponsors, I raised $5,175 for this 
great event. 

Once again, a tremendous thank 
you to all who supported me, and 
hopefully health permitting I will do 
the run again next year. 

PS. My grand total so far is 
$89,685.77 

Don Wilson 


CAW Local 222 Leadership were represented by (from left) ACSYS Plant Chairperson Wayne Murphy, GM Shop Committee Chairperson Jim 


Hoy (seated), National Representative John Scanlan, Local President Chris Buckley and ACSYS Skilled Trades Chairperson Rick Adkins at 
the ACSYS information meeting on November 5. Over 500 former ACSYS members are now working in the South Plant since the closure 


announcement. 


ACSYS TECHNOLOGIES PLANT CHAIRPERSON’S REPORT 


The Worst Is Behind Us Now 


e presently have 528 ACSYS 
members moved and working 
at General Motors as well as a 
large number medical-ed and 
just awaiting their call. I had 
indicated in previous articles that we would 
continue to be persistent on all issues until we 
see the same type of results for all the remain- 
ing people and regarding any other concerns 
as well. After countless meetings it finally 
was agreed on November 2 that all the ACSYS 
members that GM had initially gone by citing 
employment history would be given the same 
employment opportunity under the terms of 
the agreements reached. This involved the 
strong support and help from National Union 
President Buzz Hargrove, National Represen- 
tatives Peter Kennedy, John Scanlan and Local 
Union President Chris Buckley, GM Shop Com- 
mittee Chairperson Jim Hoy and ACSYS Skilled 
Trades Chairperson Rick Adkins. I thank all of 
them for their same determination and com- 
mitment to this issue. We knew going into this 
in the beginning that we would run into some 
roadblocks, but when it is all said and done all 
members affected by the closure will all have a 
job to go to. Mission Accomplished. 

By the time you read this article all will be 
done in the plant effective November 29 and 
the Demolition Tender will start to move in 


tending to their business. It is all still hard 
to believe that this is happening and happen- 
ing so fast. The most important part of all of 
this was making sure that those effected were 
looked after. 

The Action Centre which played a big part 
in helping our members through this entire 
past year, also closed effective Nov. 29. Spe- 
cial thank you to Diana McIntyre who was the 
Chair-Coordinator for a job well done. Diana 
did an exceptional job in the organization and 
helped us so much in getting the whole opera- 
tion going. Her knowledge and experience in 
what a plant facing a closure needed was vital 
in helping us learn how to best represent those 
affected and very importantly how to make it 
work. As well a special thank you to Janet Bell 
and Liz Scougal from the beginning, and to 
Margo Paradis and Charles Reiffenstein who 
looked after the daily responsibilities when Liz 
Scougal made the transition to GM to the end. 
As well thanks to all the Peer Helpers, so many 
to list, who made the centre the success it was. 
Tremendous job from everyone and all to help 
out your fellow workers. 

The E.I. representative appeal is scheduled 
to be heard on Dec. 16 and hopefully will be 
settled shortly after in order to bring this is- 
sue finally to its conclusion. This is an impor- 
tant issue to be cleared up for now and in the 


days to come. There has 
been no problem dur- 
ing this whole time with 
SUB but it certainly has 
not been the case with 
E.I. We will keep you 
posted to the outcome 
as information becomes 
available. 

Although the large majority of ACSYS mem- 
bers are now working at General Motors it 
certainly won't be long before this will be the 
case with everyone. For those who have not 
made the move yet it is only a matter of time. 
The movement has all happened amazingly 
fast and the most important part of it all is you 
know you have a job to go to. The worst part 
of it is behind us now. 

This being the last issue of the Oshawork- 
er before the Christmas Holiday period I want 
to wish you and your families all the very best 
and all the best in the New Year to come. This 
past year will be one that I am sure we never 
will forget. All the best in the days to come to 
all of you. 

As always, any issues and concerns don’t 
hesitate to call. Just a reminder that the old 
numbers and pagers have been shut down. I 
now can be reached at 905-260-2172. 


CHAIRPERSON 
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TDS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


TDS Has To Stop 
Bad-Faith Attitude 


fter our two-day strike in July, we 
were told the Company recognizes 
the concerns raised by the Union 
regarding respect and dignity within 
the workplace. To this end, the Com- 
pany agreed to establish a joint committee 
within 30 days to discuss opportunities for 
improvement. 

The Company also signed a letter of under- 
standing recognizing the importance of har- 
mony and morale in the workplace. It states 
the Company understands the importance of 
such relationships and hereby commits to 
effective communications and relationships 
throughout the life of this agreement. What a 
load of crap! 

Nothing has changed. If anything, things are 
worse than ever. There is no dignity offered 
and no respect shown. It seems things started 
going downhill when John Semphonius left. 
Now we have people in charge who seem bent 
on shutting this place down. Oh yes, they will 
insist that the blame goes squarely on the back 
of the hourly worker, but we all know differ- 
ent. These egotistical clowns think they have 
all the answers. They think themselves too 
grandiose to consult with the people on the 
floor who actually do the jobs. Until they do, 
we will continue to flounder. 

Recently management called each shift to- 
gether for a 10-minute spiel on how poorly we 
are doing, complete with charts and graphs. 


We were informed on how we were expected 
to improve on quantity and quality. Manage- 
ment seemed to go to great lengths to ensure 
no one was allowed to respond at these meet- 
ings. We were there to listen only. So much for 
improving the working relationship between 
management and union. We were guaranteed 
improvement. 

Also, recently fascia Plant #1 was reduced 
a CSI job, on outgoing fascia to our customer, 
GM. Within days several issues came up within 
that area. When GM decided to come over to 
tour the area (Nov. 10, 2004) TDS manage- 
ment decided to impress our customer and 
brought back a CSI operator for the approxi- 
mately 75 minutes that 
the tour lasted. I guess 
their intention was to 
make the membership 
look bad, management 
good. It just reiterates 
how deceitful some of 
these people are. We 
all, I’m certain, want to 
work for an honest com- 
pany that works together 
with the people on the 
floor to create a secure 
future for everyone con- Lhe 
cerned. =< = 

This management — 
needs to recognize that 


BOIVIN 
TDS AUTOMOTIVE 
UNIT 


AL 


POLLETT 
CHAIRPERSON COMMITTEEPERSON 


we have the ability to do great things here at 
TDS, but it is only going to happen if the peo- 
ple on the floor are included in the process. 
They are the ones who do the job, know the 
job and at the end of the day, make or break 
this place. 

The intimidation has got to stop. We must 
have a new era of trust, co-operation and mo- 
rale building. 

Lastly, we would like to take this opportuni- 
ty to wish everyone a happy and el Merry 
Christmas and a Happy New Year. 


LAN i i 
AN i SS 
\ Ns “ Ww YAW AHA 
“The union demands are much too reasonable. 
I need something I can reject out of hand.” 


OSHAWA TRANSIT UNIT CHAIRPERSON’S REPORT 


Many Ramifications To 
Changes In Transit’s Future 
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y the time this article is printed Oshawa Transit’s new ex- 

panded service will already be operational and our many 

new driver positions will have been filled. This service is 

long overdue in effectively servicing the City of Oshawa, as 

well as extending the timelines for our busiest runs thus 
relieving the stress on our operators. All in all this is an extremely 
positive change for our membership. 

At the time of writing this article our bargaining committee has 
just received our copy from the Region of the report entitled “Busi- 
ness Case Analysis for the Potential Transfer of Lower-Tier Municipal 
Transit Services to the Regional Municipality of Durham.” We have 
been studying this report and have requested the National Office ap- 
point a lawyer from the legal department to work with our National 
Representative, Mike Reuter, in reviewing this report and its ramifi- 
cations to our membership. The report and subsequent by-law did 
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not pass at Durham Regional Council’s No- 
vember meeting; it will be brought back to the 
Regional Council on Dec. 15, 2004. We will 
continue to keep you informed on this very 
important issue. 

I have had inquiries from our retirees 
about whether or not OMERS pension plan 
deducts the new Ontario health premium or 

ax” from their pension cheques. Anyone who receives a pension of 
over $20,000 yearly will automatically have the tax deducted. If you 
are drawing a pension and working elsewhere you may be paying it 
twice and will have to wait until tax time to have it rectified. 

In closing I would like to wish everyone a very Merry Christmas 
and a Happy New Year. 

In Solidarity. 


JOHN 


JOHNSON 
OSHAWA TRANSIT 


UNIT 
CHAIRPERSON 


AGS AUTOMOTIVE PLANT CHAIRPERSON’S REPORT 


AGS Changes Will Hopefully 


Help Plant’s Future 


n Oct. 20 your Union Committee at- 
tended an auto parts supplier con- 
ference held in London, Ontario. 
Among the speakers was Bill Pochi- 
luk, a U.S.-based auto consultant. 
Some of the topics Bill addressed were how 
North American companies were consolidat- 
ing and eliminating excess capacity, process 
changes to reduce costs and new owners tak- 
ing over companies that are in trouble but 
their methods are different. Financial owner- 
ship will come in, cut costs and reduce expen- 
ditures to sell the company at a profit where 
as the strategic ownership will do the same in 
order to make the company a more prosper- 
ous business and are in it for the long haul. 

Either way Unions need to monitor that the 
companies are cutting the fat and not the mus- 
cle and bone. The problem is that only time 
will tell which type of owner has purchased 
the company. All of the above are familiar top- 
ics to AGS workers. 

The next speaker on the agenda was Jim 
Stanford, our CAW economist. He also had 
quite a few points that hit home. As most of 
us are well aware, imports are killing us. They 
currently have 40 per cent of the market but 
they build outside of North America, includ- 
ing parts. Japan sends 3 million vehicles to 
North America a year but less than five per 
cent of ours go there and Nissan has no plant 
in North America. Jim would like to see a 10 
per cent tax on all vehicles that are sold in 
North America by a foreign-owned company. 
All the tax money would be put back into our 
industry where it’s needed. He also stated that 
government incentives need to go to parts 
manufacturers, not just the “Big Three” auto 
manufacturers. 

The next speaker was Buzz Hargrove, who 
addressed the challenges in our industry and 
the Canadian Auto Strategy paper prepared by 
the CAPC. CAPC is a council of senior execu- 
tives and stake holders that has been formed 
to identify and take action in problem areas 
in the Canadian Automotive industry. The pa- 
per was on such things as assembly, capacity, 
employment, innovation, trade, economic de- 
velopment, etc. I copied this report and dis- 
tributed it to each rest area in our plant and 
there is also a copy in the union office, I hope 
you found time to read it. There is also an- 
other report by the Department of Geography, 
Queen’s University that dealt specifically with 
the parts industry and copies of it have also 
been distributed. Buzz also stated that many 
pension plans are at risk right now and that 


the National Union is working very hard to 
come up with a campaign to convince govern- 
ments that a better pension plan guarantee act 
is necessary and long overdue. 

What I got out of this was that unions need 
to support new processes and technology to 
stay competitive. We can’t stick our heads in 
the sand and hope all will be okay. We can’t let 
opportunity pass us by. Sometimes you have to 
look at the big picture. There’s a fine line that 
we walk. We have to help the company secure 
new work and make a quality product for job 
security but protect workers rights and health 
and safety at the same time. There has been 
a lot of talk about Flexible Operations within 
the “Big Three” and parts manufacturers. The 
problem is that the result is usually an increas- 
ingly stressful workplace where workers are 
fully utilized and pushed to their physical and 
mental limits. 

On Oct. 27 I met with the other plant chairs, 
our National Reps and the company on our 
outstanding issues with our return to work 
policy, orthotics and other benefit issues. 
Needless to say the meeting was disappointing 
and a failure. The company failed to provide 
us with the answers we needed to get the new 
benefit books published. It has been over six 
months since I first proofread the draft copy 
of our benefit book and identified the prob- 
lems. The company still has not provided the 
answers. Someone once told me that the num- 


ber one problem in this 
company is that there is 
no sense of urgency and 
I would have to agree 
with him. It seems that 
no matter what the issue is masquerading as, 
getting grievances answered, getting benefits 
paid or dealing with health and safety con- 
cerns, the real issue is management just not 
giving us the answers we need to move on. 

Nov. 1st saw the company restructure their 
process with the majority of people going to 
two shifts. They will run the small volume 
bumpers on the midnight shift and batch 
plate on days and afternoons the higher vol- 
ume ones. Their hope is that the plant will 
run more smoothly and open capacity will 
help attract new work. Time will once again 
tell if this will succeed. We can only hope that 
management will not attempt to intensify the 
workload now that these changes have been 
implemented. We all know from past experi- 
ence that when the work speeds up the risk of 
injury also increases and none of us want to 
see arise in WSIB claims. We all have the right 
to work safely. 

Merry Christmas and Happy New Year to all 
AGS workers and members of 222 and their 
families. Hope 2005 is better for all. 

Anytime... 905-571-2121 Ext. 6402 

In Solidarity. 


ED 
OCHEJ 
AGS AUTOMOTIVE 
PLANT 
CHAIRPERSON 


AGS Employees 


That Care Report 


t the time of writing this report I 
am very pleased to say our chal- 
lenge To Adopt A Cop is being 
accepted by many organizations. 
TDS, Millwork, Oshawa Optimist 
Club, CAW Local 1136 at the Union Hall and 
Glazier Medical Centre, AGS Youth Group, 
AGS Employees That Care group, Local 
222, Hair Fitness and a few more hopefully 
will confirm such as Momma’s Restaurant 
and Green and Ross. It seems the press is 
all over this event and will be covering the 
event Nov. 27, 8:30 am at Price Chopper at 
Lake Vista Square. A thank you goes out to 


Sobey’s Joe Glover and staff for a generous 
donation of about $1,000-worth of grocer- 
ies to kick off this food drive, thanks Joe 
and staff. 
Lorne Pigeau has offered the services of 
a limo bus courtesy of Simple Life Limou- 
sine to transport all groceries collected to 
the food bank. Thanks to Steve Quinn and 
Lorne hopefully we will fill the bus. A huge 
thank you to Liz and Sandy of Hair-Fitness, 
they were so kind to volunteer to cut Jus- 
tin’s hair so the youth group could sponsor 
a cop. Sandy is in the process of shaving 
see AGS - page 12 


DECEMBER 2004 THE OSHAWORKER « 11 


PPG CANADA PLANT CHAIRPERSON’S REPORT 


Corporate Taking Wrong Stance 


On Oshawa’s Business 


n Monday, Nov. 1 the Plant Manager 
called a meeting with your bargain- 
ing committee and told us flat out 
that starting sometime in the new 
year, we will no longer be lacing 
any part that is not produced here in Oshawa. 
They said it would be a gradual reduction and 
that it wouldn’t take place overnight. 

Needless to say, we’re devastated at the 
news of more job losses forecast for us. The 
first question out of my mouth was, why would 
PPG as a corporation not come to us as a 
Union and ask us for options, as op- 
posed to just taking the business and 
putting it in non-unionized satellite 
plants in Kitchener and Alliston (they 
would not admit that was where the 
business is going) that hire temp 
workers at $9 an hour with no ben- 
efits. There were no discussions or 
negotiations with us on any part of 
this work removal. 

In regard to PPG’s non-unionized 
satellite plants, we have been push- 
ing our National Union to get the 
organizing department working on 
these facilities, as these plants are 
taking work from the CAW and our brothers 
and sisters here in Oshawa. We need to make 
this one of our priorities so we can discourage 
PPG from moving parts out of Oshawa. 

We, as a Union Shop, also know that we 
cannot force people to retire prior to 65 years 
of age. A lot of situations come up in life that 
change our financial position and make it im- 
possible to retire when we had actually hoped 
for. 


We are in no way trying to open the pen- 
sion agreement, but are trying to offset some 
of these layoffs with other options that could 
be available. 

Also, to follow up a little bit on the infor- 
mation from the Company and the subsequent 
meetings we had with both shifts in the bond- 
ing department, we had a meeting on Nov. 3 in- 
plant with Don Michelotti, Chris Buckley and 
the bargaining committee. Again we raised, 
with the support of Local 222 President Chris 
Buckley, the issue of no communication with 


In regard to PPG’s 


non-unionized satellite 
plants, we have been 
pushing our National Union 


to get the organizing 


department working on 
these facilities, as these 
plants are taking work from 
the CAW and our brothers 
and sisters here in Oshawa 


the committee in regards to the moving of 
business out of Oshawa; options for new busi- 
ness; and ways to offset layoffs as a result of 
these losses. After some heated discussions we 
were told it was a business decision that came 
from Corporate Pittsburgh. This information 
was something we already knew! 

As a follow-up to that meeting, we had our 
National rep, Mike Reuter, come in and meet 
with the committee to discuss our options and 


any ideas he might have 
with regards to this 
situation. We currently 
have meetings sched- 

uled with the Company MOFFAT 
for December and have ors ze 
asked for an extra day CHAIRPERSON 
with the Oshawa Com- 
mittee and Corporate PPG to discuss these 
issues. 

With regards to the Impala business, it 
seems that all of our efforts may not have 
stopped that part from leaving, but 
it may have opened up other options 
for new business that GM Oshawa 
gets in the future. 

I know that large corporations 
such as GM don’t care about the 
smaller feeder plants that supply 
their parts locally, and whose em- 
ployees and families live and work 
in Durham Region. However, even 
though we here at PPG Oshawa Lo- 
cal 222 supply other auto makers, 
when you take a look around our 
parking lot you still see a majority of 
GM cars and trucks (I myself drive a 
Pontiac van and a GMC truck). A lot of us still 
feel a need to buy GM vehicles as our way of 
helping to keep jobs in our community. 

In closing, I would like to thank Chris Buck- 
ley for his continuing efforts to work with us 
in our fight to gain new business for Oshawa 
PPG-CAW Local 222. 

On a final note, who’s getting rich on these 
outside sort companies? 

In Solidarity 


TONY 


AGS Employees That Care Report - continued from page 11 


her head to allow Hair-Fitness to also adopt 
a cop. Thanks to all who supported and 
participated. We will list all winners in the 
January issue. 

On Nov. 20 (after deadline) we were the 
first manufacturing plant to enter a float in 
the Oshawa Santa Claus parade. This task 
was made possible through joint partner- 
ship with the Oshawa Optimist Club and 
many other groups in south Oshawa. Chris 
Reid volunteered to drive the float and Paul 
Pringle of Genesis Trucking so kindly do- 
nated the flat bed and truck for this event. 
Home Depot donated generators and all 
building supplies. Al Wackett, a profes- 
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sional float designer, built our gingerbread 
house and did a great job. Guy Lewicki and 
family donated chocolate calendars for the 
less fortunate on the parade route and once 
again Joe Starr and the 649 Encore Group 
donated 3,000 candy canes to hand out. 

Sergeant Jeff Hewett, Zel Hutchings and 
Pat Mockler of the South Oshawa Police 
Station have offered to help us at our an- 
nual children’s party to make sure Santa 
drives safe and to ask the children if they 
have been behaving. Jackie Finn of the CAW 
Family Auxiliary #27 will once again cook 
up lunch and we owe her a great thank you 
on showing up every year. 


DECEMBER 2004 


Our AGS pool tournament was held Nov. 
27 at Mugs Bar and Grill and Carol Campbell 
and her staff fed all who attended. Joe Starr 
and John Odea congratulations on a job well 
done and we will publish the winners next 
issue. A date to remember: Dec. 18 our an- 
nual dinner and dance. Even though I didn’t 
agree with the price increase I was shown 
where the increase was necessary. Come 
out and have a fun night and hopefully win 
a great prize. On behalf of the AGS Social 
Club and Joe Starr’s Encore Group, have a 
great Christmas. 

Until next time keep on caring. 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


The JCI Council Is 


An Active Organization 


he Plant Committee attended a CAW 
Independent Parts Council meeting 
in St. Thomas on Oct. 20, 2004. The 
Council was introduced to Tom Collins, 
Assistant to the President. Tom has just 
recently taken on the assignment of the Auto 
Parts Sector from Hemi Mitic. The Council was 
addressed by Buzz Hargrove. Buzz talked about 
the state of the parts industry and the need to 
continue to lobby both levels of government 
for a new Auto Policy that will ensure our fu- 
ture in Ontario and Canada. Debate was held 
on issues in regards to two tier wage scales, 
maintaining our defined pension plans and 
staying with our policy of no concessions. 

Our past President of Local 222, Mike 
Shields, talked about his new role as Director 
of Organizing and the importance of continu- 
ing the battle to organize and the use of Com- 
munity Based Organizers (CBO), which may 
be more effective than having organizers from 
outside of the community. 

Our JCI Council held its scheduled meeting 
on Oct. 28 & 29 in Windsor. All three Plant Com- 
mittees were in attendance. We addressed com- 
mon concerns between our plants. Assistant to 


the President Tom Collins attended our Council 
meeting, Tom gave a report on the direction of 
the Auto Industry and discussed his new role in 
the parts sector; he also made a commitment 
to attend future council meetings to address 
our issues. Mike Shields and the Council held 
talks on how we can best approach the issue of 
organizing the other JCI plants in Canada. The 
Council offered to assist the organizing depart- 
ment with this task. Tentative dates for our next 
Council are Jan. 27, 28 or Feb. 3, 4, 2005. 

The Plant Committee has asked for a meet- 
ing with the Company and the National Union 
in regards to our ongoing problem with Mari- 
time Life and their administration of our dis- 
ability plan. The blatant disregard Maritime 
Life has shown to supply the benefits that our 
members deserve and we have bargained for 
them is alarming to say the least. The issue of 
cutting off benefits without notification is to- 
tally unacceptable to this Union as it should 
be to JCI. We will continue to put pressure on 
the Company to ensure our members get the 
benefits that we have bargained for. 

As the holiday season approaches questions 
have been raised about the holiday shutdown. 


LARRY 
WILLIAMS 
JOHNSON 
CONTROLS INC. 
UNIT 
CHAIRPERSON 


Our last scheduled day 
to work will be Thurs- 
day, Dec. 23, 2004 and 
we are scheduled at this 
time to return on Monday, Jan. 3, 2005. All 
members who are in the Union will be paid 
through this period (remember all members 
(includes probationary). You must work your 
first and last scheduled days before and after 
the holiday to qualify for payment. Probation- 
ary members will only be eligible for the three 
statutory holidays during the holiday season. 

Please remember if you have any issues or 
concerns, contact your Committeeperson or 
the Union office. During the holiday shutdown 
if you require any assistance please contact me 
any time on my cell phone at 905-260-2631. 

Your entire Plant Committee would like to 
wish all our members a very safe and joyous 
holiday season. Please enjoy this time of the 
year with your family and friends. Remember 
the less fortunate in our communities and give 
to your local food banks and charities so they 
too can enjoy the season as well. As always en- 
joy yourselves but do not drink and drive, let’s 
all arrive alive. 


Parts Council Important Forum 


n Oct. 20, 2004 your negotiating 
committee attended the Auto Parts 
Suppliers Council. We view this 
council as an important tool to learn 
what the past, current and future 
issues are that face the Auto Parts Suppliers 
industry as a whole. Jim Stanford, Economist 
from the CAW National office did a presenta- 
tion on the supplier market and some of the 
issues we are facing today and expected chal- 
lenges ahead. 

There have been approximately 7,000 as- 
sembly jobs lost in recent years and it pro- 
motes uncertainty for the future. Thanks to 
lobbying pressures from the labour movement, 
the Canadian Automotive Partnership Council 
was formed. As a result of this council the On- 
tario government has committed to $5 million 
over five years and the federal government 
has done the same. Some of the targets of this 
council are; 1) restore Canadian production 
to 15 per cent by 2010, getting back to where 
the industry was back in the mid-1990s; 2) 
grow Canadian part shipments by $20 billion 
over the next decade; 3) maintain auto manu- 


facturing employment at 150,000 or better; 4) 
enhance automotive trade surplus to $15 bil- 
lion or better by 2010. 


CAPC Parts 


Recommendations 

© apply incentives to strategic parts facilities 
not just assembly plants 

@ establish Canadian parts purchasing offices 
in OEMs 

© incentives for suppliers parts with new re- 
furbished assembly plants 

Other issues that the CAPC Parts Council 
will face; 1) value of the Canadian dollar; 2) 
problems with the Canadian-US border cross- 
ing and delays (truck transportation of prod- 
uct and material); 3) shifting market share 
(Big Three); 4) trade patterns, e.g. China’s 
emergence. 

This committee shows that lobbying the 
government does work and I encourage all 
members to play an active role in all levels of 
government elections to promote change for 
the better to help sustain our industry and 
jobs. 


DECEMBER 2004 


Buzz Hargrove then gave 
a speech and started off by 
stating that Lear will 
have to cut their costs 
by 20 per cent over 
three years. The price of 
oil is steadily rising so 


all materials that Lear be 
uses for their products CHAIRPERSON 


(plastics, etc.) is in- 
creasing. It should also be mentioned that the 
price of steel has risen by almost 300 per cent. 
The Chinese currency is decreasing therefore 
the pressure from the east is extreme to our 
business. He went on to say that the CAW can 
expect the companies to come after conces- 
sions (as in the U.S.), but he has indicated this 
isn’t the way to go and I’m a firm believer of 
this! What will help save us are tools such as 
the CAPC, pressuring the government for fu- 
ture investment in our industry. At present the 
Americans are bargaining away their mem- 
bers’ futures and this is not the path that we, 
the CAW will follow. 

In Solidarity. % 
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J COACH CANADA = WHITBY TRANSIT UNIT CHAIRPERSON’S REPORT 


Whitby Transit 
On Contract Deadline 


would like to start by thanking the mem- 
bership for the strong mandate and mes- 
sage they have sent to this company with 
the 85.7 per cent strike vote. 

The company is now forced to recog- 
nize the membership has confidence in this 
bargaining committee to bring back a dignified 
and fiscally-responsible economic package in 
terms of wages and benefits along with clear 
and decisive language, which in my opinion 
is as important as the monetary package we 
seek. Our contract was set to expire Dec. 1, 
2004 and depending on how bargaining goes 
this report may be a call for support from our 
brothers and sisters in other Local 222 units, 
only time will tell. 

With the expansion in transit service with 
the new Taunton and Rossland Road runs we 
have seen more full-time jobs within our unit 
and also more room for part-time hires. At this 
time I would like to welcome Pam Andrews, 
Jeff Johns, Mike Roach and Wayne Bowen to 
the fulltime ranks. 

In the terms of amalgamation of transit 
this is moving cautiously slow. Council will be 
meeting Dec. 15, 2004 and at that time we will 
hopefully be clear on what the decision will 
be. I will keep you abreast as facts are given. 
Hopefully, with the new gas tax coming back 
to the municipalities this will be the needed 
compensation the Region needs to help make 
a speedy decision on the future of many. 


In closing, anytime you meet the company 
face to face at the bargaining table you are al- 
ways confident that at the end of the negotiat- 
ing process you will be able to bring back to 
the membership a fair and responsible pack- 
age that they can feel comfortable with the po- 
tential to ratifying. But in some instances the 
arrogance of the corporation causes us to do 
that which we regret to do and that is to use 
the only bargaining tool we truly have and that 
is to withdraw our services and force the cor- 
poration to take us seriously. Under these cir- 
cumstances my brothers and sisters we must 
band together and unite as one in solidarity 
but most importantly we must never stop fight- 
ing back! 


Full-Time Committeeperson 
Report 
By Nelson Saumur 

First Contact: Negotia- 
tions are underway and ex- 
cellent dialogue is all that 
I can say at this stage. 
Our President Brother 
Chris Buckley was 
present and I’m re- 
ally impressed that he 
took the time to attend 
as we are a small unit. 
Congrats to our new 
full-time people Pam, Jeff, Wayne, and Mike. 


FULL-TIME 
COMMITTEEPERSON 


All CAW Local 222 
Members Welcome! 


Every Tuesday from 
11:00 a.m. to 12 noon 
at the 
Local 222 Union Hall 
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TIM 
THOMPSON 
COACH CANADA - 
WHITBY TRANSIT 
UNIT 
CHAIRPERSON 


The part-time ranks will 
need to be replenished 
which is good news. 
More work means more 
runs, so wider and better service. By the time 
this article is published we all will know the 
bottom line and one of my promises is to keep 
everyone informed and up-to-speed on all 
pertinent issues as they arise. For some time 
now our manager has been very effective in 
putting me off on some pet issues, well guess 
what? Enough is enough. Promises not kept 
for whatever reason is no excuse: it will be in 
our collective bargaining agreement. 

Saturday work is needing attention as it is 
increasing to 12 people from eight and caus- 
ing the company a little bit of pain. New hires 
must at present commit verbally to working 
Saturdays. 

I’m not a mathematical genius, but let’s 
push a pencil. New sign-ups show 1,080 hours 
a week fulltime. Parttime 24 per cent of total 
excluding Saturdays; 50 per cent more hours 
on Saturdays. The only conclusion that I can 
come to is this company wishes to split our 
workforce and cost is the overall factor. 

By my reckoning it cost $6,500 to $7,000 
per full-time employee a year more than 
part-time and I believe there are at least three 
full time jobs to be had because of this situa- 
tion. A look at the recent sign-up shows two 
shifts at six hours and one of seven hours on 
the part-time roster. This makes us a little up- 
set. 

Very shortly you will be asked to vote. This 
vote will inpact your immediate future, be- 
cause in the end all we can do is recommend 
and common sense rationale will guide us in 
our pursuits. In the past 60 days you have been 
bombarded with newspaper articles about 
amalgamation and fuel tax rebates and what it 
means in increased taxes to residents of Whit- 
by. Our Mayor Mr. Brunelle is happy with the 
new deal and with $580,000 in fuel tax rebates 
is increasing service in a win-win situation. It’s 
a nice change from a man who a few years 
ago said when more people ride buses service 
will increase, but what we are getting from 
people is they would use our service more if it 
was more efficient and available, like Sunday 
service. Given today’s economic environment 
our politicians must tread softly, and still meet 
the needs of the general public, or widen the 
roadways. 

In conclusion a little something from Robin 
St. John: “What the heart gives away is never 
gone... It is kept in the hearts of others.” 


Retirees’ Korner 


By John Redko 


embership meeting Nov. 1, 2004, 
Brother Bruce McArthur on be- 
half of our Retirees Chapter ex- 
tended an invitation to Mr. Terry 
Kelly (sportsman extraordinaire) 
to speak to us on the new downtown Oshawa 
arena versus renovating our present arena. 
Mr. Kelly presented some facts and figures on 
new versus old. Brother Bruce spoke on the 
financial, tax-wise, fundraising aspect, and the 
parking facilities downtown. Several of our re- 
tirees presented their views. It was suggested 
if the Mayor and Mr. Kelly could make it to 
our Dec. 6th meeting we would have an open 
debate with our own members involved. Hope 
they make it. 

Thinking of the new Health Care Tax, isn’t it 
interesting that when the “powers that be” run 
short of funds they somehow take from those 
who have less? 

On Nov. 11, 2004 I was privileged to lay our 
wreath from CAW Local 222 at the Royal Cana- 
dian Legion Branch #112 cenotaph service in 
Whitby, commemorating Remembrance Day. 

Brother Tom Vandenelshout, editor of Pres 
Sez and executive board member of the Ontar- 
io Federation of Union Retirees, a CEP mem- 
ber, has passed on. He will be missed. Rest 
easy my Brother. 

May I on behalf of our Retirees Chapter 
and Executive wish all retirees a safe, happy, 
healthy upcoming year. 

PS: Attend your membership meetings and 
our recreational facilities. 

Merry Christmas and a Happy New Year! 


Dance Report 
By Norma Glober 


We wish to express our thanks to Ron Gay 


CAW LOCAL 222 RETIREES’ REPORT 


for getting the prizes. We enjoyed 
donations from Dines, East Side 
Mario’s, South China, Swiss 
Chalet and Amadeus. Attendees; 
October 153, good turnout for 


costumes; November 186, ev- JOHN 
eryone had a good time, prizes REDKO 
ded RETIREES 
awardet: CHAPTER 
The DJ for Dec. 17th is Mau- PRESIDENT 


reen P. Jarvis. Volunteers are 
needed for the dance. Thanks to 
all who help out. 

Remember the Progressive Euchres on 
Tuesday afternoons at 1 p.m., open for retir- 
ees, we average 18-20 tables. There are cash 
prizes, hope to see you there! 


By Gord “Chief” Lindsay 

By the time all our retirees read this, the 
festive season will again be with us. 

Dust up the plastic tree and the decora- 
tions, wrap the gifts, prepare the turkey, and 
give thanks for another year past and thank 
your lucky stars you have chalked up anoth- 
er. 

Thanks to our Retirees Executive and all 
the volunteers who unselfishly worked on the 
committees to help make all the good things 
work, the pool tournaments, horseshoes tour- 
naments, (by the way, thanks to the horses that 
donated shoes), the euchre games, the Sick 
and Visitation Committee who go to the hos- 
pital to visit all our bedridden brothers and 
sisters to give them a bit of cheer and let them 
know they’re not forgotten. A big thanks to the 
CAW Family Auxiliary #27 for all the great work 
they have done to make our dances a success 
(they do exotic things with a roast). Thanks 
to sister Norma and her crew who held a slew 
of successful twirl and stomp dances. Speak- 


NORMA 


GLOBER 
RETIREES’ 
CHAPTER 
DANCE COMMITTEE 
CHAIRPERSON 


GORD “CHIEF” 


LINDSAY 
RETIREES’ 


CHAPTER 
SERGEANT-AT-ARMS 


ing of which, don’t forget our annual Retirees 
Christmas Dance (it’s always been the social 
highlight of the year for all the Ben Gay and 
arthritic crowd). 

Tickets go on sale Tuesday, Dec. 7 at 8:30 
a.m. maximum two tickets per person, Union 
ID required, $5 per ticket, first come, first 
served. 

Thanks Sister Bev for all the work you put 
in to make the Tai Chi a success and thanks to 
all Tai Chi pupils. 

Thanks for all the instructors who worked 
hard to make the Surfing Seniors Computer 
Training a huge success. 

Thanks to all the staff at the hall, Eileen, 
Karen, Dorothyanne, Marlene, Marika plus 
Paul, Derek and Jamie, we couldn’t do with- 
out you. 

Finally but not least, best of the coming sea- 
son to President Chris and family and to Char- 
lie and family (keeper of the vaults). 

Before I close, I’ve had a great year and 
best wishes to all, and if I’ve forgotten anyone 
chalk it up to Alzheimers. But like the old hip- 
pie said, have a kool yule and a frantic first. 

PS. All you brothers, sisters and spouses, 
come on out and check us out. It’s better than 
sitting at the Oshawa Centre. 


We SHA LL REMEMBER 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Zozislaw J.Banasiak 
Francis R. Bell 
Zigmund J. Benkowski 
Mykola Bondariv 
Harold C. Brown 
Morris J. Cochrane 
Daniel J. Costante 
James N. Cowan 
Johannes De Jong 
Clayton C. Denby 
Marian Grzeskowiak 
Donald T. Haesler 
Kosten Harris 

Roy E. Jackson 


October 19, 2004 
October 15, 2004 
November 3, 2004 
November 2, 2004 
November 13, 2004 
November 1, 2004 
November 7, 2004 
November 9, 2004 
July 26, 2004 
October 7, 2004 
October 4, 2004 
February 15, 2004 
November 3, 2004 
November 1, 2004 


Webster 0. Johnson 
Albert A. Jones 
Dario S. Kovic 

J. Anton Krieg 
Walter Laptuta 
James Mackey 
Joseph H. McCarthy 
David H. Moring 
Chester E Rines 
John C. Russell 
Stefan Semen 
Richard E. Turner 
John G. Wheler 
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October 20, 2004 
November 4, 2004 
November 16, 2004 
October 21, 2004 
November 11, 2004 
October 29, 2004 
October 22, 2004 
October 24, 2004 
September 16, 2004 
November 8, 2004 
October 7, 2004 
October 26, 2004 
October 29, 2004 


Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Retired 
Retired 
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RETIREES’ MUNICIPAL COMMITTEE REPORT 


GORD 
VICKERS 


No Response From City Council 


shawa Council has decided to not respond back officially to 
our committee, but has tabled our request to have the down- 
town Oshawa Sports and Entertainment facility Union Built/ 
Union Run. The three bidders on the facility have submitted 
their P3 proposals that appear to reflect a stonewalling of your 
Union’s desire to have this city-owned facility Union Built/Operated by 
City staff. 

It is not acceptable in a Union town like Oshawa to see a minimum 
of $40-million of Oshawa taxpayers’ dollars spent on this City facility, to 
have the public excluded from the process of decision on building it. 

Oshawa’s mayor has been invited to address the CAW membership at 
the Retirees Chapter meeting on Dec. 6th at 1 p.m. It is in the interest of 
all Union members to attend this very important Union meeting. 


PUC 

The Retirees Chapter also sent the Mayor and Council a letter com- 
plaining that there is no process or access to address the PUC network. 
The PUC board at present meets behind closed doors with no avenue for 
the public to attend. We also address the question of whether or not the 


Board of directors could be elected as was the former practice. We are at 
present waiting for a response. 


Creepy People Comments 
By Councillor Robert Lutczyk 

Our committee sent a letter to the Mayor and Council of our outrage to 
Councillor Lutczyk’s comments about downtown Oshawa’s ‘creepy’ resi- 
dents. Councillor Lutczyk just doesn’t get it or understand it, that his type 
of behaviour is unacceptable in today’s society. His remarks reflect on 
human rights issues as unwanted and unwelcome comments. We believe 
that there is enough ignorants in our society who practice intolerance 
of the lesser in our society. We will no longer tolerate disparaging com- 
ments by this Council and will take appropriate action in the future. 


Other Business 

The Municipal Committee sent a letter to the Oshawa Sports Hall of 
Fame nominating the CAW Local 222 membership for induction into the 
Sports Hall of Fame for the raising of funds to build the Civic Audito- 
rium. 


Planning Now Profits Your Retirement Later 


efore I start I’d like to wish all the 
first-time retirees and their spouses 
all the best of the season and the 
coming years. 

If you and yours had planned 
prior to retiring you will have slipped into 
your new role from worker to retiree with no 
problem. 

I’ve tried to explain to the attendees at our 
Pre-Retirement program. If there’s been no 
planning, retirement can be scary: 

Will I have enough to live on? 

Where will it come from? 

Do my benefits keep on coming? 

What will we do for eight hours together? 


If you have been reading the Oshaworker 
you will know that the Local and the CAW Na- 
tional have put together a program to help you 
and your spouse prepare. 

We try to get both of you involved five or 10 
years prior to retiring. 

We have CAW lawyers, Auto Workers Com- 
munity Credit Union reps, benefit reps, pen- 
sion reps and myself, and we try to give you 
information to prepare yourselves. 

We start the program at 6:30 p.m. and run 
to 9 or 9:30 p.m. on Mondays and Wednes- 
days. That’s late for the out-of-towners, so if 
it’s feasible to start earlier, let us know. 

Please note we are thinking about revis- 


ing the program to better 
serve the CAW GM members 
and spouses. Any sug- 
gestions that would 
help improve this pro- 
gram such as length of 
course, hours, guest 
speakers or any other 
ideas would be appre- 
ciated. Please call Marlene at 905-723-1187 
or submit it in writing to the Local 222 Union 
Hall. 

Remember, take care and have a Kool Yule. 
Be nice and be naughty, if you want. 


GORD “CHIEF” 
LINDSAY 


PRE-RETIREMENT PLANNING COURSE APPLICATION 


Last Name First Name 
Serial No. Shift No. 
Home Address 
House/Apt. No. Street City Postal Code 


Telephone No. 


Years of Service Age 


(Spouses are encouraged to attend) 


Spouse’s Name 


Have You Planned A Retirement Date (mark appropriate box below): 


1 to 3 Years 


Will Your Spouse Attend (circle) Yes No 


3+ Years 
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CAW FAMILY AUXILIARY #27 REPORT 


Family Auxiliary Update 


lans are finalized for our Auxiliary 
Christmas party. No doubt you have 
now received the newsletter regard- 
ing activities of November and De- 
cember for you the members of CAW 
Auxiliary #27. We have been extremely busy in 
regards to the catering going on at our Hall. 

Recent donations were made to the fol- 
lowing for Christmas: Denise House $400; 
St. Vincent’s Kitchen $400; Bethesda House 
Bowmanville $400; Destiny Manor $400; Hos- 
pital for Sick Children $400; Canadian Mental 
Health Association $400; Cornerstone $400; 
Simcoe Hall Settlement House $400 plus 10 
$30 food vouchers; Oshawa Seniors Christmas 
Party $500; Community Gift Giving program 
re: Extendicare and Thortonview nursing 
homes total $400; Auxiliary 27 has purchased 
14 dinner tickets for the Dec. 6/04 National 
Day of Remembrance and Action on Violence 
Against Women. 

We once again had a very successful penny 


NZ 


sale, 108 in attendance. Thanks to our ticket 
convener Sister Amanda Grant, social commit- 
tee Sisters Phyllis Munroe, Dorothy McEach- 
ern, Marg Sheridan, Joan Cannons, Edie Mc- 
Closkey. Entertainment committee made up of 
Sisters Donna Murdock, Joyce Wilde, Nancy 
Heney, Marilyn Souter and sisters who worked 
on the special table of gifts which netted $316 
plus change. Those working this were Edie 
McCloskey, Lynn Gowans, Betty Rutherford and 
even though she was unable to be there, Sister 
Vi Pilkey who did the pre-planning. Without all 
of you sisters working together like you do this 
event wouldn’t be the success it was. 

I want to take this opportunity to thank Sis- 
ters Dorothy Brown, Ilene Watts, Helen Rotter- 
man who presented our bursary awards at the 
different collegiates. 

Hillsdale Manor Tuck Shop volunteers were 
sisters Dorothy McEachern, Marian Ross, 
Phyllis Munroe, Helen Rotterman, much ap- 
preciated by all. 


Congratulations to 
Sister Marg Comerford 
who turned 70 on Nov. 
2, 2004. Thanks again 
to Sisters Marg Fitchett 
and Shirley Hill who do 
the shopping for residents without family at 
Fairview Lodge, Whitby and Hillsdale Manor, 
Oshawa respectively. 

A protest letter was sent from our Auxiliary 
to Prime Minister Paul Martin, asking him to 
take a firm stand of opposition regarding the 
proposal of water being taken from our Great 
Lakes to supply others. 

Our next business meeting Tuesday, Dec. 7 
at 8 p.m. Members’ Christmas Party Tuesday, 
Dec 21, pot-luck dinner to start at 6:30 p.m. 

As this is the last Oshaworker before the 
New Year, I want to take this opportunity to 
wish each and everyone a very Merry Christ- 
mas and a healthy, prosperous New Year. 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


support 


The 
United Way 


Your Human Rights/Employment Equity 
And Female Advocates 


Truck And Battery 


Plants 


Howard can be contacted 


at 905-644-1411 


or pager *97-8685. 


Sharon can be contacted 


at 905-644-4175 
Howard 


Piggott 
Outside GM use 


1-800-361-6793 to access the pager network. 


or pager *97-4175. 


Christiaan 
Timmermans 


Sharon 
Prentice 


Car Plant, South Stamping 
And Tri-Link 
Christiaan can be contacted 


at 905-644-1114 
or pager *97-1114. 


Tina can be contacted 


at 905-644-4330 
or pager *97-4330. 
Outside GM use 


Tina 
Moore 


1-800-361-6793 to access the pager network. 


Due to multi-shift operations it may be necessary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 
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UNION ROD & GUN CLUB REPORT 


Cranberry Festival 


A Learning Experience 


ranberries and more cranberries: 
We visited Bala, Ontario, now the 
Capital of Growing Cranberries in 
Ontario. 

Very commercial, from the day 
we picked a few cranberries north of Sebright 
where the four counties of Ontario, Victoria, 
Muskoka and Haliburton all meet on the 
Monck Road. 

A very old road, put through about 1812 
as a military road from the Niagara border to 
Ottawa and to open up the country for settlers. 
It was a failure, too much rock, but that is 
not what I was going to say. North of Sebright 
upriver north to Coppers Falls, wade over the 
river up some cliffs to many wild cranberries, 
“about 60 years ago.” 

This wild fruit or vegetable was very impor- 
tant food for winter, easily stored in sacks in 
the hay mow. To be eaten as a fruit or vegeta- 
ble, the folks used to say if the blueberry crop 
was overabundant, poor for the cranberry 
crop. 

I know the outdoor person and locals 
now do not bother with cranberries, just 
open up a can. 

To visit these large commercial growing 
cranberry bogs with all the modern equip- 
ment is something to see. Cranberries grow on 
the dry soil and are a vegetable plant. The wa- 
ter is added at different stages by flood gates in 
early spring. The geese visit the ponds and eat 
last year’s berries that did not develop or were 
missed. Bees are brought in to help pollinate 
the flowers and the owners soon discovered 
the bear visited the bee hives and had to be 
controlled by electric fences. 

The gathering of the ripe berries is done by 
equipment just skimming under the surface of 
the water, fingers on drums. The berries are 
dumped into small flat boats, I would call them 
punts, floated to a landing pier, loaded into 
bigger boxes, taken to sorting barns, chilled, 
storaged and shipped to stores to be sold. 

Cranberries have few natural diseases that 
are easily controlled. Frost can come too early 
just before berries are ready to harvest. A fine 
mist is sprayed over the berries and the frost 
does not harm the fruit. The elongated ponds 
with earth banks have little repair, you must 
have a constant flow of water when required 
in the growing season. The turtles love these 
ponds and the predators like raccoons that eat 
the eggs are controlled. 

This cranberry industry has many byprod- 
ucts like jams, jellies and the big one, wine. 
As soon as man grows a fruit some person 
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soon makes some kind of wine. To visit Bala at 
the harvesting of cranberries is something to 
see. Very commercial but a visit. I have seen 
the harvesting of cranberries in B.C. that was 
bigger and more automated, and the berries 
looked redder. 

As my trip was by coach, I also had a chance 
to see the changing of the leaves. We came 
home by back roads, mostly through Rama 
Township, Ontario County, just as the sun was 
sinking through the sky. This township is flat 
and the trees have been cut a million times, 
and very little reforestation, but where trees 
had been planted they have done very well. 

I might also say at 89 years young to visit 
by coach where you had driven 60 years ago 
is different. Very commercial, no fishing; 
people do not talk about fishing, only about 
the monster cottages. The many small ponds 
and lakes had no ducks or other shorebirds, 
no food, just weeds. As we drove through the 


What is the difference 
between a “naturalist” 


and a “naturist?” 


back roads we did not see one deer. But a “‘lo- 
cal” told me lots of coyotes. The partridge on 
the back roads at late afternoon should have 
been many, not one crossing the roads. With 
no trapping or trappers to control predators, 
there will be more coyotes and skunks that 
will take over, the bird population and frogs 
will almost pass on, like some bird species. 

I know I have wandered from the subject 
but there are two large cranberry growing op- 
erations, Johnston’s and the Wahta Mohawk 
operations south of Bala, another successful 
operation for you to visit. This cranberry in- 
dustry is one of the biggest industries in the 
Muskoka area. 

After lunch as I wandered through the dis- 
plays, I had to try the cranberry pecan pie, the 
taste of the cranberry wine sauce was not to 
my liking. There were many buns and bread, I 
bought the cranberry slow baked bread, it will 
go good with my coffee in the morning. 

Cider by the barrel, now cranberry wine 
by the glass and many tried a sample, others 
bought a cask. I know of two kinds of cranber- 
ries, maybe there are more, the swamp ber- 
ries and the high bush berries, I have tasted 
both and I think the high bush berries are the 
sweetest, both look the same to me, red. 

I only know of one wild high bush cranberry 
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in this area and it grows 
by the Oshawa Creek. It could have been plant- 
ed by a caring naturalist. These berries grow 
not in the swamp but in damp places near a 
creek bank. Some gardeners plant these bush- 
es as shrubs but cut back, leaving no berries 
for the birds. A wonderful winter bird food as 
they cling on the bushes all winter. My one ex- 
perience with high bush cranberries was when 
I saw a picker in a bog wet. I ask why don’t you 
pick the high bush berries in the dry, he told 
me they are poison. I ate them and he watched 
me enjoy them and I am still here. 

Get out and see the few remaining cranber- 
ries at the Cranberry Marsh Whitby, by Lynde 
Creek. The very old-timers said cranberries 
used to grow at the Second Marsh when the 
water was clear. The book says the bark of 
cranberries was used by the early settlers as 
medicine. 

The indoor target by those young fellows is 

going great and brings to mind terms like 

discipline, .177 cal. air rifles and air pistols 
shot at 10 meters, .22 cal match rifle sport- 
ing and hunting rifles shot at 20 yards, all 
indoors. Now winter is here. You are in- 
vited to visit and join this part of the URGC. 

Some of these members shot outdoors this 
summer, “oh” to be young again. 

Fishing is that almost lost sport, then I hear 
of muskies in Canal Lake where we used to fish 
for pike and pickerel. So close on the Trent 
waterway over any quarry bridge, along Crown 
land to a small park with a good landing dock. 
Free wonderful fishing spot, on a cold windy 
day protected on all sides. 

Perch fishing Lake Simcoe either from a 
boat or dock. Then ice fishing, they change the 
count of how many perch. Lake Scugog was 
excellent fishing for muskies with very large 
baits late in season. As the salmon returned to 
the Oshawa Creek, same sad stories, salmon 
when on spawning bed, yanked out stripped of 
eggs left on bank of creek to rot, what a waste. 
If you are tough, winter fishing on Lake On- 
tario for rainbow trout at any dock like New- 
castle, Bowmanville and Oshawa. So cold! 

As the cold makes it miserable to trap shoot 
outdoors, there is indoor shooting at targets, 
with an extra fee, but so warm and air condi- 
tioned. 

Birds — look for these hardy visitors who 
enjoy your feeder and love to sing on a bright 
day. 
What is the difference between a “natu- 
ralist” and a “naturist?” We naturalists stroll 
through the woods with our clothes on... 
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Contract Deadline 


10 Months Away 


e just came from a meeting in 
Toronto on Nov. 10 and 11, 2004 
at the Sheraton Centre, where 
the National Union addressed all 
the Big Three Bargaining Com- 
mittees, in preparation for the 2005 negotia- 
tions. 

Buzz Hargrove had his staff put on presen- 
tations on the state of the auto industry, market 
share, and pension information. Clearly, the 
picture being painted is that this coming set 
of negotiations will be different from the rest, 
with the ever-increasing value of the Canadian 
dollar, which is eating up our cost advantages 
over the USA, and removing some of our bar- 
gaining strength. 

He wanted the Bargaining Committees to 
join with the National Union in coming up 
with a bargaining strategy to take on these 
multinational corporations. The membership 
demands must be realistic with the state of 
the auto industry, and we as a Union must be 
united to make gains at the table. There is no 
doubt in anyone’s mind who attended this in- 
formation session, that 2005 bargaining will 
be the toughest set of negotiations we have 
faced as a Canadian Union since 1993. 

Of the three companies, GM definitely 
looked like the one that is weathering the in- 
tense competition, yet all three are continuing 
to lose market share to the imports. The GM 
Committee told Hargrove we are prepared to 
set a pattern for the Big Three, and that the 
CAW/GM Council has a very united committee. 

Everyone knows this is a Pension agree- 
ment, and we expect to not only better the 
Pension Plan, we want the plan fully funded, 
and a retirement bonus for each and every 
worker who retires. 


QNPM 
Quality Network Planned Maintenance is 


. 


something that can be good for our trades 
people if it is done properly. Once again, the 
management group in the Truck Plant is put- 
ting the cart before the horse and saying the 
Union has bought into the program they are 
installing in the facility. 

This program is working in the Car Plant be- 
cause our tradespeople have a 40-hour course 
on Maximo. Our hourly instructors make sure 
the tradespeople know the pitfalls of the pro- 
gram and the tradespeople are taught how to 
input Maximos properly. We are not getting 
the same training in the Truck Plant, and the 
Truck Plant management in communication 
meetings is trying to say that the Union has 
bought in, to sell their program. We don’t buy 
into half a loaf! 

If Truck Plant management isn’t prepared to 
follow the lead of the Car Plant, the Union has 
not bought in on tradespeople putting time in 
where there isn’t already a designated amount 
of time to do the PM. We will be having further 
discussions with management on this issue, 
but once again it seems like the Truck Plant 
Body Shop is the hot spot. 


Car Plant 

In the Car Plant we have finished the meet- 
ings with the shop floor people, and the body 
shop management. We are starting to see the 
results of these meetings on the shop floor. Al- 
though it will take time to get to all the issues, 
we do not just want to see some fixes, we need 
to see continuous improvement. I believe we 
will see this, and the Union has requested a 
meeting with the body shop management to 
have a recap of all the issues that were raised 
in the meetings so we can discuss the resolves 
to these issues. 


New Hire Update 


At the time of writing this article the Com- 
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pany has hired 28 
electricians, offered 
employment which was 
accepted by another 11, and there were two 
more offers still out there. 

Management worked hard to prove me 
wrong with my “rocket scientist” article, but 
the good news is our tradespeople on the floor 
will be soon getting some relief. We needed to 
hire these electricians a year-and-a-half ago, 
and it was the persistence of your Union that 
finally made the Company see the light. 

Again I would like to welcome all the new 
employees to our Plant. 


Retirements 

I would like to wish Peter Robertson a long 
and healthy retirement. He retired on Oct. 1, 
2004 and will certainly be missed in all the 
training seminars that he has been famous for 
putting on. Peter had an art of saying it the 
way it is, and letting everyone know what their 
rights were. He was very passionate, and used 
humour to make his point. Peter did a lot of 
the orientations with the summer students, 
and impressed safety, safety, safety. Thanks for 
your support over the years Peter, you will be 
missed! 


Happy Holidays 

I want to take this time to wish all the 
tradespeople and their families a safe and 
happy holiday season. 


In Closing 

In closing if you have your 90 days in and 
have a problem, see your supervisor. Ifyou still 
need assistance call your committeeperson. If 
you still need assistance call your District. If 
you still have a problem call me at 905-644- 
3780 or mike radio 3780. 


www.cawlocal.ca/22e2 
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DISTRICT #10 COMMITTEEPERSON’S REPORT 


Considerable Activity For Trades 


Throughout The Autoplex 


Car Plant 
Body 


e are continuing to see a steady stream of new electricians 
arriving in Car body and would like to welcome them to 
Local 222. This flow of new members has allowed many 
electricians to move to primary openings in other depart- 
ments in the complex. The challenge facing our new mem- 
bers is to come up-to-speed on the equipment and continue the strong 
history of set-up and maintenance on these machines. The very best job 
security for an employee is to be needed for your skills and knowledge. 
We are confident these new highly-talented members will fit extremely 
well into their new role. 


Paint Shop 

There have been a total of nine new electrical requisitions called out 
for paint over the last few weeks. There should be some mechanical 
openings some time in the New Year. These moves will help with the 
heavy work that comes with the start of a new plant. Paint shop is due 
to start painting trial cars in May, 2005 and could be 100 per cent as 
soon as Sept., 2005, but it is more likely to have the new shop fully 
commissioned in early 2006. Elpo is still only running Plant #2 cars 
until the dip carriers are modified and Feb., 2005 looks like a possible 
change-over date. 


Hardware & Chassis 

These departments have continued to provide their share of challeng- 
es but have not provided any new openings lately. Hardware has been 
successful in getting the 3 wheeler/burden carrier licenses updated after 
they failed to keep their training current. 


Construction 
Little has changed with the steady workload in Car and Truck. The 
Christmas week could be a little lighter with Car Plant #1 being down for 


the week after, but GMT-900 in Truck should keep 
us busy. We have had some problems with the as- 
signment of SPA weeks in WFG. The guidelines 
management has imposed are not Union-support- RON 

ed and we will continue to expect a minimum of SVAJLENKO 
20 per cent off on vacation and SPA at any time. Seer eas 


DISTRICT #10 
Tri-link 
The new machines have arrived and are well into the installation. We 
strongly support the effort to secure more work for this department. It seems 
to be a tough job to get more work but the 3,500 (approximately) vehicles 
that Oshawa produces each day should make a strong business case to put 
the parts build a few hundred yards from the door of each plant. 


COMMITTEEPERSON 


Canadian Regional Engineering Centre 

The workload in CREC is very heavy right into next year with O/T 
needed to complete the work. The current workload combined with 
projects that have yet to be formally announced will keep us very busy 
for some time to come. The long-term commitment of work is a wel- 
come change for this department. 


The Big Picture 

The entire Shop Committee travelled to Toronto for a CAW bargaining 
meeting on Nov. 10 & 11 with the National Union and reps from all Big Three 
locations. I will not go into details of the meeting but I will ask you to ques- 
tion your committeepeople on what was said. The auto business is changing 
fast and we will need the strong support of all our members to be successful 
in 2005. This meeting showed the details of how tough this fight will be. 

In closing, I hope everyone enjoys the best of the holiday season with 
their families. 

If you need to contact me please call me at 905-644-3865 or page me 
at *97-3865 in plant or 1-800-361-6793 #3865 out of plant. My mike 
radio number is # 3865 and my email is ron.svajlenko@gm.com. 


ZONE 44 COMMITTEEPERSON’S REPORT 


Plan On Standing United And 
Able To Fight On Issues 


his is my first article for the Osha- 
worker. In the past we have put Zone 
44 newsletters out to the floor, keeping 
the members of Zone 44 up-to-date on 
issues in our zone. 

First off we would like to welcome all the 
new tradespeople to our Local. Some of you 
have uprooted your families and homes to 
work with us. You won’t be sorry. 

Our Local Union is more united today than 
we have seen in decades. We stand united to 
fight the Company in 2005. 
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As you all know, this contract is all about 
pensions. But don’t believe that is the only is- 
sue we will be fighting for. From the demand 
sheets that we have received we know what the 
important issues are. 

We expect and demand these issues be ad- 
dressed. We demand our local issues be re- 
solved before the contract is signed. We can- 
not work another three years without these 
changes. 

And with a strong, united and ready mem- 
bership, we will get what we demand in 2005. 
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So save now to survive in 


2005. 

If you need me, call 
905-644-7832 or page 
me in-plant at *97- 
7832, or out of plant 
1-800-361-6793 PIN 
7832, or mike 8469. 

Until next time, keep 
the faith. 


KEITH 


MOTT 
SKILLED TRADES 
COMMITTEEPERSON, 
ZONE 44 
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DISTRICT #12 COMMITTEEPERSON’S REPORT 


Company Must Listen To Trades 


For Help To Be Worthwhile 


e have all heard about the J.D. 
Power surveys and what it means 
to do well in them. We know 
what it usually means to a plant 
that is producing a vehicle that 
has been well rated in these surveys. So the 
question has always been there for the Union 
to answer: How do we become #1 versus our 
competitors? 

The answer is not an easy one, but the first 
thing that has to happen is the Company has 
to listen more to the workers. We all want to 
build quality vehicles and quality parts be- 
cause in this we build job security. The people 
who work on the floor assembling our vehi- 
cles, making parts, repairing the machinery, 
installing new machinery, are the people who 
should be heard. There is an old saying “don’t 
ask a question if you don’t want to know the 
answer.” 

We are being asked to do our part in helping 
bring the plants’ J.D. Power numbers down to 
world class.Well if you want us to help, you’re 
going to have to listen. If not, the same mis- 
takes will continue to be made. 

We will soon start to see the first signs of 
the new GMT-900 program hitting the Truck 
Plant. We have been telling the Company for 
some time now that the new vehicle needs to 
have some aggressive styling changes. This 
will be the first step in starting to listen to the 
people. 

If General Motors were ever to get vehicle 
styling right, we wouldn’t have to worry about 
market share. 


Working Things Out 

Recently in the Truck Plant body shop we 
had a tradesperson disciplined for poor work- 
manship and for building scrap parts. The 
tradesperson was put on notice and the Union 
representation was called into deal with the 
issue. After going through the discipline hear- 
ings, the tradesperson decided that he was be- 
ing unfairly reprimanded and that he would 
not agree to the charges. The Union then filed 
a grievance on his behalf to try to rectify the 
situation. 

Pat Blackwood and I decided to discuss 
the issue with the plant manager because 
we felt any tradesperson could be impacted 
by the decision from the discipline hearing. 
The Company was taking the position that if 
a tradesperson repaired a piece of equipment 


they would be responsible for the quality for 
an undetermined length of time. 

We could not agree with this position and 
told the Company that we needed to change 
checks and balances in the processes. We 
continued to meet with the Company, having 
good dialogue until we were able to reach 
a resolve that we felt benefited both parties. 
The final resolve is, any tradesperson doing a 
repair or making a change that involves the 
quality or the dimensional integrity of a part 
or parts must check the part to ensure it 
meets the proper standards and then have a 
production worker or a member of manage- 
ment agree that the set standard is met. The 
impacted tradesperson had his discipline re- 
moved and was financially reimbursed. 

The new procedure shall be put in writing 
and will be discussed with all tradespeople in 
the body shop. I believe this is a win-win situ- 
ation as the tradespeople have been protected 
and it will help ensure we continue to build 
quality parts and trucks. 


Doing A Good Job 

Some time ago in conjunction with the 
tradespeople in Department 36, I formulated 
a list of equipment in the cribs that we felt 
were in need of repair. Some of these prob- 
lems were safety-related and others were 
general maintenance. This list was then for- 
warded to Ian Soutter and Jeff Bantam to 
have the proper tradespeople do the repairs. 
Robert Rembosz, a resident tool maker, was 
given the assignment to do follow-up to en- 
sure the work was getting the needed atten- 
tion it required. He has done an excellent job 
in this regard and has sent out itemized re- 
ports detailing the status of all the equipment 
needing repairs. 

If we are to be world class then we need the 
tools to do the job. 


Gap And Flush Job 

The ownership of the Gap and Flush has 
been an issue for some time now. There have 
been many grievances filed by tooling and pro- 
duction on who owns the work. On the trades 
side we had a lot of discussion with manage- 
ment trying to get ownership of this work and 
until recently all our attempts fell on deaf ears. 
We were finally able to get a commitment from 
the Company to put a person on this work for 
the 211 and 231 models. 


Overtime 

Agreement 

Department antl 

36 M°DONALD 
We have started pre- eR Pe 

liminary discussions + \ COMMITTEEPERSON 


with the Company on 
an overtime agreement. Myself and District 
10 Committeeperson Ron Svajlenko have had 
a meeting with Ian Soutter to try to carve out 
some common ground. The two departments 
are closely linked, and in many areas, Mainte- 
nance and Tooling work for the same supervi- 
sors. We will continue to meet and I will be 
talking to as many of you as possible to get 
feedback on what you would like to see in the 
agreement. The major sticking point is on how 
to canvass the people. 


Coveralls 

There is a problem with coveralls in Truck 
Paint. The issue surrounds who wears the lint- 
free coveralls and where are they to be worn. 
We have had some conversation with Mark 
White to try to resolve the issue. I believe we 
are close in resolving the issue and once we 
get there I want to see it in writing and posted 
for all to see. 


GMT-900 

We have had some preliminary discussions 
with the Company on the new GMT-900 work 
that is coming. The reason for this is, during 
the crew cab installation work we had a lot 
of problems with work ownership. There were 
many grievances filed and we do not intend 
to have these same problems resurface, so we 
felt it was best if we meet with the Company 
ahead of time and try to sort out who does 
what. The initial meetings have gone very well 
and there appears to be a willingness on both 
sides to work together. 


Merry Christmas 

I would like to take this time to wish you and 
your families a Merry Christmas and a Happy 
New Year. Many of us work a lot throughout 
the year and it is good to be able to spend time 
with the ones that are closest to us. 

Until the next article. If you wish to contact 
me *97-2262 or radio #2262, office phone 
644-2262, mike 744-2262 or email me at 
terry.mcdonald@gm.com.# 
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ZONE 1 COMMITTEEPERSON’S REPORT 


Considerable Trades Activity 
Throughout Autoplex 


recently had the opportunity to attend 

two days of meetings in Toronto with the 

National Representatives and the Master 

Bargaining Committees. The topic was 

on the current state of the Automotive 
Industry, pensions. The market is relatively 
strong in Canada but the rising dollar is not 
helping. We in Oshawa are lucky as our plants 
are very strong and stable, as we have always 
had good-selling quality products, and the Al- 
lure/LaCrosse is expected to be a very high 
production model. Some interesting facts that 
I learned while attending these meetings: Did 
you know one per cent of market share equals 
200,000 vehicles, 95 per cent of all vehicles 
sold in Japan are made in Japan; 99 per cent 
of all vehicles sold in Korea are made in Ko- 
rea. This is because their governments have 
put restrictions on imported vehicles. 
Our government has not; and we have 
no opportunity to export to these coun- 
tries. 

This is one of the reasons why Toyota 
is expected to take over the number one 
position of the Big Three within a few 
years. It can’t be stressed enough just 
how important it is to buy products that 
are made in Canada, as tempting as it may be 
to save a few cents or dollars by purchasing 
offshore product. Think of the extra money 
spent as an investment in the Canadian future, 
jobs for your children, grandchildren, great- 
grandchildren, as well as better quality in the 
items being purchased. I encourage every 
member to lobby the governments, both feder- 
al and provincial, to invest your hard-earned 
tax dollar back into the Canadian automotive 
industry. Our National and Local unions do 
this almost on a daily basis with all levels, from 
mayors to ministers, the importance of jobs, 
wages and spending which in the end equals 
better communities. 

As I stated earlier in this article, Oshawa is 
strong and stable, but outside of our complex 
things aren’t so rosy. Since 9/11 the entire 


Ky 
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North American auto industry has been on a 
downward slide. Through continued lobbying 
by your Union and Company with some finan- 
cial assistance from the provincial and federal 
governments we are investing in the Canadian 
auto industry. If we are to look around our Au- 
toplex, we have the new car paint shop, body 
shop expansions in truck, and more hopefully 
to come. If we are successful in achieving an 
agreement with both levels of government, the 
Beacon Project would facilitate approximately 
$2.8-billion in new General Motors investment 
in Canada. Oshawa, St. Catharines and Inger- 
soll are undergoing evaluations that could see 
a new initiative to accelerate Canadian-based 
automotive innovation and competitiveness in 
conjunction with Canadian educational insti- 
tutions and automotive suppliers. The basis 


The Beacon Project 
would facilitate 


approximately $2.8-billion 
in new General Motors 
investment in Canada. 


for this project would allow the Company to 
run several different styles or models down 
the same line using leading-edge ‘flex manu- 
facturing’, as market demand shows models 
need to be in production for two-three years 
before sales start to decline, instead of past 
history where a style would run from five to 
15 years. 

Department 36 is going through manpower 
shuffles with the members being assigned to 
the project openings made available by the job 
posting procedure. We have recently negoti- 
ated a scheduled overtime agreement for this 
department. This means management has five 
steps they must complete before any member 
will be scheduled for the sixth day of the week, 
which are: 

1. Attempt to move work to another shift 


Support The 


United Way 
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2. Canvas all shifts that 
have not already been fully 
utilized on the particu- 
lar day to work on the 
shift the shortage has 
occurred (starting with 


the low overtime shift) TODD 

3. Canvas  Depart- COTTON 
ment 36 non-traditional Pot aalesd 
toolmakers to cover ene 


shortages on the shift 

4. Canvas prior shift/following shift to 
work four hours overtime on the shift that has 
the shortage 

5. Canvas other departments for available 
toolmakers. 

This is a great agreement and is working 
flawlessly. 

Stamping Plant is as busy as usual 
with the end of the Century/Regal. The 
dies and equipment are being removed 
from the plant. With the new 2006 
model Allure/LaCrosse most of the out- 
er sheet metal dies need surface qual- 
ity work. For the new Impala we will 
be receiving 19 die sets. Most of these 
will need work also, surface, trim-cut 
line, engineering, enhancements and feature 
line. Monte Carlo 2006 will also have die sets 
in Stamping with the usual work necessary 
to make them press ready as well as quality 
parts. Arrival date is scheduled some time in 
January. 

As for the equipment repairs and upgrades, 
far too many to list. It’s ongoing every week- 
end, on long weekends, and with this Christ- 
mas and next summer’s shutdown both slated 
for an enormous amount of work to be done. 

I would like to congratulate Jim Simmons 
from Department 18 on his retirement. Once 
again best wishes. I would also like to extend 
best wishes to John Gibb, who recently under- 
went a serious and successful surgery. John 
has been a fixture around the skilled trades 
committee table for some time. He is doing 
just fine and is expected to be back to work 
around Christmas. 

This will be the last issue before Christmas. 
I want to wish everyone a Merry Christmas and 
a Happy New Year. 

If you need my assistance, my office num- 
ber is 905-644-1903, pager from inside the 
plant is *97-8000, from outside 1-800-361- 
6793 PIN 8000.% 
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Important 


n November 10 & 11 all the Chair- 

persons, Districts and Committee- 

people from the Big Three met with 

the National Union in Toronto. This 

meeting was to update us on what to 
expect with the upcoming negotiations. These 
meetings were very informative with presen- 
tations from Jim Stanford, Sym Gill, Bill Mur- 
nighan & Buzz Hargrove. There were a lot of 
charts, graphs and comparison figures about 
the Big Three. These were on wages, pensions, 
benefits and market share. I am sure the other 
reps in attendance will have information on 
these meetings in their articles as well. 

While in Toronto on November 11th I was 
able to be at the Remembrance Day Service 
as it was right outside our hotel. I am a Le- 
gion member and was President of Port Perry 
branch for 10 years. The reason I bring this 
up is that we must never forget that the free- 
doms we enjoy today came at a great expense. 
Many lives were lost and those who returned 
will always carry the horrors of war with them. 
I for one am thankful for the things we have 
today. The right to think and speak freely, the 


ZONE 11 COMMITTEEPERSON’S REPORT 


Union Education Classes 


right to form Unions, negotiate contracts and 
walk proudly on the streets of this great coun- 
try. Many made the supreme sacrifice so that 
we could enjoy what we have today. “We Will 
Remember.” 

By the time you read this article all trans- 
fers will be frozen. New transfers may again be 
submitted on January Ist. I would like to also 
remind you to resubmit any AVOs you would 
be requesting. As a committee we will be re- 
viewing the transfer list and the AVOs on file 
to ensure a smooth transaction in January. We 
may have an idea mid-December as to what 
moves will actually take place. 

I have written previously about trying to get 
third shift training done on third. I have been 
told by some management people that quite a 
few of you would prefer to go to days for your 
training. If this is true please contact me as I 
am continuing to try to have our training on 
third, as most I have talked to request that. I 
have also been told that all our third shift peo- 
ple who wanted to attend the Union awareness 
programs level 1, 2 and 3 have been there. 
If you have not been made aware of these 
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RORY 
THOMPSON 
negotiated programs Pastels d 
or have not attended, ZONE11. 
please contact me. I THIRD SHIFT 


can’t stress enough the 
importance of attending these classes. 

Our 2005 cards and calendars should be 
out by mid-December. Neil and myself will try 
to get this updated information to you all as 
soon as possible. 

Since this is the last article before our holi- 
days, I'd like to wish everyone a very Merry 
Christmas, and a Happy New Year. 

Once again you may not see us as often as 
you think you should. We are out there on the 
floor every night, but with the largest zone and 
the most real estate to cover, time does not al- 
low us the opportunity to be in every area just 
to be visible. If you have an issue and cannot 
get a resolve, have your supervisor put in a call 
for us. I assure you, you will see us. I can be 
reached by email, rory.thompson@gm.com, 
by calling 7301 or pager *97-0019. 

Until next time, remember always work 
safely, 


Simcoe Hall 
Settlement 
House 
Presentation 


Although running a food bank is 
serious business, Sandra Sweet was 
all smiles as she accepted 

| the donation of $10,000 for 

| Simcoe Hall Settlement House 
from CAW Local 222 President 
Chris Buckley and Financial 
Secretary Charlie Peel. The funds 
are a joint gift from the Local and 
the National Union’s Social Justice 
Fund, which is negotiated by the 
Union to provide us with funds to 
support community endeavours. 
| 
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THE 
OSHAWORKER 


ver the last few days at ACSYS, I have 

been reflecting back over the last 

nine years that I have held an elect- 

ed position within the CAW. From 

being elected as an alternate com- 
mitteeperson in 1995, taking over as commit- 
teeperson in 1997, being elected to two terms 
as Skilled Trades Chairperson, I have dealt 
with an enormous amount of change in the 
workplace. This change was not easy to accept 
at times and I was fortunate to have the sup- 
port of many people. 

During the early years of my term, Brothers 
Mike Shields, John Graham and John Scanlan 
were a tremendous resource to my decision- 
making process. More recently Brothers Scan- 
lan, Chris Buckley and Jim Hoy have offered a 
guiding hand as things wind down at ACSYS. 
Thanks to all of you for being there when I 
needed your help. 

There are so many people who deserve my 


Appreciation For S upport 
As ACSYS Winds Down 


thanks over the years, the skilled tradespeople 
I had the opportunity to represent all these 
years, Martin Hill, Steve Fish, Mark Law and 
Tom Lees who served on the skilled trades 
committee with me, Dan Lynch, Ray Carroll, 
Bill Taylor, Derek Scrimshaw and the rest of 
the ACSYS Committee. Thanks to Eileen at the 
Union Hall for fixing all my spelling mistakes 
and doing our updates, sometimes at a mo- 
ment’s notice. 

Al Loyst, we went through so much togeth- 
er... I’ll always remember our trips to Council 
and my union education sessions with you, 
Wayne and Scanlan. 

Nigel Drane... my good friend, my broth- 
er. We haven’t always agreed, but I wouldn’t 
want anyone else watching my back. Thanks, I 
couldn’t have done it without you. 

As with everything in life, there is always 
one person who you owe more than thanks 
can cover. Wayne Murphy is that person... 


RICK 

ADKINS 

without Wayne being ACSYS 
there for me, my time | gkiLLeD TRADES 
as the skilled Trades CHAIRPERSON 


Chairperson would 
have been more difficult, almost impossible. 
His guidance and understanding of the issues 
gave me a better understanding of how to deal 
with change, and all the heartache that goes 
with it. Wayne Murphy is the most dedicated, 
tenacious elected union representative I have 
ever worked with. We went through two sets 
of bargaining and Wayne never gave up on an 
issue until he got what the membership was 
entitled to. Without Wayne Murphy we would 
never have gotten an extra eight years out of 
this plant. 

As one of our union sisters said at one of 
our meetings, “Wayne Murphy is the father of 
the North Plant.” 
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Final Farewell To ACSYS 


s I sit here thinking about the past, it brings great memories 

back to me, memories that I will cherish for the rest of 

my life. ACSYS, Peregrine, North Plant, Fab Plant, it was a 

great place to work and I am very lucky to have represented 

the Skilled Trades for 5 1/2 years as Committeeperson and 
2-1/2 years as Alternate. 

These years were a learning experience; the sale of the plant, then 
another sale, new contract, the closure. Many things happened up 
here but most of all it was great to see the solidarity of the majority of 
the members. It’s just a pity some management never had the same 
commitment or they still could be in business. 

Still I would like to take this final farewell to say thanks to all 
the guys and girls who I was so fortunate to serve. You were a great 
group and it was my honour to represent you. Thanks for the mem- 
ories. 

When the plant closure was announced it was a shock to everyone, 
but in came John Graham, Tom Hoar, Mike Shields, Wayne Murphy 
and that got an agreement. Well done boys. 

Then Mike moved on, John and Tom retired, in comes John Scan- 
lan, Jim Hoy, Chris Buckley to take over the reins and yes, they along 
with Wayne and Rick Adkins carried on and finished up. It was be- 
cause of these people’s dedication and hard work we have the agree- 
ment you the members deserve. 

We are in great hands coming up to contract time, I know our 
elected leadership and our National will deliver. 

I would also like to say a special thank you to Wayne Murphy, for 
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his leadership skills and his composure, and 
the many times he told me to “settle down and 
think.” He is a great person to learn from. 

To Rick, what can I say, a true blue, always 
honest and dependable, a great friend and 
true brother. One can only say it is better to 
debate and tell it like it is and deliver to you 
the members than lend an ear and do nothing. 

I would also like to thank Steve Fish and Tom Lees who were my 
alternates during my term. Two very good capable individuals who 
always worked hard (maybe not now as they have moved to be IMMs 
in training), good luck guys. 

Our last golf tournament was a great time, it was won by Harry 
VanBoxel, Ozzie, Mike Januszewski, Jason Chiren, well done boys. 
Best dressed team was Team Fubar with Mad Rex Hopgood, Pat 
Thompson, Carrie Stone and Fubar (great shirts). Everyone wants us 
to run it next year, watch the Oshaworker, all welcome. 

Thanks to all the staff at our Union Hall for everything, and of 
course a very special thank you has to go to my wife and kids for put- 
ting up with me, the phone calls, long days, and sometimes grumpy 
moods. 

By the time you get this I will be working South somewhere, so 
hope to meet up and see you all again. 

If anyone still has problems I can be reached at cell 905-242- 
1163, or home 905-743-9340. 


NIGEL 
DRANE 
ACSYS 
TECHNOLOGIES 
SKILLED TRADES 
COMMITTEEPERSON 


THE 


LETTER OF CANADIAN AUTO WORKERS LOCAL 222 


"HE NEWS! 


HEALTH & SAFETY REPORT 


Merry Safe Christmas To All 


e would like to extend to you 
and your family the best of 
greetings during the Christ- 
mas and New Year season. 


Holiday Safety 

Please take the time to evaluate the physical 
condition of all electrical Christmas tree lights, 
outdoor lights, and all extension cords for use 
outside. Be sure to install decorative lighting 
inside and out on ground fault circuits. 

The use of natural Christmas trees is a very 
traditional way to bring that sense of Christ- 
mas to your home but great care must be 
taken to properly keep the tree watered. The 
placement of the tree safely away from heat 
and open flame sources will reduce the pos- 
sibility of a fire! 

Statistics have shown that pre-Christmas ac- 
tivities in preparing our homes for the festive 
season generate many accidents such as falls 
from roofs, electrical injuries and burns, so 
please take the safety training you have been 
taught at work and apply that knowledge at 
home. 

Time spent assessing the risks involved will 
reduce the possibility of an accident. 


Industrial Noise 

Noise is defined as “unwanted sound.” Con- 
trolling sound is no longer just an occupation- 
al health & safety concern but also an issue of 
productivity, efficiency and quality. When there 
is any type of conversation where instructions 
are given in a noisy area, comprehension is 
reduced — plain and simple! 

Extra efforts to reduce noise will reap ben- 
efits not traditionally considered! There are 
better noise abatement requirements in place 
for new equipment being installed, and addi- 
tional attention will be paid to existing areas 
of the plant. 


West Paint Shop 
We continue to monitor Safe Work Prac- 

tices in Phase one elpo/phosphate. Here are 

some issues that we are investigating: 

@ Lint-free coveralls that pertain to our main- 
tenance workforce job duties. 

@ We are in the middle of completing the 
three-shift open safety forum to high- 
light and discuss safety concerns since 
our trades are responding to production 
breakdowns, now practicing what had only 
before been preached. 

@ Medical Response: Meetings are taking 


place with West Paint upper management, 
West Paint Joint Health & Safety Commit- 
tee, Nursing staff, and Security to address 
medical concerns that have come to light 
recently. More info to follow as these meet- 
ings progress! 

© We continue to take part in our Health & 
Safety committee daily safety tours and 
meetings on phase 2. We keep a very criti- 
cal eye that outside contractors are com- 
pliant with Health & Safety regs on this 
project. 


ESWP (Electrical Safe Work 


Practices) 

Weekly meetings are taking place on the 
implementation of this directive in American 
and Canadian auto facilities with regards to 
ESWP. 

1. The flame retardant coverall sizing is 
underway. Location of where overalls will be 
available will be a plant-specific determina- 
tion. 

2. An evaluation of category #3 electrical 
testing meters is also underway. When com- 
plete, replacement of category #2 meters will 
take place. 

3. Class 2 gloves (1000 volt-rated insulat- 
ed with leather protectors) are under scrutiny 
by CAW safety concerning how much dexterity 
is lost by our trades when testing and trouble- 
shooting voltage over 50 volts. 

4. We will be mandating that all trades 
who may come in contact with Arc Flash Ex- 
posure receive Extensive awareness training 
plus Safe Operating Procedures as part of this 
ESWP program. 

5. Insulated tools are next on our agen- 
da... more to follow on all subsequent safety 
issues. You can be assured that your CAW 
Safety Reps along with Plant Chairs, Districts 
and Zone Committeepeople will cover all as- 
pects of this procedure to make it viable to our 
trades. 


Car Body/Trim 

The first stage of printed info on “laminate 
steel” (including an MSDS copy) has been 
rolled out to the workers in Plant 1 by now. 
After the fiasco in rolling out the info in Plant 
2, [assume someone has learned by that mis- 
take! 

Work is progressing on the changes re- 
quired after evaluating all 52 lift openings on 
the second floor/body. Some miscommunica- 
tion regarding fencing has highlighted the fur- 
ther need to assess lifts individually. 


LARRY 


CARROLL 
CERTIFIED 
CAW SKILLED 
TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


AL 
M°PHEE 
ALTERNATE 
CERTIFIED CAW 
SKILLED TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


Nagging issues concerning the VIN room 
in Trim continue, but progress is being made 
as long as hands are held to the fire. I have a 
commitment that the Laser Safety Committee 
will be re-convened and they will meet at least 
quarterly, as required. Work remains ongo- 
ing in Trim to make the vertical lifts worker- 
friendly as engineering have some hurdles 
that needed outside firms to evaluate some 
issues. 


South Stamping 

The issues revolving around “cam box” re- 
pair are not resolved and everyone involved 
needs to review the procedure and have been 
part of a “demo” on a press. 

Kevlar gloves are still on the slow boat from 
China and OSSP is still in the lead regarding 
ESWP and its related procedures. 

A visual/enunciation system for the Bay 12 
basement air handlers status is required and 
will be implemented. 


Battery 

High bay cleaning is the major issue in or- 
der for the Battery Plant to follow their own 
rules. Another new plant manager has shown 
up and we'll see if he will step up to the plate 
to ensure a safe environment for the workers 
here ! 


Salutation 

Peter Robertson: trainer and (welder??). 
We have all had the pleasure of being in at 
least one of Peter Robertson’s training classes 
over the years. His unique delivery and sense 
of humour have kept everyone on their toes, 
awake and learning. He will now enjoy a well- 
deserved retirement to do what he (or Janet) 
wants to do. Rumour has it that a “world tour” 
is in order, along with some South African 
construction work. All the best Peter! 

Till next month, play it safe ! 
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What The Auto Industry Means 
To OSHAWA 


Anp SURROUNDING REGIONS 
DIRECT JOBS: 


ae 


EVERY DAY ne 


in 2003, Oshawa’s auto workers: 
® built 2, 5 50 vehicles 
® produced $34-million worth ot products 
e earned $8.4-million 
® paid $ 646,000 in income and municipal taxes 


THE 
INDUSTRY 


Oshawa is an auto city, with 
three assembly plants and 
several independent auto parts 
facilities in our area. 

Major employers in the region: 
General Motors, Johnson 
Controls, Lear Corporation, 
TDS Automotive, PPG, AGS 
Automotive and Woodbridge 
Foam. 

Vehicles assembled in Oshawa: 
Chevrolet Impala and Monte 
Carlo, Pontiac Grand Prix, 
Buick Allure/LaCrosse, 
Chevrolet Silverado Truck and 
GMC Sierra Truck. 

931,000 vehicles were built in 
Oshawa in 2003 (or 2,550 a 
day). 

The industry produced vehicles 
and parts worth an incredible 
$18.5 billion in Oshawa in 
2008, or $34 million a day. 
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JOBS AND 
THE LOCAL 
ECONOMY 


The assembly and parts 
industries directly employ 
14,000 people in the Oshawa 
area. 

On top of this, thousands 
more jobs are created to 
supply the auto industry: jobs 
in steel, plastics and other 
manufacturing and services. 
More jobs are created by 

the spending power of auto 
workers’ paycheques. 

The major auto assembly 
jobs in the region stimulate 
an estimated 56,000 other 
jobs throughout the local 
economy. 

Auto workers’ paycheques 
pumped $871 million into the 
Oshawa economy in 2003, or 
$2.4 million every day. 
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SUPPORTING 
OUR 
COMMUNITY 


The auto industry and auto parts 
support services that everyone depends 
on, like health care and education, 

as well as a host of other community 
organizations such as the United Way, 
food banks and women’s shelters. 


In fact, Oshawa’s auto workers 
contribute half of the total money 
raised annually for the United Way of 
Oshawa/Whitby/Clarington and Brock/ 
Scugog. 

In 20035, Oshawa auto workers 
paid $201 million in federal and 
provincial income tax, or $550,000 
per day. 

And most auto workers own homes. 
Based on average property taxes, 
Oshawa, auto workers supported $35 
million in municipal tax in 20038, or 
$96,000 a day, helping to pay for local 
services. 


Source: CAW Canada Research Department 


DISTRICT #5 COMMITTEEPERSON’S REPORT 


Government Support 


Key To Viable Auto Industry 


shawa is where General Motors is 
looking at investing some of their 
money for the future. We have seen 
some of this, with the most recent 
addition of the new Paint Shop. Our 
members have earned this new investment 
through their quality and productivity. 

The provincial and federal governments 
need to provide financial support within Osha- 
wa and the Canadian auto industry as a whole, 
if we are to have a sustainable auto manufac- 
turing sector in the future. 

Our CAW National President, Buzz Hargrove, 
and other CAW members have been lobbying 
the two levels of government for some time 
now, for financial support towards the auto in- 
dustry. Well, Buzz, it looks as if your hard work 
is starting to pay off, with the recent announce- 


ment of Ford Canada’s $1 billion investment in 
Oakville. 1 am sure there will be more to come 
with General Motors and others. 

We are facing some job changes and chal- 
lenges on the motor line. The Company is 
looking at approximately five new jobs. Usually 
when they tell us this, we actually need about 
seven. I am sure we will have our problems 
before it is completed. 

Many people need to be moved to their respec- 
tive jobs. We have met many times on the man- 
power problems. The company seems to think 
they can make all these moves with the same 
number of people, as in normal times. We ask for 
your patience, as we are making progress. 


AVOs 


I meet with the business manager regu- 


DISTRICT #5 


larly to see that our 
COMMITTEEPERSON 


people have their AVOs 
honoured, prior to 62 transfers or if it is pos- 
sible, to move anyone at any time. Sometimes 
it’s difficult to move people, as the Company 
are always running short with their manpow- 
er. Some individuals have some restrictions, 
which makes it difficult to move them, as 
you must be capable of performing the work, 
much the same as a 62 transfer. 

The $1,500 Christmas Bonus will be paid 
out in the pay period ending Dec. 5, 2004. 
Your Committeeperson has a copy of the 
guidelines for the eligibility for the Christmas 
Holidays, etc. 

In closing I want to wish all the former, 
new and retired members of District #5 a very 
Merry Christmas. 


__ District #1. coMMITTEEPERSON’SREPORT. 
Dramatic Auto Statistics Call For 


More Government Action 


n Nov. 10 and 11, 2004 the Bargain- 
ing Committees and Zone Commit- 
teepeople from the Big Three at- 
tended a conference in Toronto with 
the National Union to discuss the 
present state of the Canadian Auto Industry. 

We discussed our strategies heading 
into the next round of bargaining. Brother 
Buzz Hargrove talked about the upcoming 
pension agreement and the challenges we 
face as a union. In 1987 the CAW estab- 
lished the first six-year pension agreement. 

At that time there were between four and 
five active workers for every one worker 
retired. With General Motors continually 
downsizing and restructuring, these figures 
have dramatically changed to reflect approxi- 
mately 0.74 active members to every 1.94 
members retired. 

This disparity will only increase in the next 
six years, as more than 6,000 members across 
GM Canada will become retirement-eligible 
with 30 and out. Brother Hargrove said that we 
will have many challenges to face as a Union 
in the next round of negotiations but made it 
perfectly clear that as a progressive union we 
will continue to make improvements on behalf 
of our members. 

Canada’s Auto Industry downturn reflects a 
number of structural factors undermining the 


Canadian Industry. Offshore companies such 
as Toyota and Honda make less commitment 
to the Canadian economy by importing many 
of their parts and have little to any pension 
costs to endure. Hopefully our CAW organizing 
department will be successful in its attempts 


Offshore companies 
such as Toyota and 
Honda make less 
commitment to the 
Canadian economy... 


to unionize these types of companies, which 
would without a doubt bring these offshore 
companies to the same playing field as the Big 
Three. 

On Nov. 8, 2004 the Truck Plant shop 
committee had a meeting with upper man- 
agement to discuss the Beacon project. The 
Beacon project, if approved, would facilitate 
between $2 billion and $3 billion in new GM 
investment in Canada, which would result in 
sustaining the present workforce throughout 
the Oshawa complex, plus bring new flex- 
ible manufacturing capabilities to the Oshawa 
plants. This project also provides for invest- 
ments in St. Catharines and the CAMI Plant in 


Ingersoll. This will only 
happen if the Federal 
and Provincial govern- 
ments contribute in a 
similar fashion as they 
did in Oakville since the 

Ford Motor Compa- 

ny brought large investments as a result of 

government involvement. Hopefully we will 
hear some positive news in regards to the 

Beacon project in the New Year, as invest- 

ments creates job security. 

For some reason there have been ru- 
mours circulating on the shop floor con- 
cerning team concept (GMS). I can assure 

you that our Area Chairperson Jim Beaudry, 
the other District Committeepeople and myself 
have no intention of allowing the Company to 
take away contractual rights from our mem- 
bers. 

In closing, I would like to take this oppor- 
tunity to wish all of our members and their 
families a safe and enjoyable holiday season. 
Merry Christmas and Happy New Year. 

As always, I can be reached in my office at 
905-644-2480 or pager *97-2480 or if you’re 
outside the plant at 1-800-361-6793 PIN 
2480. 

Until next time, in Solidarity... 


MOFFATT 
DISTRICT #4 
COMMITTEEPERSON 
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DISTRICT #2 COMMITTEEPERSON’S REPORT 


Cafeteria Issue Finally Sees 


The Right Outcome 


nce again I would like to welcome 
all new hires coming to the Oshawa 
Car Assembly Complex from ACSYS 
and preferential hires from other 
locations. Good luck and make sure 
you call us with any problems or concerns. 


Transfers 

Still a lot of transfers being called out as the 
result of retirements and the process of get- 
ting people moved in a timely manner seems 
to be getting better. With a lot of hard work 
and bitching at management to get people 
moved to their new departments quicker, we 
are seeing better results on this in the body 
shop. Remember, let your committeeperson 
or myself know when your transfer has been 
called out to make sure you are moved in a 
timely manner. 


Cafeteria & Union Offices 

We have had several meetings with the 
Company regarding the Caprice Cafeteria and 
the Union office complex that is behind the 
cafeteria. When I returned from Intra-Corp. 
Council on Oct. 4, I checked my emails and 
lo and behold, the Company had meetings set 
up for us on the Caprice Cafeteria and our 
Union offices. These meetings did not get off 
to a good start. When I received the first email 
on Oct. 4 we right away told the Company we 
could not meet on those days as we had just 
returned from Niagara Falls and had a busy 
week ahead. It was also the long weekend. 
The Company went ahead and met with them- 
selves. 

We did meet with the Company the follow- 
ing week. First the Company's intentions were 
to not replace the cafeteria. They wanted to 
put more lunchrooms in and deliver the food 
by mobile cart service, or put a new cafeteria 
upstairs, along with our Union offices. 

At this meeting I told the Company two 
things. We will not accept anything less than 
what we have today; and we do not want the 
new cafeteria upstairs. As far as our union of- 
fices, we want them located on the main floor 
close to the membership that we represent. 
They asked us for a proposal and a meeting. 
The following week when we met, we told 
them we needed a new cafeteria located in 
an area that will service both the body shop 
and hardware system on the main floor, with- 
out any interruption of service and our office 
complex close to the membership. 

The reason I mentioned no interruption of 
Cafeteria service for the membership is be- 


28 « THE OSHAWORKER 


cause the Company wanted to tear down the 
cafeteria during the Christmas holiday period 
and replace it with some kind of trailer, and 
relocate our union offices wherever for the 
time being. All this is to take place for the ex- 
pansion of the east-end of the body shop and 
hardware. 

The Company finally came to their senses 
and replied to us that we will have a new caf- 
eteria located approximately L36 between the 
body shop and the hardware area on the main 
floor, and our union offices located on the 
main floor in the same area. Also our cafete- 
ria and union offices will stay in full operation 
until the new ones are built and ready to go, 
which would be around the Easter timeframe 
of 2005. 

I also told the Company I have other con- 
cerns we need to talk about. For example, we 
expect to have the TKS machine relocated as 
well as the banking machine. 

I would like to thank the Skilled Trades 
reps for their support on this very important 
issue to the membership, and also all the 
other elected reps involved in this issue. I will 
keep you updated on the meetings as we go 
forward. 


Change Of Representation 

As of Noy. 15, 2004 Marcel Clermont will be 
the full-time committeeperson in Zone 45 Shift 
#2. Kevin Clouthier has taken an AVO into De- 
partment 53D as a material controller. Marcel 
is a very well educated and dedicated Union 
rep and I know he will do an outstanding job 
for you, the membership. The election for this 
job will be in the early spring, the same time 
as the rest of the committeepersons’ elections. 
To Kevin Clouthier, thanks for a job well done 
and good luck in South Stamping. 


Rumours 
As of the time of writing this article to meet 


KEVIN 
GRAY 
DISTRICT #2 


the December deadline, 
COMMITTEEPERSON 


there are a lot of ru- 
mours out there that Plant #1 is going to have 
more down weeks out of the system in 2005. 
The only week that is confirmed as a down 
week as of writing this article is the week of 
Jan. 3, 2005. If and when the Company an- 
nounces any more layoffs we the Shop Com- 
mittee will let you know. Until then rumours 
will remain just that, rumours. 


A Couple Of Personal Notes 

I would personally like to thank all the staff 
at the Union Hall for all the work they do for us 
over the year. Sometimes we take it for granted 
but for myself I really do appreciate your hard 
work. This also goes for all the benefit reps in 
the plant and at the Union Hall. Thanks and 
keep up the good work in 2005. 


To My Family 

To my best friend Lori and my girls Me- 
lissa and Kayla I would like to thank you very 
much for your support over the past year. It 
means so much to me and I love you ladies 
very much. Also to my mother, you know you 
mean the world to me and I’m looking for- 
ward to spending some time with you over 
the holiday season. I love you all very much. 
Thanks again. 


In Closing 

With this being the last article for 2004 
I would like to wish you and your families 
a Merry Christmas and a Happy New Year. I 
hope you all enjoy a well-deserved rest and 
holiday with your loved ones. Next year will 
be a very busy one for everybody heading into 
negotiations. See you all in the new year and 
remember be responsible and safe. 

Until next time, have a great day. If you need 
to reach me, in-plant 905-644-3172, pager 
*97-1831, home 905-433-4040. 


Support 


XZ 


The 


United Way 
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DISTRICT #4 COMMITTEEPERSON’S REPORT 


Reduction Of Management...? 


or years the Company in Oshawa has 

been telling us they are reducing sal- 

ary management personnel. They go 

as far as to say they “match” the same 

percentage numbers as our hourly 
members face. What they forget to tell us is 
they are severely bending the truth. 

Many salary people are rehired as contract 
workers for special assignments after they re- 
tire. We have witnessed many of the ex-salary 
contracts in the plants. However this practice 
is not just on the shop floors but also portrayed 
in the Oshawa GM Headquarters (Swamp) as 
well. It’s just like an iceberg, the Company only 
shows us the tip, not the whole picture. 

If the Company was serious about reducing 
costs they should clean up their own backyard 
first. 


puts us behind the offshore and non-union 
transplant producers is they don’t have the 
heavy financial burden of paying pensions and 
benefits for the past and future retirees. This is 
an extreme major cost for the Big Three. 

However, not all is doom and gloom. For 
instance Generous Motors is making money 
here in Canada (especially Oshawa) and they 
must share with the biggest assets who make 
them their handsome profits (in Canada). That 
is our members who work hard to continually 
make their products on time and on an award- 
winning level. 

We as members know the pie may not be 
as big in 2005 negotiations as previous years, 
but we do feel as workers we deserve our fair 
share. 


auto jobs. 


Don 


Leadership Meeting 


There was a recent Leadership meeting 
held in Toronto on Nov. 10 and 11 put on by 
our National Union. All Shop Committee mem- 
bers and Committeepersons from GM, Ford 
and DaimlerChrysler were invited. 

The purpose of the meeting was to general- 
ize our demands heading into 2005 bargain- 
ing. 

The National Union did point out that all 
is not charming in the North American auto 
industry, especially with the Big Three. What 


: : fet _them _fade awa 


Demand Sheets 

I recently tallied the demand sheets from 
District #4 that were returned. 

High on the list of demands was increased 
pensions and incentives or pension bonus 
based on corporate service over seniority. 

Improved health benefits via drug plan, 
vision, dental , chiropractic coverage, along 
with coverage of the new provincial health tax 
etc. were also high on the list. 

Next was more time off for example more 
vacation, Civic holiday, etc. 


Next was base rate and 
COLA increases, along with 
improved Christmas 
and signing bonus. 

Next amounts of re- 
covery time via work 
standards, longer 


breaks and lunch peri- Cone 
ods. COMMITTEEPERSON 


Other demands in- 
cluded improved tuition refunds, better dis- 
counts on vehicle purchase plans, waiting 
time for SUB eliminated, more bereavement 
time off, eliminate double shifting and TPTs, 
improve cafeteria services, improved working 
conditions and others. 

Again I would like to thank the members 
who took time to fill the demand sheets out 
and handed them in. 


Job Standards 

The Car Plant time study reps are having 
a tough go on their jobs because of the lack 
of co-operation the Company is giving on job 
standards disputes. It all stems from the lack 
of ability of one Trish Lucas-Bowman (head 
of IE Car Plants) is giving the Union. Her total 
tardiness and lack of knowledge is well known 
on both sides as she has lost respect, even with 
some of her own peers. She seems to be out 
of the plant either on vacation or other assign- 
ments and simply doesn’t take her job seri- 
ously. Car Plant management must feel em- 
barrassed to try to cover up for her fumbling 
and bumbling job ethics. In realistic terms she 
must be removed from her job or more stan- 
dards disputes will mount and the increased 
tension amongst the Company’s standards reps 
and committeepeople will elevate even more. 

This is no way to build quality vehicles here 
in the Car Plants. Again, if she can’t handle the 
pace, then replace. 

As we are all aware the layoff week in Plant 
#1 is slated for January 3, 2005. Management 
has hinted there may be more weeks out of the 
schedule in February, March etc. The Car Plant 
Committee is asking the Company, if there is 
a down week in March, that it would be pre- 
ferred if the March school break would be 
considered. The management here in Oshawa 
said they would talk to Detroit about having that 
week off. Again, let’s make it clear this is only if 
there is a week of layoff in March, and Detroit 
is in agreement with it. In this business as most 
are aware, things can change very quickly. 

In closing, since this is the last article of the 
calendar year, I would like to wish all mem- 
bers a very safe, relaxing Christmas holiday 
and all the best in the New Year. 

Until later have a great day. 
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Before Layoff 


ince this will be the last Oshaworker before Christmas, I 
want to wish everyone a safe and happy holiday season. This 
year brought many changes to District 6 and one final change 
came with Steve Finlay, Zone 47 Committeeperson, transfer- 
ring to Tri-link. On behalf of District #6, I want to thank Steve 
for all his efforts for the membership and wish him all the best in his 
future endeavours. Alternate Ken Swailes will take over for Steve in the 
interim. Ken is a very capable representative and I am sure Zone 47 will 
be well represented. 

This year also brought on many transfers and movement throughout 
Oshawa. To all the people who have retired and transferred out of Dis- 
trict #6 in 2004, I wish you all the best and to the new members coming 
in, myself and all the representatives in District #6 look forward to giv- 
ing you the best possible representation that you deserve. 

We have made many gains in 2004 on issues such as manpower, 
transfers, postings and working conditions, but we are far from being 
satisfied. Contract year 2005 will bring more gains and with the support 
of the membership we will make District #6 a better place to work. 

My first nine months on the job has proven to be a very interesting ex- 
perience. I have worked hard to learn as much as I can to give me the 
necessary skills that I will need going into 2005 negotiations. The endless 
meetings, follow-up meetings, phone calls and paperwork keeps me busy 


DISTRICT #6 COMMITTEEPERSON’S REPORT 


Remember Remain-At-Works 


DAVE 
MCWHIRTER 
DISTRICT #6 


and unfortunately has kept me from getting out on Cole eeuercon 


the floor to see the membership as much as I would 
like. I will do my best to change that in the New Year. Please keep in mind 
with negotiations in 2005 my schedule will be busier than ever. If you don’t 
happen to see me when I’m out and about, don’t hesitate to ask your com- 
mitteeperson your questions. The committeepeople are very capable and 
will answer your questions. They are on the floor all the time and if there is 
something that requires my attention they will deliver the message or you 
can call me directly and if I am not there leave me a voicemail. Your com- 
mitteeperson or myself will get back to you with your answer. 

With Plant #1 planning a down week in January, I would like to re- 
mind members servicing both plants to put in a remain-at-work applica- 
tion if they don’t want to be laid off. Remain-at-work applications will be 
the first criteria to be looked at. 

In closing, I want to thank all the elected representatives that work in 
or service District #6 for their support and efforts over the past year. They 
are dedicated Union representatives working hard to resolve the injus- 
tices that this Company throws at our membership on a daily basis. 

A special thanks to my wife and daughter for their love and under- 
standing towards my new position. 

I can be reached by in-plant pager *97-4694, office 905-644-4694, 
or 1-800-361-6793 PIN 4694.% 


SS ___ istrict #11 COMMITTEEPERSON’S REPORT 
Company Doesn’t Know 


The Meaning Of “Team” Work 


hey tell you that they haven’t been lis- 

tening to you over the years and now 

they want to. They tell you that the 

worker is the most important, knowl- 

edgeable asset they have. They tell you 
that you are part of a team. 

They tell you that you are part of a team 
but condone discipline for infractions such 
as missing an element on a job even if you 
haven't received discipline in your 28 years of 
working for General Motors. 

They tell you that you belong to the team 
when you have to beg to get a contractual day 
off. They tell you that you are part of a team 
when you have to go to urgent care to get a 
note for the common flu. 

They tell you that you are part of a team 
when you witness a TPT working on your job 
when you were not asked. They tell you that 
you are part of a team when you have to wait 
four months to move on your transfer. 

They tell you that you are part of a team 
when you wait weeks to be moved on a job 
posting. They tell you that you are part of a 
team when they eliminate your job and move 
your work to 24 other stations. 
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They tell you that you are part of a team 
when the group leader is on the line all shift. 
They tell you that you are part of a team when 
your supervisor messes up your pay and fights 
you on a make-up cheque. 

They tell you that you are part of a team 
when they discipline you on the quality of the 
door fits but don’t supply you with the proper 
tools to do the job. 

You will be hearing lots about teams as we 
approach 2005 bargaining. The concept is an 
anti-union, anti-seniority approach that pits 
worker against worker. Don’t be fooled by 
their rhetoric. There is no “i” in team. 

I had the opportunity to attend a confer- 
ence in Toronto chaired by CAW president 
Buzz Hargrove and attended by the leadership 
of the Big Three. We were briefed on the status 
of the auto industry today and challenges that 
we will have to face in 2005 bargaining. He 
re-affirmed for us that we are a progressive 
Union and he will lead the charge for gains 
in our next contract. He believes it will be a 
tough fight but they always have been. 

You may or may not have heard about the 
“Beacon Project.” The CAW has been lobby- 
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ing both the Big Three 
as well as every level 
of government to get 
more involved in the 
preservation of jobs in 
the Auto Sector. With 
the loss of the Auto Pact 
under Free Trade, governments must get more 
involved in securing these essential jobs for 
there economy. We cannot sit back and watch 
our jobs go overseas. The CAW and the Big 
Three have been in serious deliberations with 
every level of government for financial assis- 
tance to secure investment of auto sector jobs 
in our country. Although the majority of these 
jobs will be engineering-type jobs it will se- 
cure investment and stability to the plants and 
jobs we presently have. We have no choice 
but to get behind this project and support it. 
Please take the time to phone your local MPs 
and MPPs and let them know the importance 
of this initiative to our community. 

The Christmas season is upon us and it is 
the time for giving. We should all look at peo- 
ple that are less fortunate than we are at this 

see “TEAM” - page 31 
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nother year has come and gone and there have been many 
changes to our working lives. We have all seen many posi- 
tives, as well as negatives, but for the most part 2004 has not 
been that bad as a whole. Personally, I like to reflect on the 
large amount of manpower movement within our District this 
year. Many of those who have chosen to retire or transfer I worked with 
for many years, not only as an elected representative but also as a co- 
worker on the line. These years have granted me the opportunity to gain 
many good friendships that will be with me always. 

Although this is not my usual style of writing my articles, I believe it is 
long overdue. If it were not for the friendships, support and advice that I 
have received from all of you in the past; I would not be in the position I 
am in today. As we move forward with the many new faces in our District I 
am confident that I will be able to achieve similar relationships with many 
of our new members. As it has been proven in the past, it is imperative 


DISTRICT #13 COMMITTEEPERSON’S REPORT 


Standing Together In Truck 
Continues To Be Focus 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


DAN 
HENDERSON 
DISTRICT #13 


we stand together to ensure a comfortable working CO oereoN 


environment within District 13. 

In moving ahead into 2005, I look forward to working on behalf of 
all of the members within our District. Representing our District at the 
upcoming set of negotiations will be challenging but with the continued 
support of your elected Committeepeople and Alternates I am confident 
that you will all reap the rewards of having a unified District. 

In closing I would like to wish all you and your families a safe and 
enjoyable Christmas vacation and I look forward to seeing you all in the 
New Year. To those of you who chose to retire, all of the best in a long, 
well-deserved retirement. For those who are new to our areas, if I have 
not already, I will be around to meet each of you personally. 

If you need to reach me, I can be contacted at extension 644-4646 
or mike radio 4646. 

Until next month. 


Holiday Pay Qualifications 


Special Payment 
he $1,500 Special Payment this year 
will be issued on your pay period end- 
ing Dec. 5, 2004. In order to qualify, 
each employee must have attained at 
least one year of seniority as of the Spe- 
cial Payment eligibility date of June 30, 2004. 
As well, you must have worked the minimum of 
1,000 hours between July 1, 2003, to June 30, 
2004. Failure to work the minimum hours will 
generate a five percent reduction for each 50 
hours (or fraction thereof) short of the 1,000- 
hour minimum. If you have any questions con- 
cerning eligibility please do not hesitate to call 
your Zone representative or myself. 


Christmas Qualifying 
Provisions 

In order to qualify you must have worked 
the last scheduled work day prior to the 
Christmas holiday period and the first sched- 
uled day after the holiday period. Since the 
Car Plant Management has announced there 
will be a layoff the week of Jan. 3, 2005, our 
first scheduled day after the Holiday period 


will be Monday, Jan. 9, 2005 and for those 
on the third shift, it is the commencement of 
your shift on Sunday, Jan. 8, 2005. If you fail 
to work either the last scheduled work day 
prior to the holiday or the next scheduled day 
following the holiday you will be disqualified 
for two holidays in the Christmas period. 

Those who miss both the first and last day 
surrounding the Holiday Period without au- 
thorization shall be disqualified for payment 
of the entire Holiday Period. You must make 
certain you are on an authorized day off in 
order to qualify for the full holiday pay en- 
titlement. 


Job Postings 

Our job postings agreement will change in 
the New Year. With each job posted you will 
make your intentions known to your current 
supervisor by applying for the posting by AVO. 
The supervisor will input your name and seri- 
al number for the job you want into the com- 
puter, then give the AVO back to you signed 
and dated by your supervisor. You will have 
to do this before the closing date. The highest 
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time of year. Food Banks and the Salvation 
Army Hamper Drive are two agencies that 


are in desperate need of donations. Please 
consider donating to these two worthwhile 
causes during this festive season. In closing 
I would like to take this opportunity to wish 


you and your family a very Merry Christmas 
and a safe and happy holiday. 

I can be reached by phone at 905-644-3376, 
or pager inside the plant at 97-3376 or outside 
the plant at 1-800-361-6793 PIN 3376. 

Until next time... 


seniority applicant for 


the posting will be af- MIKE 

forded the position. MUNCE 
DISTRICT #7 

Transfers COMMITTEEPERSON 


Throughout the Car Plant we have been ex- 
periencing difficulties getting people moved 
to their new jobs on transfers. This is totally 
unacceptable. Somebody on the management 
side must be extremely confused on how to 
replace a transfer. You would assume, when a 
transfer is called out to a new department the 
business managers would put in a request for 
a replacement but, this just does not happen. 
Management will wait weeks before even put- 
ting in a request for manpower, slowing the 
process down even more. We will continue to 
try to resolve this ongoing, inexcusable trans- 
fer mess. After your transfer has been called 
out and accepted, if you have not heard any- 
thing for a couple of weeks on the progress 
of your transfer, let us know so we can press 
forward your issue with the Company. 


Happy Holidays 

I'd like to take this opportunity to wish 
everyone Merry Christmas and a Happy New 
Year, wishing you and your families all the 
best for this Holiday Season. If you require 
my assistance, I can be reached in the office 
at 905-644-3310 or through pager *97-3310 
(in plant). If you are outside the plant dial 1- 
800-361-6793 enter pin 3310, followed by the 
number you are calling from. If you have any 
questions or concerns, please call me. 

Until next time, in solidarity... 
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PENSION REPRESENTATIVE’S REPORT 


Document 13s 


Deja Vu All Over Again 


ith the cancellation of the Docu- 
ment 13 canvass for produc- 
tion, it reminded me of the last 
time these Document 13s were 
stopped. Does anyone remem- 
ber?? The reason they stopped last time was 
because of the third shift in Plant #1. The Com- 
pany was going to start hiring so they stopped 
the Document 13s. 

As your pension rep, I fired off a letter to 
Michael Grimaldi back then (I'll share that let- 
ter with you) and tried to get him to change 
their mind. I’ll print the response and you can 
see for yourself how the Company feels about 
money for everyone when they retire. 

I’m sharing this with you so you can un- 
derstand what our Bargaining Committee is 
going to be up against heading into negotia- 
tions. As you will read, GM doesn’t like part- 
ing with their money unless it makes good 
business sense. This demand of money for 
everyone when they retire will either be a 
major accomplishment or a huge disappoint- 
ment. Time will tell. (It should be noted that 
Michael Grimaldi passed my letter on to Paul 
Schnobrick.) 

With this being our last issue of the year, I 
would like to take this opportunity to wish you 
and yours all the best over this holiday season, 
and though I may offend some, Merry Christ- 
mas and Happy New Year. 

Until next time... 
Si A A A A A 

February 27, 2003 

Mr. Grimaldi, 

My name is Bill Mutimer and I am the Alt. 
Pension Rep. at G.M. Oshawa. In our last 
contract we were given 1,200 Job Security 
Packages, to help offset any job losses here in 
Oshawa, for the life of this agreement. As we 
do not have any layoffs, none of these pack- 
ages (retire and get $60,000) are being given 
out. I understand the reasoning behind this, 
why would you retire someone, give them 
$60,000, then turn around and hire someone 
to take their place. However, these packages 
have been offered for the past nine years, and 
many are only now reaching retirement eli- 
gibility, only to find there is no $60,000 for 
them. 

We have at least 500 members with 30 plus 
years waiting to go, but not willing to go un- 
less they can receive the $60,000. Most will 
now probably wait until the next contract if the 
$60,000 isn’t available. The next contract will 
deal with the Pension Plan, so they will wait 
until then to get this new Pension increase. 
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This will mean they will receive more Pension 
money, thus you'll have to pay them the higher 
Pension. I think you (GM) could save your- 
selves a lot of money by allowing those eligi- 
ble to retire now with the $60,000, then they 
wouldn’t wait for the new contract, then you 
wouldn’t be paying them the higher Pension. 
Yes this would probably mean you'll have to 
do some hiring, however, keep in mind these 
new hires would be paid less hourly rate for 
the first 18 months. Again saving GM some 
money. Also, no one from this community has 
been hired at GM for quite some time (except 
for those hired for the third shift in Plant 1) 
because we have taken preferential hires over 
new hires. 

I am writing to you for some input. It’s 
pretty hard to take, seeing many retire with a 
chunk of cash over the past nine years, now 
it’s your turn to retire, but there is no money 
to go with it. I don’t know if my plan makes 
“Good Business Sense” or not, but I would 
like your opinion. 

I've talked this over with many other Reps., 
only to be told GM will never go for it. That's 
why I’m asking for your input. 

Allowing all of these current 30 year em- 
ployees the opportunity to go now, with the 
$60,000, would allow you to start getting some 
younger people in here and reduce the aver- 
age age on our “aging” workforce. I think it’s 
a win win situation, but I’m no businessman, 
so how about you giving me your input. 

Please get back to me and tell me what you 
think. 

Yours in Solidarity, 

Bill Mutimer 

¢-¢¢ 6 O Oo O 

From: Paul Schnobrick 

To: Bill Mutimer/CAIGM/GMC@GM 

03/27/2003 03:10 PM 
Subject: Retirements 

Bill, 

Ihave your letter to Michael Grimaldi dated 
February 27, 2003 regarding the subject of 
incentive retirements. You asked if your sug- 
gestion that we allow people to retire with the 
$60,000 retirement allowance and then hire 
new employees makes business sense. The 
short answer to that is no it doesn’t to us. 

I know you are aware of some of the his- 
tory but let me explain. The $60,000 re- 
tirement allowance can be granted under 
Document 12 or Document 13 of the Master 
Agreement. Document 12 requires specific 
triggering events that would result in layoffs. 
The $60,000 allowance can then be used as an 
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incentive for people to retire thus avoiding lay- 
offs. The allowance approximates the cost of 
paying SUB for two years, and allows a longer 
service employee a bonus for retiring, while 
allowing us to avoid layoffs and retain lesser 
service employees. Document 13 is generally 
used as a retirement incentive either when 
people will not be replaced, or when there 
are seniority employees on layoff who can be 
recalled to replace them. The Master Agree- 
ment language specifically prohibits what you 
suggest and reads in part, “it is understood 
that these offers will not be made if they would 
otherwise result in new hires.” 

While hiring a new employee does save 
GMCL some money in wages for the 18 month 
grow in period, we are actually double paying: 
one person in retirement and one person in 
wages. The additional costs of paying health 
care and other benefits for both the retiree 
and the new employee outweigh any savings. 
We also eventually incur an additional liability 
for the new employee for future health care, 
retirement and other benefits. 

While the employee who wants to retire will 
do so eventually, it does not make sense for 
us to pay them $60,000 to retire early and in- 
cur the added costs. I can appreciate the fact 
that for several years now we have been able 
to do this at Oshawa as we became more ef- 
ficient and could grant Document 13 retire- 
ments without replacing people, or by recall- 
ing people from layoff. Currently we are at full 
employment and cannot do this as we have in 
the past. I understand that it is hard for people 
to accept that others have gotten this treatment 
and now that they are next in line the circum- 
stances have changed, but from a business 
perspective it does not make economic sense 
to pay people $60,000 to retire and then hire 
a replacement. 

Paul Schnobrick 

Director Contract Administration 


A Note From Chris Smith 

Due to the information Bill and I wanted to 
provide you this issue I'll be brief. First I would 
like to congratulate all those who have retired 
this past year and to those who are retiring in 
the near future. It’s been a pleasure assisting 
you in preparation for your retirement. 

I would also like to wish a safe and happy 
holiday this Christmas season to you and your 
family. 


LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 


We wish you all the best in your future endeavours. BILL CHRIS 
y y MUTIMER oe. 


PENSION 
‘5 : REPRESENTATIVE PENSION 
Unit And Years of Retirement REPRESENTATIVE 


Name Department Service Date 

Paul D. Altelaar GM-53 36.9 Dec/04 Years of Retirement 
Hayden D. Burnett 45.1 Dec/04 Name Service Date 
Andre Caron 34.1 Dec/04 Rodney Morton 32.4 Dec/04 
Nicola Celiberti 31.4 Dec/04 Murray R. Ormiston 31.5 Dec/04 
James A. Denas 13.7 Sept/04 Steven J. Pearson 31.0 Dec/04 
Marvin E. Dobbs 31.9 Dec/04 John P. Peleshok 31.3 Dec/04 
Resham S. Dosanjh 31.4 Dec/04 Franko Peternel 34.0 Dec/04 
Gayle A. Evans 14.9 Oct/04 Peter J. Piels 36.8 Dec/04 
Joe J. Febbrini 30.5 Dec/04 Peter S. Pingle 32.3 Dec/04 
Bryan H. Geddes 31.3 Oct/04 John Ribich 31.4 Dec/04 
Thomas S. Goheen 31.4 Dec/04 Jose Manuel S. Sa Nunes 30.5 Dec/04 
Linda M. Graham 31.4 Dec/04 Robert L. Sedore 39.7 Dec/04 
Ward Hadley 31.4 Dec/04 James A. Simmons 23.6 Dec/04 
Allen J. Harvey 36.2 Dec/04 Hugh A. Smith 42.6 Dec/04 
John D. Hill 31.4 Dec/04 Russell T. Snowdon 32.4 Dec/04 
Richard C. Hopf 22.4 Oct/04 Eugene J. Supryka 39.9 Dec/04 
Norman D. Howe 31.4 Dec/04 Robert J. Sutherland 40.1 Dec/04 
Joseph J. Kasprzak 40.0 Dec/04 Glenn L. Tait 31.5 Dec/04 
Edward Kustra 32.4 Dec/04 Robert J. Taylor 43.0 Dec/04 
Roger A. MacDuff 30.6 Dec/04 Douglas M. Tighe 31.4 Dec/04 
David M. MacLeod 32.2 Dec/04 Robert L. Tripp 40.3 Dec/04 
Robert J. Mahon 31.4 Dec/04 Timothy W. Ventress 31.5 Dec/04 
Rick McGuffin 31.3 July/04 Allan R. Wakeford 31.4 Dec/04 
Michael J. McPhail 30.9 Dec/04 John H. Wallace 41.2 Dec/04 
Raymond E. Moore 31.4 Dec/04 Ronald Wiggins 31.2 Dec/04 
Stephen A. Morelli 31.6 Dec/04 John S. Zubezyk 32.3 Dec/04 
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Ss The General Membership meeting 


Cc: A STC A. is held at 3:00 p.m. on the first Thursday 
= of every month except July & August. 


LOC AL 09) The General Motors Unit meeting 


is held at 3:00 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Skilled Trades Council meeting 
is held at 4:00 p.m. on the fourth Thursday 
of every month except June, July, August & December. 


CAW Family Auxiliary meetings 
are held at 8:00 p.m. on the first & third Tuesday 
of every month except July & August. 


The Retirees’ Chapter meeting 
is held at 1:00 p.m. on the first Monday 
of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVE. 
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Mechanic Scott Hodgson working under a bus 
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“pa SPOTLIGHT oO 


Part of a continuing series highlighting t 


Oshawa: 


Above, Drivers Holly Cook 
(top) and Chris Groff 


Mechanic 
Ross Dales 


Left, 
Drivers 

=| John Kelly, 
Al Delong, 
Wendy 
MacDougall 
and 
Tom Carrier 


| 


, A sign that welcomes riders ont 


he membership of Oshawa Transit have 
formed a unit of CAW Local 222 since 
1987. 
The Oshawa Transit Commission pro- 
vides a transit system to service the City of 
Oshawa as well as connecting routes with Whitby 
Transit and a contracted service we run for the Mu- 
nicipality of Clarington. The Commission also has 
maintenance and servicing contracts with Handi- 
Transit and GO Transit. 


Operations clerk Donna Lepage 


Story by Unit Chairperson John Johnson 


Clerks Duane Clark and 
Lisa Estruch rolling up coins 


0 all buses 
— eee | 
Oshawa Transit began expanded service on Nov. 
29 of this year to provide a more effective transit 
system for the City of Oshawa. As a result of this new 
service, 15 additional coach operators were hired, 
bringing our total Union membership to 118. Our 
unit includes 90 coach operators, four administra- 
tion/clerical workers and 24 maintenance workers, 
of which 11 are skilled trades. We have a very solid 
and dedicated membership and are proud to be a 
unit of CAW Local 222.9% 


Photos by 
Joe 


Sarnovsky 


Serviceperson Jack 
Cooper fueling a bus 
a | 


Ian Beattie in the maintenance parts department 
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January 2005 Plant #1 


SUB REPRESENTATIVES’ REPORT 


Layoff Information 


o EL. layoff applications will need 
to be filed. General Motors will sup- 
ply the E.I. office with the names, 
addresses, clock numbers and Re- 
cords of Employment for all laid-off 
employees (make sure your mailing address 
is up-to-date with General Motors to ensure 
that the EL. office will receive your correct ad- 
dress). 

The E.I. office will mail you out a state- 
ment with detailed instructions on how to call 
in your E.L. report using the teledec system. 
You should receive your statement in the mail 
no later than Feb. 11, 2005. If you have not 
received a statement in the mail by this time 
it is your responsibility to come forward for 
assistance. 

If you do not call in your report in a timely 
manner or come forward for assistance, your 
layoff week will not be accepted as a qualify- 
ing week for E.I. and SUB purposes due to the 
time limits. You may also log onto the Internet 
and complete your lay off report by going to 
www.hrdc-drhe.gc.ca/ae-ei/employment_in- 
surance.shtml, click on completing your E.I. 
reports on line. You will have to wait until you 
receive your statement in the mail from the 
E.L. office giving you a TAC (telephone access 
code) number before you can complete your 
report on line. 

SUB applications will be made available 
through your supervisors. Any employees who 
have served an E.I. waiting period in the past 
year will have to file a SUB application. If you 
are unsure if you have served an E.I. waiting pe- 
riod in the past year we advise you to file a SUB 
application, it is always better to be safe than 


sorry. If you are entitled to any SUB monies, the 
monies should be deposited into your bank ac- 
count Jan. 14th. If SUB monies are not in your 
account on the 14th put a call in for us to come 
and correct the problem. You must have at least 
one year of seniority in General Motors to qual- 
ify for a SUB benefit when on a layoff. 

Remember that if you have served a one- 
week waiting period in the past 52 weeks prior 
to the January layoff, the SUB office will pay you 
a full SUB payment on an estimate. After nine 
weeks the SUB office will do an audit to see if 
you correctly called into the E.L. teledec num- 
ber and reported your week of layoff. If you 
have not called the teledec number to report 
your week of layoff the SUB office will send 
you out a letter stating that they are about to 
start taking your SUB monies back out of your 
weekly pay cheques, at up to $200 a week. 

Remember it’s your responsibility to call 
the teledec number and report your layoff or 
come forward for assistance if you haven’t re- 
ceived a statement from the E.I. office by Feb. 
11, 2005. By not calling your report into the 
E.I. number you could lose an E.I. and or SUB 
benefit worth around $770 gross payment. 
Don’t let this happen to you. 


New Hires 

Any new hires who have been off work on 
a maternity or parental benefit before being 
hired at General Motors and not used their 
full 52 weeks of benefits with the E.I. office, 


DAVE 
MURPHY 


SUB 
REPRESENTATIVE 


DALE 
MILLSON 
SUB 
REPRESENTATIVE 
may after working 90 days be entitled to use 
some of their remaining benefits. After being 
employed by General Motors for 90 calendar 
days you will be able to use your remaining 
maternity and parental benefits up until 52 
weeks after your child’s birth date, and also 
you will be entitled to a SUB benefit on top of 
your E.I. benefit to bring your total benefit to 

65 per cent of your wages. 

If you are an employee who qualifies for 
this benefit ask your supervisor to put a call in 
for your CAW SUB and E.I. representative and 
we will be around to see you. 

Maternity and parental SUB benefits were 
negotiated by your CAW representatives to al- 
low you to spend more time with your new- 
born baby while still receiving a decent take 
home pay. 

Remember that maternity and parental 
benefits are only one of the many hard-fought 
gains that the CAW has made in recent years 
with the support of you, the membership. 


In plant phone numbers 

Dale’s office number is 905-644-7839, in- 
side plant pager *97-8099, out of the plant 1- 
800-361-6793, pin 8099. 

Dave's office number is 905-644-1541, in- 
side plant pager *97-8525, out of plant 1-800- 
361-6793, pin 8525. 

Until next time, take care. 


www.cawlocal.ca/222 — CHECK IT 0UT 


ALTERNATE SUB REPRESENTATIVES’ REPORT 


Filing E.!. Papers On Time 
Very Important 


his will be my last report before Christmas and the New Year. 
Hopefully all our members’ outstanding claims will have been 
corrected. I know Dave and Dale are working very hard to 
rectify our problem with the local E.I. office. As I stated in last 
month's Oshaworker, we cannot stress enough the impor- 
tance in filing your layoff information or waiting period in a timely 
manner. If you have any problems filing your layoff weeks in the new 
teledec system or on computer, please do not hesitate to call your 


SUB rep. 


paint (Car Plant) are retiring. First Leo Duguay 
24.4 years of service and Jeff Lott our third 
shift committeeperson, 32 years. Jeff has put in quite a few years of 
service as an elected rep. He was elected to the Oshawa District La- 
bour Council for six years and also served as committeeperson from 
1982 to 1996. Good luck to both of you. 

On a final note I would like to wish all of you and your families a 
very happy and safe holiday. Inside pager *97-0070, outside pager 


DOUG 
BRYANT 
ALTERNATE SUB 
REPRESENTATIVE 


1-800-361-6793 PIN 0070.% 


On a happy note two of my fellow employees on the third shift 
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SERVICE REPRESENTATIVE’S REPORT 


TENS Units (Stimulator) 


Criteria 


ENS units require pre-authorization to obtain one through 
Green Shield 1-888-711-1119. Our members must meet the 
following criteria: 


® chronic pain (back being the most common area); and 
© used in conjunction with physiotherapy and/or chiroprac- 
tic treatments. 

Should the plan member not meet the established medical crite- 
ria or they only want to try the TENS Unit for a short period of time, 
they have the option to rent a unit for a two-month period (only a 
prescription from your family doctor is required to rent). If the TENS 
Unit is purchased thereafter, the rental expense (up to a maximum 
of $60 per month) will be deducted from the purchase price. You 
must use the Green Shield Authorization Form For Prosthetic/Or- 
thotic Devices/Medical Equipment/Oxygen. This form has to be filled 


M°PHEE 
SERVICE 
REPRESENTATIVE & 
EXECUTIVE BOARD 
MEMBER 


out by your family physician (GP) or special- 
ist. To obtain a form call Green Shield and they 
will mail you one; come to the Union Hall and 
pick one up; or put a call in for your in-plant 
benefit representative and they will bring one to your workplace. 
Also you can get a copy off the internet on the Green Shield web site 
at www.greenshield.ca. 

With this being the last Oshaworker before the Christmas break 
I would like to wish everyone and their families a safe and joyous 
holiday season. Also, I would like to thank all the people I deal with 
on a daily basis for their assistance. It makes the job I do for our 
members a lot easier. And finally thanks to my family for their sup- 
port, understanding and acceptance, allowing me to represent our 
members in the way I choose. 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Massage Therapy 
A Covered GM Benefit | = 


ecause OHIP-covered physiotherapy 
centres are quickly disappearing, a 
lot of our GM members are going 
the massage therapy route. We have 
coverage for $45 per visit up to $200 
annually. Your year starts on your first visit and 
you only need a doctor’s prescription once in 
the year, prior to the first time you access this 
service. Please be aware you must visit an ap- 


Please make sure you also have your Green 
Shield number and Ontario Health Card with 
you. 

If you have to go to a walk-in clinic for a sit- 
uation such as a sprained ankle or if you have 
the flu, chances are you will have to pay cash. 
You will be reimbursed by Green Shield, but 
make sure you bring back all your itemized 
bills home with you, plus the paid receipts. We 


THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


SERVICE 
REPRESENTATIVE 


will submit the paperwork to get your money 
back from Green Shield. There is a time limit; 
so make sure you bring them in to the Union 
Hall in a timely manner. 

In closing, we would like to take this oppor- 
tunity to wish all of our members a very Merry 
Christmas and a prosperous New Year. 


proved, registered massage therapist. Before 
starting treatment, make sure the therapist is 
one approved for coverage by Green Shield. 
Once the year is up, you will need to get an- 
other prescription from your doctor. 


Out Of Province 

As always at this time of year, we'd like 
to remind the GM membership and retirees 
when they decide to head for warmer climate 
for a vacation of how they access our travel 
insurance. 

The World Access protection (through 
Green Shield) is as good as you can purchase. 
The only coverage we don’t have is if death 
should occur outside Canada; it would then 
be the family’s responsibility to bring the body 
home. 

If you have to be hospitalized, make sure 
you call our insurance within 48 hours. World 
Access Canada for inside Canada or the Unit- 
ed States is toll free 1-800-936-6226; other 
countries call collect 0-519-742-3556 to set 
up direct payment at the medical facility. 
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Changes In Immunization Benefit 


n the coming year, 2005, there will be a change in coverage of three 
vaccines, Prevnar, Menjugate (Neis-Vac) and Varivax. 

These vaccines are used to protect children from infections such 
as meningitis in the case of the Menjugate vaccine. Varivax is used 
to prevent chicken pox and Prevnar protects against the pneumoc- 

cocal bacteria, which can lead to a variety of infections such as ear, 
chest and throat. 

The Ontario government has decided to make these vaccines available 
to the public free of charge (pending the child falling into the criteria 
set out by Public Health). That means you will now be able to get these 
vaccines at your doctor’s office or through public health. The change 
started to take place this fall, where some vaccines will be available now 
and others as of January 1, 2005. 

It should also be noted that the injection by the doctor should also 
be covered by OHIP. If the doctor charges the patient it will not be paid 
by Green Shield. 


Health Information, Privacy Act 

As of Nov. 1, 2004 there is a new policy on the release of your medical 
records and information. General Motors has released a bulletin and I 
wanted to convey the information to you. 

The legislation became effective Nov. 1, 2004. The legislation requires 
“Health Information Custodians” (the plant medical centres) to collect, 
use and disclose personal health information in accordance with spe- 
cific requirements aimed at ensuring the privacy of that information is 
respected. 

General Motors of Canada is committed to privacy principles in the 


have had several inquiries _ late- 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


New /Preferential Hire 
Benefit Information 


day of the month following the month your 


collection, use and disclosure of personal employee 
information including personal health information 
and already has in place several policies and pro- 
cedures to support the plant medical centres in 
their protection of personal health information 
that they collect. 

Should you have questions with regards to 
how your personal health information is collect- 
ed, used or disclosed or about the steps that are 
taken to protect it from unauthorized disclosure, 
please contact your Health Data Privacy Contact, Cathie Hillock, the des- 
ignated nurse for personal health information for our medical centres. 
Cathie is located in the Car Plant Chassis Medical Centre and can be 
reached at extension 4014. 

I am providing the Privacy Commission address in case you believe 
your rights have been violated: Information and Privacy Commissioner/ 
Ontario, 2 Bloor St. E., Suite 1400, Toronto, ON M4W 1A8, call toll free 
1-800-387-0073. Further information is also available in the GM Medi- 
cal Centres. 


THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


Holidays 

Finally holidays are upon us and if you are traveling out of province 
and need medical assistance, here are the numbers: World Access Cana- 
da, within Canada or the USA, toll free 1-800-936-6226, other countries 
call collect 0-519-742-3556, group #9623. World Access must be noti- 
fied within 48 hours of the medical emergency. 

Have a Merry Christmas, Ho Ho Ho. 


BARRY 


ly about coverages of benefits for 
new hires and _ preferential hires. 
Here is a brief summary for you. 


Benefit Coverage For 

New Hires 

© Coverage for Sickness and Accident, Ex- 
tended Disability Benefits on the first day of 
the fourth month following the month your 
employment commences 

© Coverage for Health Care, except Dental, 
Vision, and Hearing Aids on the first day of 
the fourth month following the month your 
employment commences 

© Coverage for Dental, Vision, and Hearing 
Aids will commence the first day of the 
month following the month in which you 
have acquired one year of seniority 

@ GM Vehicle Purchase Program begins the 
day you are hired 

@ Life, extra accident and survivor income 
benefit Insurance coverage starts the first 
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employment commences 
© Optional and Dependent Life Insurance 
may be elected following one year senior- 


ity 

@ Eligibility for Supplemental Unemployment 
Benefits is determined by Credit Units but 
no one is granted any Credit Units until they 
have at least one year of seniority 

@ CAW Legal Services eligible after employee 
acquires one year seniority 


Benefit Coverage For 

Preferential Hires 

@ Sickness and accident and extended dis- 
ability benefit coverage will be effective the 
date you return to active status 

@ All Health Care including dental will be ef- 
fective the first day of the following month 
you return to active status 

@ CAW Legal services will be effective the first 
day of the month following the month in 
which you return to active status 

@ Health Care coverage will be in the prov- 
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GRILLS 
ince of your address ALTERNATE 
on record at General ALONE 
Motors 


@ You will start to generate SUB credits when 
you return to active status 

@ Life, extra accident and survivor income 
benefit insurance will be effective the date 
in which you return to active status 
Note: If you paid for optional or dependent 

life insurance and as long as you are still eli- 

gible it can be continued. 

If you had optional or dependent life insur- 
ance and cancelled it at anytime you will have 
to reapply. 

@ Vacation entitlement will be based on your 
longest period of unbroken service at any 
location 

@ PAA hours will be shown on your second or 
third pay stub 
I would like to take this time to wish you 

and your families a safe and enjoyable holiday. 

Merry Christmas and a Happy New Year. 

Until next issue, I remain in solidarity... 


THIRD SHIFT TRUCK/BATTERY WEST END HEALTH & SAFETY REPORT 


GMT-900 Project 


Now At Forefront In Truck 


any of you on third shift may 
have noticed that during the past 
couple of months I have been 
off shift more than usual. I have 
been asked by the JHSC to work 
on behalf of the CAW as the Safety SME (Sub- 
ject Matter Expert) for the GMT-900 project. 
The GMT-900 will be our next model of truck, 
which will take the Truck Plant into the future. 
It seems only like yesterday we were into the 
GMT-800 project and now we are already well 
into the groundwork for the new 900 series 
of trucks. 

There have been signs of GMT-900 work 
around the plant since Easter 2004 when we 
saw the beginnings of this four-year project in 
the body shop. It started with the compression 
of the crib located to the east of A53 in the 
body shop; then over the summer shutdown 
we saw the compression of the tool room, 
changes to the C cafeteria and the removal of 
the wall with the mural on the east side of the 
tool room. This was done in preparation for 
the new hood zone installation, which is to 
begin in January 2005. The Robinson clean- 
ers’ crib was moved from A5-40 to A6-37 in 
preparation of the new CMM room. All these 
moves require an extensive amount of plan- 
ning and in all the planning safety must be the 
main concern. 

Many of you may have noticed the construc- 
tion sites around the outside of the plant as 
preparations are being done for the eventual 
retooling of the plant. Presently there are two 


major construction sites. One is at the east end 
of the plant near Gate 8 and the other is at the 
west end of the paint shop along the south side 
of the body shop. Everything from smoking ar- 
eas to emergency evacuation routes needed 
to be reviewed, changed and communicated 
to the people affected to accommodate these 
two construction projects. If you are uncertain 
about your emergency evacuation route ask 
your supervisor for clarification and if she/he 
cannot help you then ask for your CAW Safety 
Rep. 

The construction project at the east end of 
the plant is to allow for the expansion of the 
trim process and the trim process expansion 
will necessitate the relocation of the front of- 
fices and the Silverado cafeteria. Along with 
the east end construction project there has 
been some temporary rearrangements of the 
handicapped and authorized parking at Gate 
8. The construction project at the west end of 
paint is to build a temporary receiving dock 
as part of the body shop expansion as H dock 
will be undergoing some major changes upon 
completion of the new dock. The construction 
at the west end of paint has blocked the re- 
ceiving doors for the paint mix room and as 
a result paint totes are now temporarily being 
received at K-dock in the southwest corner of 
the elpo building. Some of the other under- 
takings happening as part of the GMT-900 are 
the Data Centre renovations for Facilities Engi- 
neering, SPC office renovations and the A1-50 
Body Shop lunchroom renovations. 
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In planning major 
projects such as_ this 
one there has to be an 
effort (although sometimes it’s unavoidable) to 
minimize inconveniences. The new no-smok- 
ing bylaw has created some huge challenges 
in the requirement to relocate some smoking 
areas outside of the plant. The GMT-900 is a 
huge project, an investment in the future of the 
Truck Plant here in Oshawa, which is good for 
the community, our membership and future 
membership. In saying all of that none of it 
is worth anyone being injured or hurt. Both 
the Company and the Union must do their part 
to make this happen. For this reason I am 
asking you to please adhere to the signs and 
construction fencing in place throughout the 
plant as part of the GMT-900 project. I cannot 
say it enough but if you have any concerns or 
questions talk to your supervisor first and if 
she/he cannot answer your concerns or ques- 
tions to your satisfaction then place a call for 
your CAW Safety Rep. 

I want to thank Dana Thomas for filling in 
for me during my absences from third shift this 
year and his commitment to continue to help 
as the GMT-900 progresses. I can be reached 
at mike radio number 31710, pager 8219 or 
phone number 1710. As this is the last article 
before the Christmas Holidays I want to take 
this opportunity to wish you and all of yours 
all the best for the Holiday Season and a Happy 
New Year. 

Until Next Time Work Safe. 


Local 222 President Chris 
Buckley and ESL Trainer Lynn 
Ross congratulate a group 

| of recent graduates of the 
first phase of the English as a 
Second Language Program in a 
ceremony at the Union Hall on 
October 28. 
——— 
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HEALTH & SAFETY REPORT 


Health & Safety 
Activist Award 


n Oct. 29, 2004 I received a call 
from CAW Local 222 President Chris 
Buckley informing me that I would 
be the recipient of the Health & 
Safety Activist of the Year Award. 

It is my understanding that this award will 
be presented at the Workers Health & Safety 
Centre Award and Appreciation dinner to be 
held on Nov. 17, 2004. I would like to thank 
the membership and leadership of CAW Local 
222 for your nomination. I would also like to 
thank the Durham Regional Labour Council 
and the Workers Health & Safety 
Centre for selecting me as your 
recipient for this year’s award. On 
behalf of the membership of CAW 
Local 222 I would be honoured to 
accept this Health & Safety Award. 
Thanks again. 


Allyceea Ennis 

Allyceea Ennis was a four-year- 
old girl who died earlier this year 
while riding on her school bus. 
This unnecessary death could 
have been prevented if only some- 
one was watching our children on 
these school buses. For more in- 
formation there is a special website “remem- 
berallyceea.com.” 

We believe it is not safe for a bus driver 
to supervise our kids and drive the bus at 
the same time. Therefore, we are asking that 
all CAW members and friends sign a special 
“Remember Allyceea School Bus Safety Peti- 
tion”. CAW National President Buzz Hargrove 
and CAW Local 222 President Chris Buckley 
have both sent letters of support for this cam- 
paign. Please take the time to sign this peti- 
tion. In February 2005 Allyceea’s family plans 
to present this petition to the Ontario Legisla- 
tive Assembly during National Passenger Safety 
Week. 


ACSYS Members 

On Friday November 5, 2004 at a special 
meeting called at our Union Hall CAW Local 
222 President Chris Buckley, CAW/GM Plant 
Chairperson Jim Hoy and CAW National Rep 
John Scanlan announced that they had reached 
an agreement with GM that the remaining 133 
former employees from ACSYS would now be 
offered employment. Congratulations go out 
to Brothers Buckley, Hoy and Scanlan. With 
all three of these Brothers starting their new 
union positions in 2004 and already achieving 
these types of agreement with GM, it just goes 
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to show what we the membership can expect 
from these three Brothers in 2005 GM/CAW 
Negotiations. 


West Paint Shop 

As everyone knows the Car Assembly Plant 
is building a new Paint Shop. In Phase #1, 
Plant #2 is now running and Plant #1 is sched- 
uled to start this month. The CAW has been 
actively involved in trying to ensure this new 
paint shop is safe for all our CAW Production 
& Skilled Trades members to work in. 

There is approximately 16 
months of construction work left 
in Phase #2 before the new Paint 
Shop is fully running. It is very 
important that your CAW Health 
& Safety Representatives con- 
tinue to be actively involved in all 
of these activities. Therefore, we 
have asked Merv Scott and he has 
agreed to work full-time in Phase 
#2 until December 31, 2004. Al- 
ternate Health & Safety Rep Peter 
Johnston will be replacing Merv 
on Shift #2 Chassis, Paint & Tri- 
Link until the end of the year. We 
believe this temporary restructur- 
ing of the CAW Health & Safety Representatives 
will be beneficial to our CAW Paint Shop mem- 
bers by ensuring they have a safe workplace 
for the future. 

Car Plant Chairperson Steve Drinkwalter, 
Plant Chairperson Jim Hoy and myself are 
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age in 2005 in Phase |°AR arene PLANT 
#2. We will let you know CAW LOCAL 222 
as soon a possible. EXECUTIVE BOARD 

MEMBER 
Merry (TRUSTEE) 
Christmas 


I would like to wish every member of CAW 
Local 222 a Merry Christmas and a Happy New 
Year. I would also like to wish all the members 
of CAW Local 1136 a Merry Christmas and Hap- 
py New Year with a special thanks to the staff at 
our Union Hall for all your help during 2004. 

Each year brings new challenges for our 
Union and 2005 will not be any different. With 
negotiations at GM coming up and the Auto 
Industry not doing very well; it should be an 
interesting year. 

Always remember “There is no job so im- 
portant or so urgent that it cannot be per- 
formed safely.” Remember work shouldn't 
hurt. 


Telephone Numbers 

Until next issue, remember fighting back 
does make a difference. You can reach me at 
home 905-435-0900 or work 905-644-1044. 
My pager number is 1-800-361-6793 pager 
1044. My radio number is also 1044. My e- 
mail address is paul.goggan@gm.com. Please 
remember that the Union cannot help you un- 
less we know what your concerns are. 


a GM Shop 
Committee 

Chairperson 

Jim Hoy and 
| CAWLocal 
222 President 
Chris Buckley 
congratulate 
Paul Goggan on 
receiving the 
Health & Safety 
Activist of the 
Year Award from 
the Workers 
Health & Safety 
Centre. 
S| 


ZONE 35 REPORT 


Sitaram’s Report 


am happy to say since my last article the 

workers in Battery who were laid off have 

now been recalled. Thanks to the good 

work of so many of our elected represen- 

tatives, led by Brother Larry Conboy, we 
were able to resolve this matter. Management 
has indicated they will lower the daily pro- 
duction; at this point I can not say if and how 
many will be affected. We will have to take a 
wait-and-see approach. 

In South Stamping there are a number of 
folks coming in on transfers to this depart- 
ment. let me say “Welcome” this is one of 
the must-have departments on your transfer 
list. There still are a number of outstand- 
ing transfers for production, and lift truck 
drivers from 53 Department to arrive. 

Tri-Link and Control Arms are adding a 
number of new jobs. Approximately 45 will 
be added to these departments. 

The transfers have already been called 
out so once again let me take this opportu- 
nity to welcome you to the Fab area. 

The addition of new work is a big plus 
for Oshawa fabrication plants. It reflects the 
dedicated work force we have here in Canada. 
The significance of this new work is that it was 
work previously done in UAW plants; consider 
the fact Delphi carved out a new agreement 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM 
Substance Abuse 
Program 


For Help, Information, Etc. 
Confidential CAW Reps 


Larry Kirtley 
Truck Plant & Battery Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 
PIN 5967 
Res: 905-579-3445 
Medical Centre: 905-644-7080 


John Kapustin 
Car Body/Hardware 
& South Stamping 

In Plant: 905-644-3724 


Pager: 1-800-361-6793 
PIN 3724 


Res: 905-697-1533 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 
PIN 3723 
Res: 905-728-7329 
Medical Centre: 905-644-6093 


with the UAW that has tiered wages and a num- 
ber of other concessions. We are extremely 
proud to represent our workers who take a 
special pride in doing their jobs. 

Once again we are starting our Christmas 
food, clothing, toys, and financial drive. We 
are now in our sixth year and over that period 
of time you have made Christmas very special 
for so many, especially the kids. The barrels 
will be in the regular spots in the Fab Plants. 
Anyone who would like to volunteer or donate 
please call me on pager *97-4501 or at home 


For the sixth year, 
we are starting 
our Christmas 
food, clothing, toys, 
and financial drive. 


905-436-6039. All financial donations of $10 
or more will receive a tax receipt. 

Let me take this opportunity to wish each 
and every one of you the very best during the 
holidays. 

This month we have a number of retirees: 
Joe Febbrini, Doug Tighe from Tri-Link; in Bat- 


would like to wish all the members of 
Zone #33 a safe and happy holiday. 

December we had Al Harvey, Bob Mah- 
an, Roger McDuff and Joe Febbrini retire. 
We wish you all the best. 

This is a time of year to think of our fam- 
ily and friends. We all work hard all year and 
tend to forget the simple things in life. This is a 
time of year we tend to head south for warmer 
weather. If at any time you have to be hospital- 
ized out of province make sure you call our 
insurance hot line (1-800-936-6226). You 
need to make sure to have your Green Shield 
number handy. 

In South Stamping we need the Company to 
address the issue of job standards in a faster 
manner. We have members being harassed on 
a regular basis to work harder and faster. The 
Company is obligated to perform proper job 
standards. If you think you are being pushed 
to work at a level beyond your means put a call 
in and we will address the issues ASAP. 


ZONE 33 REPORT 


Holidays Around 
The Corner 


tery Allan Harvey, Roger 
MacDuff, Bob Mahon, 
Ray Moore, Steve Pear- 
son, South Stamping 
Mike McPhail, Joe Sa 
Nunes, and from 44D 
Rod Morton. 

We wish these broth- 
ers the very best, Happy Retirement. 

On a sad note we lost Brother John Russell 
and Brother John Wheeler, from Battery, and 
Brother Gary Vandermeer, from South Stamp- 

ing. From all of us, sincere condolence go 

out to the families of these brothers. 
Credit Union: Once again I would like to 
thank our members for the acclamation as 

Director of your Credit Union. Going into 

my fifth term on the board, it is as always 

an honour to be a part of such a great and 

historic organization. Our credit union is a 

mainstay within our community, providing 

the best financial package to our members 
in Durham, providing employment, and shar- 
ing our surplus with our members and our 
communities. Our credit union like others is 
an example of ordinary people doing extraor- 
dinary things for others. Congratulations to 
Pat Blackwood and Bill Tavener on their ac- 
clamations. 


DAVE 
SITARAM 
ZONE 35 
COMMITTEEPERSON 
TRELINK - BATTERY - 


SOUTH STAMPING - 
CONTROL ARMS 


CHUCK 
GREEN 
In Tri-Link and Con- ZONE 33 
trol Arms we ate going COMMITTEEPERSON 
through standards issues in the welders. It 
seems there is never enough for this Company. 
We need to get proper standards in the weld- 
ers before we get hurt. 

As I go around every day to answer calls 
and just to visit with all the friends I have made 
in all three plants, I see more and more of 
our members wearing tension bands on their 
arms. I see Aspirin bottles on workbenches 
and just plain stress on our faces. We need to 
use the tools we have in our Safety Reps, Ergo 
Reps and our Standards Reps. The Company is 
using us like robots without a thought to our 
future health. I mentioned earlier that some of 
our friends retired. If you retire with pain so 
bad you can’t even throw a ball to your grand- 
child or work on your favorite hobby, what did 
you work so hard for to begin with? 

All the best and a happy holiday. 
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ZONE 47 REPORT 


A Thank You For 15 Years 


Ken has successfully completed many union 
courses. Ken will serve you proud. 

Thank you once again and I wish you and 
your family good health and happiness for 


s you may have heard, my transfer to Department 6 Trilink 
has been called out, which means I have moved on as I 
reported to Shift #2 on Nov. 15, 2004. 

Since being elected in March of 1990 we as a zone have 


STEVE 
FINLAY 


faced many challenges. We encountered a walkout in April 
1990, a three-week strike in 1996 and another walkout in August 


2000. 


I am proud and honoured to have been part of what I call the 
Union movement officially over the past 15 years. I have reacted to 
some 15,834 calls. I can only say thank you for this lifetime of educa- 
tion; I would not change a thing. I would never leave willingly unless 


many years to come. 


ZONE 47 
COMMITTEEPERSON 


I would also like to recognize the following past and present elect- 


ed reps for their help throughout the last 15 years: Wayne Combs, 


I believed that your current alternate, Ken Swailes, could step in and 


do the committeeperson job. 


Paint Shop 


ZONE 56 & 60 REPORT 


Witnessing 


A Lot Of Job Transfer 


Movement 


ince this is the last edition of the 
Oshaworker before the Christmas 
holiday period we would like to take 
this opportunity to wish you all a 
Merry Christmas and a happy and 
prosperous New Year. 

With the vast number of members who 
have decided to retire by taking advantage of 
Document 12 and 13 opportunities, this has 
generated a lot of transfer movement across 
Oshawa. The Paint Shop has been no excep- 
tion. Over the past several months we have wit- 
nessed more job movement in the Paint Shop 
than we have seen in many years. We would 
like to wish all those transferring to other de- 
partments the best in your future endeavours. 
At the same time we would like to welcome 
the new members who have recently arrived 
to our areas. 

Anew building is being constructed outside 
the Paint Mix room on the southwest corner 
of the Truck Plant in preparation of the GMT- 
900 project. Since the normal shipping docks 
have been closed due to the construction of 
this new addition the Company have relocated 
the delivery of the paint “totes” to the south- 


\? 


Gj 
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west corner of the Elpo Building. Due to this 
change, management requires an additional 
employee for a period of six to nine months to 
deliver the paint totes directly to the paint mix 
room. Once the new addition is completed the 
paint totes will be delivered at the new loading 
docks. 

We had ongoing discussion with manage- 
ment to determine how this temporary job 
would be populated and classified. Our Dis- 
trict Committeeperson, Dan Henderson, pre- 
sented argument to the Company that this tem- 
porary job should be populated from the Paint 
Mix Classification. The Company indicated that 
the job would only involve a few hours per day 
moving the paint totes and the rest of the job 
responsibility would be functioning as utility 
repair person. 

Management in Department 8 is still trying 
to find ways to eliminate jobs. They have been 
doing time studies on all jobs in the depart- 
ment from driving off the CARE line up to and 
including the steady day auditors. They even 
went as far as trying to get our members to 
suggest a better way of doing their jobs. If an 
LE (Industrial Engineer) asks you if you know 


Support 
The United Way 
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Ron Beacock, Dan Chambo, Doug Sanders, Jim Robinson, Al Green, 
Ron Van de Walker, Dave McWhirter, Don Thompson, Don Whalen, 
Doug Wiley, Barry Arseneau, Peter Johnston, Ken Swailes, and the 
late Brian Hayden. 


GORD 
POTTER 
ZONE 56 
COMMITTEEPERSON 


TONY 
PRENTICE 
ZONE 60 
COMMITTEEPERSON 


ROYCE 


CARSON 
ZONE 56 
ALTERNATE 
COMMITTEEPERSON 


BILL 
CARSWELL 
ZONE 60 


ALTERNATE 
COMMITTEEPERSON 


of a better way of doing your job you can be 
sure he is not there to assist you; he is there in 
an attempt to change or eliminate your job. 

We recently had a situation in the Tire Room 
(Department 4B) that should have been easy 
to resolve. Robinson management had sched- 
uled the power sweeper to clean the Tire Room 
area just prior to lunch break. This caused the 
Tire Room to fill with dust, which caused an 
unsafe environment for our members in this 
area during their lunch break. We requested 
the timetable for sweeping be changed or to 
use a water base scrubber. But true to man- 
agement style, it took us days of follow up to 
get management to address this situation. 

On Dec. Ist we saw the last Docu- 
ment 12 eligible members retire. Once again 
we said our farewells to a number of our 
members. Although at times it is difficult to 
say farewell to friends, we would like to wish 
all those retiring the very best in your future 
endeavours and hope you all enjoy many years 
of great health. 

In closing we would like to say it has been 
a pleasure serving you, the membership of 
Zones 56 and 60, over the past year. We ap- 
preciate your continued support and look for- 
ward to the challenges of 2005. 

In Solidarity. 


Encouraging Purchase Of 


ZONE 6 REPORT 


BOB 


AMBROSE 
ZONE 6 
ALTERNATE 
COMMITTEEPERSON 


Union-Made Products Makes Sense 


he number of North American facto- 

ries closing their doors and moving to 

third world countries is on the rise and 

currently shows no sign of subsiding. 

If you think I’m off my rocker, have a 
look around your home and count the items 
that are built in North America. This year the 
USA will have a $6 billion trade deficit. Your 
household should be no different than the 
average North American household. If you 
have a ton of items built overseas, should 
you not stand to consider that other homes 
fare comparably? As Unionized Autoworkers, 
we make an above-average income, and are 
an extremely solid force in driving the North 
American economy. We can make a difference 
in our future. 


Recently, I’ve had several conversations 
with other workers regarding the purchase of 
offshore produced vehicles. Many of them get 
very angry at the thought of a Union member 
purchasing a non-union built car. But, on Re- 
membrance Day we observed two minutes of 
silence in honour of those who gave their lives 
in war so we could have the freedom to make 
the choices we make today. Those choices 
we make today will shape our future. I know 
this holiday season, I’ll be doing my best to 
purchase products union-made and built in 
North America. It will be a difficult task, but it 
is not unattainable. If we don’t support other 
North American Unionized workers, how on 
earth can we ask for their support, and on top 
of that, if there are no factories left in North 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 


* High Quality Program * Nutritious Meals 
Available To CAW Families of 


General Motors, Local 222 


(including grandchildren of active members) 


905-458-1771 


1440 Ritson Road South, 


Oshawa eee, 
CAW =} TCA 
LOCAL 222 
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America producing goods, there will be no 
one working and earning a living to buy our 
quality cars and trucks. I am by no means an 
expert on trade, but I do have enough com- 
mon sense not to discount the obvious. Buying 
Union-made domestic products will ensure 
our future. I challenge everyone who reads this 
article to seek something this season that can 
easily be found built by offshore labour, but 
purchase a competitively built North American 
product. It is easy to discount where a product 
was manufactured and buy it regardless. But it 
only takes a second to look on the package to 
see where it was built. 


Overtime Distribution 

With the onset of the GMX 211 (New Impala) 
Pilot, we have experienced more overtime op- 
portunities. There have been several members 
who believe that new rules have been created. 
This is not true. What is true is that supervision 
has sought our guidance in the distribution 
of overtime. As your representatives, it has 
always been our position that this OT be dis- 
tributed evenly throughout each equalization 
area. Therefore when asked by supervision 
what to do, we have given direction to spread 
out the assignments. For instance, if there are 
two pilot assignments needed for Saturday 
and four for Sunday, we have asked that the 
low person in OT hours be given the choice of 
which day they would prefer. Pilot supervision 
had initially requested that all assignments be 
given to group leaders, but District Commit- 
teeperson Kevin Gray directed that for every 
group leader, there would be one production 
operator to further spread the OT around. 


Spread The Wealth 

This holiday season we can help others 
around us. There are many Give a Toy pro- 
grams running in our community. Please do 
your best to donate a toy to a less fortunate 
family, or even make a donation to a food 
bank. Your small donation can go a long way 
to making someone else have a wonderful 
holiday season. 


Retirement 

A hearty congratulations to Brother Dale 
Howe. Truly, one of the nicest people I have 
ever met . Dale, you have worked hard every 
day I’ve known you. Take credit for a job well 
done, and enjoy a long happy retirement. All 
the Best. 

Until next time, Remember we are stronger 
United. I can be reached at 1-800-361-6793 
PIN 8672, or in Plant at *97-8672. 9% 
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More than 225 people attended the CAW Local 222 Cancer Prevention Forum on November 16. 


CAW Calling For Cancer Prevention 
Funding And Action 


lizabeth May, one of Canada’s leading environmentalists and ex- 
ecutive director for the Sierra Club of Canada, took aim at Ca- 
nadian cancer policies and practices to deliver a blistering key- 
note address at a public meeting hosted by the CAW Local 222 
on Noy. 16. In so doing, May helped organizers achieve their 
dual purpose of dispelling cancer industry mythologies while exploring 


the many practical ways to stop cancer before it starts. 
Together, May and others presented the compelling 
case for a cancer agenda that balances the need for 
better cancer detection and treatment with the need 
for primary cancer prevention. More than 225 people 
attended the forum. 

“In the war against cancer, there are only casual- 
ties,” said May. “After 30 years, one is entitled to ask 
why we are losing the war against cancer. The answer is 
likely that we have focused our resources on only part 
of the problem. In fact, the funding has been directed 
nearly entirely to the lab coat work of finding a cure. 
Virtually ignored has been pursuing and eliminating 
the potential causes of the disease. The old adage “an 
ounce of prevention is worth a pound of cure,” has 
been turned on its head. That pound of cure is viewed 
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Elizabeth May, Executive 
Director of Sierra Club of Canada 
i See 


as more valuable than any amount of prevention. 
The horrible secret of the war against cancer is 
that preventing the causes of cancer will cut into 
the profits of those who fund the cure. 

“Only 10 per cent of all cancers have a genetic 
link. So something in our environment or lifestyle 


DAVE 


RENAUD 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW CAR ASSEMBLY 
ENVIRONMENTAL 
REP 


must be the culprit,” added 
May. “Lifestyle gets a good bit 
of what attention there is on 
prevention. But it risks fall- 
ing in to a “blame the victim” 
mode. And with cancer rates rising in household pets, 
wildlife and small children, we might want to ask what 
lifestyle problems do they have? Have wildlife taken up 
smoking and eating fatty foods?” 

May invited everyone to imagine a government 
focused on reducing cancer rates. “Where would it 
start?” she asked. “The first step is to jettison the cur- 
rent regulatory system. It places chemicals in a posi- 
tion approaching that of accused persons — innocent 
until proven guilty. There are a lot of registered sub- 

see CAW - page 45 


CAW Calling For Cancer Prevention And Action 


— continued from page 44 


stances in Canada that are known carcino- 
gens.” 

Other speakers at the forum included: 
@ John Oudyk, Occupational Hygienist, 

Occupational Health Clinics for On- 

tario Workers; 

@ Ken Bondy, National Rep, CAW Health, 

Safety and Environment Training Fund; 
@ Liz Armstrong, Co-founder, Breast Can- 

cer Prevention Coalition. 

Along with May, each explained many 
cancer-prevention initiatives we can im- 
plement today in our workplaces, legisla- 
tures and communities. Liz Armstrong also 
presented a brand new initiative called the 
Run, Walk and Roll for Cancer Prevention. 
Launched last spring in Ottawa, partici- 
pants in the first event of its kind raised 
$60,000 to fund cancer prevention aware- 
ness projects. Spring 2005 will again see 
“movers” of all ages in Ottawa, but organizers are also exploring the 
possibility of sponsoring events in other communities. 

By focusing on cancer detection and treatment alone, among other 
things, we are bringing our health care system to its knees. Cancer is 
not an inevitable disease that comes with an aging. Our members are 
stricken by cancer at increasingly younger ages. Even their children are 
not immune. It’s tough to watch. But it will get tougher yet, if we don’t 
change course. As a society we must support primary cancer prevention. 
We have to do business differently. We need to work for an economy that 
does no harm to workers or the ecosystems that sustain us. I am proud 
to join with others determined to make this vision a reality. 

Decades ago one in 10 Canadians contracted cancer. Today, one in 
three is at risk of contracting some form of cancer in their lifetime; 
while one in four Canadians will die from cancer. The Canadian Cancer 


Coaliton. 


From left to right: John Oudyk, OHCOW Occupational Hygienist; Ken Bondy, CAW Health & 
Safety Training Fund Department; and Liz Armstrong, Co-Founder of Breast Cancer Prevention 


Society has predicted for several years that by 2010 cancer will surpass 
heart disease as the leading cause of death in Canada. Much of this 
tragedy is avoidable. Cancer experts say over 50 per cent of all cancers 
can be prevented with knowledge we now have. Despite this huge op- 
portunity to reduce cancer incidence and death rates, less than six per 
cent of annual cancer budgets are targeted for prevention. 

CAW Durham Regional Environment Council consists of 10 Canadian 
Auto Workers Union Locals representing 33,400 members. Founded 
in 2000, the Council has promoted pesticide reduction strategies, pro- 
ducer take-back laws, second hand smoke-free environments, water 
conservation and protection, renewable energy solutions and cancer 
prevention. 

For more information please email me at drenaud@cawdrec.com or 
call me at home at 905-404-1279. 


CAW ENVIRONMENT COMMITTEE REPORT 


People Must Petition Those 
Responsible To Prevent Cancer 


n November 16, 2004 we held the 
Stop Cancer Now Cancer Preven- 
tion Forum. The CAW Durham 
Regional Environment Council 
and CAW Local 222 Environment 
Committee with the help of all the stand- 
ing committees hosted this. I would like 
to thank Dave Renaud for the enormous 
amount of work he did to make this event 
happen and everyone else for the hours of 
their spare time that made this a fantastic 
night and ensured it would run like clock- 
work. 
We had well over 200 people in atten- 
dance and this only happens when it is a 
subject that is close to everyone’s heart. A 


forum like this one shows us that it is time 
we step out of the box and instead of work- 
ing so hard for a cure for this dreaded dis- 
ease, we start looking at prevention and 
look at the man-made carcinogens and get 
them out of the air, water, soil, food, homes, 
and workplaces. This is not going to happen 
until people decide they do not want to live 
like this anymore and that they are tired of 
seeing loved ones getting sick and dying of 
this disease. 

We have to start writing letters to politi- 
cians at every level of government, the dif- 
ferent newspapers and even the companies 
that make these poisons and say that we 
want safe alternatives as prevention so that 


instead of the numbers 
getting higher every year 
of more cancer cases 
being diagnosed, they 
start to decline. 

This is going to 
take a lot of hard 
work from everyone 
since cancer treat- 
ment and looking for 
a cure instead of pre- 
vention is big money. 

Well, it is that time of year again, so I 
would like to wish everyone and their family 
a great Christmas and a happy and safe new 
year, 


ERIC 
WIGGANS 
ENVIRONMENT 
COMMITTEE 
CHAIRPERSON 
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HUMAN RIGHTS AND EMPLOYMENT EQUITY REPORT 


Ipperwash Update 


fter more than eight years, the in- 
quiry into the events surrounding 
the killing of native Dudley George 
at Ipperwash has finally started. For 
all those years the George family has 
endured much emotional pain and heartache 
trying to uncover the truth of who was respon- 
sible and why. Since the day Dudley was killed, 
his brother Sam George has been relentless in 
his drive to find the truth. Sam George's quest 
has reached to the pinnacle of provincial 
power. First former Premier Mike Harris then 
Premier Ernie Eves both used their political 
position to stymie every attempt the George 
family made to have an official inquiry called 
into the death of Dudley. At no time did the 
George family ever want monetary compensa- 
tion. All they have ever wanted was someone 
to take responsibility for the actions that led to 
Dudley's death. It has been an overwhelming 
struggle for everyone concerned. The George 
family lawyer, Murray Klippenstein, has felt the 
enormous pressure as well. Mr. Klippenstein 
has worked since day one pro bono on this 
case and as a result almost lost his practice. 
And now it is 2004. A new government un- 
der Premier Dalton McGuinty has taken power. 
I’m sure, my brothers and sisters, that you 
are all well aware of our Premier. He swept to 
power because of his campaign promises. And 
now that he is in control many, if not most of 
his promises have been broken. The question 
was raised that if Dalton McGuinty should be 
elected would he hold an inquiry into Ipper- 


wash. Originally, McGuinty did not even want 
to consider this issue in his campaign platform 
but when presented with a petition of over 
10,000 signatures that this local raised and the 
vocal emotion from the union and the commu- 
nity at large the Liberals were forced to make a 
commitment to holding an inquiry and to right 
the wrongs of previous governments who failed 
to act in good faith. Premier McGuinty has kept 
his promise to hold an inquiry into the Ipper- 
wash incident and that inquiry has begun. 

The first of many witnesses has been called 
to the stand. The light at the end of the tunnel 
now flickers brighter. It is my hope the truth 
will finally be revealed and not be buried in le- 
gal rhetoric. I have been following the inquiry 
and have seen the proceedings and I am very 
uneasy about the line of questioning. Right away 
the lawyers for the OPP challenge that it was 
the natives of Stoney Point and not the police 
who were ultimately responsible for the events 
of Sept. 5, 1995. They are painting a picture of 
lawless natives that incited violence and they, the 
OPP, fearing these natives would attack nearby 
cottagers and then rampage into the local com- 
munity justified the extreme response. Eyewit- 
ness accounts testify to the fact there were eight 
members of the OPP’s Elite Tactical Riot Squad, 
armed with automatic sub-machine guns, who 
opened fire on the small group of unarmed na- 
tives. Counsel questions one witness as to why 
would they not stop when followed by a police 
car after the shooting. Another witness was 
asked why would they not stop and commu- 


SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


Al-Anon/Alateen: 
Over 50 Years Of Support 


]-Anon’s Purpose: to help families and friends of alcoholics 
recover from the effects of living with the problem drink- 
ing of a relative or friend. Similarly, Alateen is the recovery 


program for young people. Alateen groups are sponsored 


by Al-Anon members. 


The program of recovery is adapted from Alcoholics Anonymous 
and is based on the 12 Steps, 12 Traditions and 12 Concepts of Ser- 


vice. 


The only requirement for membership is that there is a problem 


of alcoholism in a relative or friend. 


Al-Anon/Alateen is not affiliated with any other organization or 


outside entity. 


Al-Anon meetings are held in 115 countries, with over 24,000 Al- 
Anon and over 2,300 Alateen groups world-wide. 
The publications are based upon the shared experiences of the 
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nicate with the officers 
where they were going. 
This is just a taste of the 
questioning taking place 
at the inquiry. 

It is expected in the 
next few months that the OPP tape will be played 
at the inquiry. In many circles it is referred to 
as the ‘smoking gun’, the proof of who was ulti- 
mately responsible for the events that day in Sep- 
tember. Former Premier Mike Harris and the 
OPP lawyers have lobbied hard but unsuccess- 
fully to have the tape thrown out as evidence. 

It is the hope of many that this inquiry will 
conclude swiftly so that the George family may 
finally find the peace they so justly deserve. 
Then and only then can Dudley finally rest 
in peace and Sam George and the Ipperwash 
community begin to heal. They will be able to 
resume their lives knowing that the truth has 
been heard. After all, it’s all anybody wanted. 


CHRISTIAAN 


TIMMERMANS 
HUMAN RIGHTS/ 
EMPLOYMENT 
EQUITY REP. 


A Personal Thank You 

Since being elected to this position back in 
February of this year, I can’t express enough 
thanks and gratitude for all those who have 
made my job a little easier to do. My thanks go 
out to the Committeepersons, the Alternates, 
as well as the Districts of the areas I serve. I 
would also like to thank Car Plant Chairperson 
Brother Steve Drinkwalter for his continuous 
support and help. And to all my brothers and 
sisters, I want to wish you a safe and peaceful 
holiday season. See you in 2005. 


DON JOHN 
wll KAPUSTIN 


CAR BODY/ 
CHASSIS/ HARDWARE 
PAINT 


& SOUTH 
& TRI-LINK STAMPING 


membership and their application of Al-Anon’s principles to their 
lives. The literature is available in 30 languages. 

Mutual Support: Whether the alcoholic is still drinking or not, Al- 
Anon offers hope and recovery to all people affected by the alcohol- 


ism of a loved one or friend. 


If you are experiencing problems in your life and would like some 
confidential information, please contact one of the following CAW 
Substance Abuse reps: 

Truck and Battery Plants, Larry Kirtley: office 905-644-5967; page 


1-800-361-6793 PIN 5967 (then enter the number you want to be 


called at); home 905-579-3445. 


Car Body/Hardware & South Stamping, John Kapustin: office 905- 
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644-3724; pager 1-800-361-6793 PIN 3724, home 905-697-1533. 
Car Chassis/Paint & Tri-Link, Don Whalen: office 905-644-3723; 
pager 1-800-361-6793 PIN 3723, home 905-728-7329. 


FLYING SQUAD REPORT 


STEVE 
CONWAY 


The True Power Of The People 


ictory is sweet, as the saying goes, 
but sweeter still when your victory 
benefits someone other than your- 
self. The Flying Squad has been gain- 
ing a reputation for helping to end 
labour disputes across Ontario lately. In the 
last year or so, we have been given the credit 
for ending several strikes, and helping to or- 
ganize at least one workplace. From miners in 
Sudbury to bakers in Toronto, to mechanics 
and casino workers, the flying squads from 
the auto sector have been bolstering picket 
lines and providing the strength in numbers 
necessary to end labour disputes. 

These actions are about sending a message 
to employers, “Your employees have brothers 
and sisters in other sectors, and we will get 
into the trenches with them, provide moral 
support, and teach them how to be effective on 
the picket line.” The miners can always teach 
us a few more tricks because they have gone 
through more than we have. It is from their ex- 
periences with a security force (Accufax) that 
taught us that strike protocol has changed, in 
a bad way. We must be there to face those cow- 
ards, who are paid (very well, I might add) to 
intimidate and assault employees on the pick- 
et line. We walk the line, get horns honking, 
share stories, and teach them how to picket. 
Every time I go out, I learn another trick or 
two that I can pass on at the next strike. Oh 
yes, and we can intimidate those goons right 
back. 

The Harris government has given us more 
work than we would like, and by the looks of 
things, the McGuinty government will give us 
a lot more of the same! At this time, there is 
a probability of violence on the picket line 
because Mike Harris removed the anti-scab 
legislation that Bob Rae put in place to protect 
workers on a legal strike. Without the legisla- 
tion, companies are allowed to bring in scab 
labour during a strike. Scabs keep the busi- 
ness running, which makes it harder to get the 
employer back to the table. Our labour is our 
only bargaining tool, so if a company continues 
to get its product out the door during a strike, 
then there is no incentive to negotiate. When 
we arrive at a strike, we often find the picketers 
huddled in groups, not really sure what to do. 
After one or two days with them, their attitudes 
are more upbeat, they are more defiant when 
stopping vehicles, and they are better at get- 
ting people to honk their horns. They will butt 
heads with the aforementioned goons, too! 

For the workers on the floor who don’t 
think our Union has any power, I invite you out 
to one of these strike actions. We need your 
help, because there really is strength in num- 
bers-- and you could use a lesson in solidarity. 


If you want power from the union, it has to 
start on the floor. We are the union — you, the 
people down the line, and the ones across the 
line. Your committeeperson is only one per- 
son and can’t perform miracles... at least not 
without support from the floor. 

The Local 222 Flying Squad has also taken a 
leadership role in working with the homeless 
in Toronto, and we are supporting health care, 
minimum wage and environmental issues that 
our national office has gotten involved in. We 


Wa 


The CAW Flying Squad is becoming an integral part of picket lines around Ontario and 


“We have a Social Justice Fund for every- 
thing from abuse shelters to flood relief. And 
we involve our members in issues that are po- 
litical in nature, not because of politics, but 
because of morals. Our social conscience tells 
us it is the right thing to do. We have the num- 
bers to get attention for a group that would, 
otherwise, be ignored. We bring credibility to 
these issues because we don’t gain anything 
from them... other than the satisfaction of 
helping someone in need, that is.” 


proudly flew their new flags at a recent action in Toronto. 


are being included in the new Union in Poli- 
tics Committee because of our activism and 
I hope we can have the same impact locally 
as we have elsewhere. As I have said before, 
our Union is on the cusp of greatness. With 
the number of members we have, we can do 
anything. Union membership isn’t about dues, 
it is about attitude! Membership really does 
have its privileges. It also has a responsibility 
to its community, and to those less fortunate. 
Buzz Hargrove said it best, I think, when he 
described our “brand of unionism:” 

“Our first commitment is to our members 
and our families. They pay the dues to the orga- 
nization but we have a broader commitment to 
our community, to those who are less privileged 
than we are, to those who are without power or 
even a voice in the community and that is what 
our brand of unionism is all about... 


As December 6 approaches, the anniver- 
sary of the massacre of 14 young women in 
Montreal — killed because they selected the 
male-dominated engineering profession, an 
incident here at G.M. tells me that some men 
still feel threatened by women in the work- 
place. We have to stand up to these bullies and 
let our sisters know that we have their backs 
covered. If we don’t protect our own members 
from harassment or violence, how can we in 
good conscience expect to help others as ef- 
fectively? 

I expect my union “brothers” to defend our 
female co-workers as if they were our sister, 
daughter or wife. Anything less is unaccept- 
able! 

We are family, so let's show it by standing 
together for a better workplace and a stronger 
union. 
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POLITICAL EDUCATION COMMITTEE REPORT 


Mixed Emotions On 
Committee Changes 


t is with a lot of mixed emotions that I 
write my last article today as chairper- 
son of the Political Education Commit- 
tee. Sadness because by the time you 
read this article the Political Education 
Committee that I had the privilege to serve on 
for the past 14-plus years will be dissolved. 
Over the years I’ve made many close friends 


through my work with this committee. These 
friendships will last a lifetime. Together we 
took on many issues like the changes to E.I., 
free trade, plant occupations and the loss of 
the Auto Pact to name but a few. Even though 
the committee will no longer exist I know the 
friendships will remain and the struggles on 
behalf of working people will go on. 


JIM 
FREEMAN 
POLITICAL 
EDUCATION 
COMMITTEE 
CHAIRPERSON 


than a “party-based” 
approach to politics. 
“Our members want to 
talk about issues. They 
don’t want to talk about political parties. At 
the end of the day the political parties that are 
closer to our issues will get the support of our 
members. So let’s put the issues front and cen- 


DE 
SUBJECT or 
Stable Fundin 5 
Accountabilit and Reportin A 


Stemming the Tide of Privatization 


Elder Care 
Pharmaceutical Strate 
Primary Health Care Reform 


Health Protection and Prevention 


Human Health Resources 
Canada Health Act Enforcement 
Protectin Medicare from Trade Laws 


of anticipation that I write 


It is also with a sense _ tre. Let’s garner the support of our members. 
Let’s win the broader support of our commu- 
nity and then let our members decide what 
politician reflects those issues. “ With a Lib- 
eral minority government in Ottawa there is a 
real sense that we now have a chance to make 
real gains for ordinary working people. As a 
union we must take this opportunity to push 
all political parties to put issues important to 
working people front and centre on the politi- 
cal agenda. 

At left is a report card released by The 
National Health Care Coalition on the recent 
health care accord: 

Detailed comments on each subject can be 
found at the National Health Care Coalition 
website www.medicare.ca; an analysis can be 
found at www.ontariohealthcoalition.ca. 

Until next time. 


this article. Anticipation 
because in the wake of 
the Political Education 
Committee a new com- 
mittee is being formed 
called the Union in Poli- 
tics Committee (UPC). 
This committee will have 
a new make up and a 
new mandate. Accord- 
ing to Ken Lewenza, 
chair of the national 
UPC, this new struc- 
ture will determine and 
carry out the union’s 
political actions, on an 
“issue-based” rather 


WOMEN’S COMMITTEE REPORT 


Ensuring Christmas Is 


A Safe Holiday 


hristmas is a wonderful season, filled with the joy of chil- 
dren and the warmth of friends and family. With so many 
things on our to do list--shopping, meal preparation, deco- 
rating, and gift wrapping, it’s easy to overlook basic safety 
concerns. 

November's tragic house fire in the Niagara area brought back 
painful memories of an incident that I was involved in many years 
ago. While not directly related to Christmas safety, the horror of be- 
ing in a house fire, or any fire, never leaves you. 

Take a few moments to consider some simple safety tips that can 
keep this Christmas a happy, and memorable one. These are just a 
few pointers, most are common sense. 

Artificial trees are much safer, but if you do decide to have a real 
tree: 

Select the freshest tree possible — needles should be flexible and 

not easily fall off. 

Keep the tree away from heaters, fireplaces, or other sources of 

heat. 

Use a stable stand that holds at least four litres of water — a 2 m 

tree will use that much every two days. 
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© Cut 2-4 cm off the trunk to aid water ab- 
sorption, and check the water level daily. 

@ Do not leave your lights on when you are 
asleep or when you go out. 

© Dispose of the tree promptly and properly, do not burn it in the 
fireplace. 
General Christmas safety tips include: 

@ Have an appropriate number of smoke detectors, and replace 
their batteries at least twice a year. 

@ Install a carbon monoxide detector in any house where combus- 
tibles are in use, or where a garage is attached. 

@ Use only outdoor lights and extension cords outside, and ensure 
that they are out of puddles and away from walkways. 

@ Do not overload outlets or extension cords. Use only UL or CSA 
rated electrical items, and check their condition yearly. 

© Ifyou must use candles, place them away from combustibles, use 
sturdy containers, and never leave them unattended. 

@ Always have at least one fire extinguisher readily available. 
Until next time, have a safe and Merry Christmas, and a happy and 

prosperous New Year! 


COMMITTEE 
MEMBER 


POLITICAL EDUCATION REPORT 


On Buying GM-Built Products 


uying a General Motors vehicle is 
an interesting thought to contem- 
plate. Should I buy an Oshawa-built 
car/truck, a GM vehicle, a Cana- 
dian-built car/truck or domestic 
built or North American built? Many of you 
may remember a few years ago there was a 
campaign to encourage people in Oshawa to 
buy the car your neighbour helped to build. 
I wonder how successful that campaign was 
and if it had any impact on market share? No 
doubt General Motors has lost market share 
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Campaigns & Issues 


assembled cars and trucks 


Ongoing Campaigns and Issues > Auto Policy Campaign > Caw 


Caw assembled cars and trucks 


Canadian-Made. Union-Made. 


since that time. In fact several offshore auto 
producers have come to Canada to set-up auto 
assembly plants. 

In Oshawa, we have seen several thousand 
jobs outsourced. Many still remain in our 
community and in most cases these workers 
belong to our Union. Last week, I saw a new 
Ford truck driving around the car plant with 
the name Robinson on the side. That caused 
me to think, should we be loyal purchasers 
of General Motors vehicles or does it matter? 
Should the Company demand that if a supplier 
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We build award-winning vehicles 
right here in Canada 


DaimlerChrysler 


Dodge Caravan (minivan) 

Chrysler Town & Country (minivan) 
Chrysler Pacifica (sport wagon) 
Chrysler 300 Series (car) 

Dodge Magnum (sport wagon) 


Ford 
Ford Freestar (minivan) 


Mercury Monterey (minivan) 
Ford Crown Victoria (car) 
Mercury Grand Marquis (car) 


General Motors 
Chevrolet Impala (car) 


Chevrolet Monte Carlo (car) 


Pontiac Grand Prix (car) 


Buick Allure/LaCrosse (car) 
Chevy Silverado (pickup) 


2) email this page GMC Sierra (pickup) 


Chevrolet Equinox (SUV) 


Built in: 
Windsor 
Windsor 
Windsor 
Brampton 
Brampton 


Oakville 
Oakville 
St. Thomas 
St. Thomas 


Oshawa 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Ingersoll 


Back to Top 


http://www.caw.ca/campaignsGissues/ongoingcampaigns/autopolicy/caw_assembled.asp 


wants to drive their vehicles 
in the Autoplex compound 
it should be a General 
Motors product? My 
question about loyalty 
goes beyond the corpo- 
rate boardroom in De- 


LARRY 


troit and us as employ- Se nCE 
ees of GM in Oshawa. EDUCATION 


COMMITTEE 
MEMBER 


I have generally al- 
ways driven a General 
Motors product, but it 
has been some time since I have had an Os- 
hawa-built product. My little $10 has 230,000 
km and my wife has a Cavalier, but the ques- 
tion of loyalty still bothers me a bit. GM has a 
vehicle that suits every possible lifestyle. After 
working for many different bosses in the plant 
over the last 25 years there are not many who 
would have earned my loyalty. But I think the 
loyalty goes beyond that level to that of which 
may belong to the Corporation. 

When the CAW signs a Master Agreement and 
we ratify it with our vote; I think that’s where 
our loyalty starts. We can be thankful for all the 
benefits that we have bargained for and the in- 
vestment that makes profits for our employer. 
Somehow it all works. Many of us will retire 
during the next Collective Agreement; loyalty is 
something we need to consider. We see more 
offshore vehicles on our roads, in parking lots 
and in our communities; we need to question 
the math. The investment that General Motors, 
Ford and DaimlerChrysler corporations have 
made in North America go way beyond that of 
any of the Japanese producers. 

In short, I will continue to buy General Mo- 
tors-built cars and when I have a chance I will 
encourage my friends and neighbours to buy 
Oshawa-built or at least General Motors-built 
cars. It is time for GM management to consid- 
er a ban on all non-GM vehicles being driven 
into the Autoplex. If I saw that much leader- 
ship then perhaps my next GM car would have 
to be Oshawa-built.% 


_ 8’ www.cawlocal.ca/222 
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Counsellors’ Corner 


Desensitization Of Intimacy 
With Couples 


Reframing The Old And New Relationship - Part Il 


By Frank Knight 
n sessions, the old and the new relation- 
ship is talked about. Some aspects of the 
old relationship are positive and need to 
be rejuvenated. Many aspects of the old 
relationship as described in Part I need 
to be thrown out to make way for the new way 
of relating. Desensitization of intimacy is one 
such aspect of the new relationship. 

People can only make changes based on 
their comfort level — forcing it, doing it to 
please, or out of fear, doesn’t work. To desen- 
sitize couples to intimacy, I ask each partner 
to develop a list or hierarchy of things they 
want to change, from the most easy to most 
difficult. 

Depending on how similar the lists are, the 
lists or some of the items can be joined, but 
usually the lists are dissimilar. Couples are 
then asked to work on the least anxiety-pro- 
voking item on the two lists. Progression to 
the next item on either list can’t occur until 
negative thoughts and level of anxiety are be- 
low five of 10. Desensitization is successful the 


more the couple can talk and accept influence 
from the partner about any negative thoughts 
or feelings of being criticized, put down, or 
blamed. When couples really feel heard by 
each other intimacy will follow. 


On “Caring” 
From Out Of Solitude 
By Henri F.M. Mouwen 


The word “care” finds its roots in the goth- 
ic “kara” which means to lament. The basic 
meaning of care is to grieve, to experience 
sorrow, to cry out with. I am very struck by the 
background of the word care because we tend 
to look at caring as an attitude of the strong 
toward the weak, of the powerful toward the 
powerless, of the haves toward the have-nots. 
And, in fact, we feel quite uncomfortable with 
an invitation to enter into someone’s pain be- 
fore doing something about it. 

Still, when we honestly ask ourselves which 
persons in our lives mean the most to us, we 
often find that it’s those who, instead of giving 
much advice, solutions or cures, have cho- 


SHARRON 
KEHLER 
UNION 
COUNSELLOR 


TERRY 
WILSON 
UNION 
COUNSELLOR 


sen rather to share our pain and touch our 
wounds with a gentle and tender hand. The 
friend who can be silent with us in a moment 
of despair or confusion, who can stay with us 
in an hour of grief and bereavement, who can 
tolerate not-knowing, not-curing, not-healing 
and face with us the reality of our powerless- 
ness, that is the friend who cares. 

If you require assistance in your immediate 
community for counselling support referral, 
please call Sharron Kehler at 905-644-4282 
or Terry Wilson at 905-644-4283. 


WeE’RE GETTING YourR Mar! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, 
many due to incorrect postal codes or because we don't have your apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458, 
email us at marlenes @idirect.ca, or mail in the notice below 
and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
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(J Retired Member 
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(J Surviving Spouse 


e have a brief sports report his 
month, due to the fact our presi- 
dent and ace reporter was side- 
lined for a few weeks. Ron will 
be back next month, with double 
the ink in his pen to write his brilliant sports 
reports. 

So I have selected one star of the month, 
which is the whole OMS hockey team, who 
won their first game 3-0 over Flying Squirrels, 
Carmen Rooney getting the shutout. 

The Class Act Award goes to the players on 
Nov. 11, lining up at the blue line for their mo- 
ment of silence for Remembrance Day. 

Thanks to Ted Boivin for all his help. 

Note: last payments are due in early Decem- 
ber, so get your check in ASAP. Thanks! 

Till next issue, 

See you on the ice. 


TRUCK-CAR HOCKEY LEAGUE REPORT 


OMS Team Is Star Of The Month 


ERIC “SEADOG” 
SMITH 


Team Standings GP W tL T OTL Pts GF GA PIM 
Aramark 8 7 0 1 0 145 40 16 43 
Budget Car/Truck Rental 8 4 2 2 0 10 34 21 9 
Durham Medical 8 4 2 2 0 10 35 29 18 
Phoenix Chiropractic 8 4 4 0 0 8 26 38 15 
Flying Squirrels 8 3 4 1 0 7 24 22 9 
Renown Electric 8 2 4 2 0 6 21 30 12 
Bond Optical 8 2 5 1 0 5 29 38 6 
Ontario Motor Sales 8 1 6 1 0 3 18 33 24 
Point Leaders GP G A Pts Goaltenders GP W L T SO GA GAA 
Dennis Jacobs Durham Medical 8 5 14 19 Bruce Hawkshaw Aramark 8 7 0 1 1 16 2.00 
Tim Silver Durham Medical 8 11 7 18 John Perrault BudgetRentas 8 4 2 2 1 21 2.63 
Dave Gibbard Aramark 8 10 7 17 Tom Haraj Durham Medical 6 4 2 0 O 25 4.17 
Chris Michelson Bond Optical 8 10 7 17 Dave King Phoenix Chiro. 8 4 4 0 0 38 4.75 
John McLeod Flying Squirrels 8 10 6 16 DaveHutchinson FlyingSquirrels 8 3 4 1 1 22 2.75 
Chuck Bickle Aramark 8 7 9 16 John Murray Bond Optical 8 2 5 1 0 38 4.75 
Bill Prentice Budget 8 8 7 15 Brian Doherty Renown Electric 3 1 1 1 0 9 3.00 
Steve Wilson — Budget 8 13 1 14. CarmenRooney OMS 8 1 6 1 1 33 4.13 
Darryl Guthrie Budget Car/Truck 8 3 11 14 Al Aylesworth Renown Electric 5 1 3 1 O 21 4.20 
Dave LeBlanc PhoenixChiro. 8 8 4 12 _ Bill Bashurn Durham Medical 2 0 0 2 0 4 2.00 
DAY SHIFT HOCKEY REPORT 


Game Results 


Oct. 19: Capitals 9 — Cam Hinks 2G 3A, Geordie Oli- 
ver 3G 1A, Dennis Jacobs 1G 2A Chuck Bickle 1G 1A, Bran- 
don Hall 1G 1A, Ron Gallagher 1G, Tim Pearce 2A 


Penguins 5 — fony Burghardt 4G 1A, Darryl Guthrie 4A, 
Steve Bullock 1G 2A, John Coll 1A. Geordie has pulled out to 
the early lead in rookie-of-the-year voting! 


Whalers 5 — Dale Millson 3G, Dan Beckett 3A, Dunc 
Dunham 1G 1A, Dan Semenuk 1G, Bill Mutimer 1A, Howie 
McDonald 1A, Dan Curwin 1A, Luc Albertini 1A 

Bruins 4 —Andre Martin 1G 2A, Andy VanOlst 1G 1A, Tim 
Silver 1G, Andy Devolin 1G, Bill Prentice LA, Jim Bradbury 
JA, Leo Mercier IA. Tied until the last minute when double D’s 
goal clinched it for the Whale. 


Oct. 21: Whalers 5 — Dan Semenuk 2G, Andy Babor 
1G IA, Luc Albertini 1G, Dunc Dunham 1G, Cam Cackette 
IA, Dan Curwin 1A, Dale Millson 1A, Bill Mutimer 1A, Dan 
Beckett 1A. 

Capitals 2 — Brandon Hall 1G 1A, Gam Hinks 1G, Sean 
McKenna 1A, Dennis Jacobs 1A. The 3 Dans dug deep to deck 
the Caps. 


Bruins 9 —Zim Silver 5G 1A, Bill Prentice 1G 6A, Jim 


‘ eetings 
Season S if 


YOUR BEST RIDE IS WITH 


Bradbury 2G, Andy VanOlst 1G, Andy Devolin 2A, Randy 
Kelemen 2A Andre Martin IA 
Penguins 2 — Darryl Guthrie 2G, Tony Burghardt 24, Ray 
Ryan 1A. The calvary was called in for the Penguins after this 
result with a 4 player trade being announced to the media im- 
mediately following the game! 


Oct. 26 — Bruins 2 — Randy Kelemen 1G 14, Andy 
Devolin 1G 1A, Peter Lane 1A, Leo Mercier 1A. 

Capitals 2 — Sean McKenna 2G, Geordie Oliver 2A, Cam 
Hinks IA, Chuck Bickle 1A. Best game to date! Fast paced with 
goalies Stockdale and Rooney putting on a clinic! 


Whalers 8 — Dan Semenuk 3G 2A, Dunc Dunham 2G 3A, 
Scott Wood 2G 3A, Dale Millson 1G 3A, Dan Curwin IA. 
Penguins 4 — Darryl Guthrie 2G 1A, Andre Martin 1G, 
Tony Burghardt 1G, Brian Beauchimen 2A, Carl Walker 24. 
Game closer than score indicates with Scott coming off the in- 
active list to help lead the way. 


Oct. 28 — Bruins 4 — Tim Silver 2G 2A, Butch Heroux 
1G 1A, Andy Devolin 1G, Roly Felgemacher 1A 


Whalers 1 — Dan Semenuk from Dunc Dunham. Whal- 
ers’ three-game winning streak comes to a screeching halt 


with a Silver lining! 


Capitals 7 — Chuck Bickle 3G, Tim Pearce 2G 1A, Cam 
Hinks 2G 1A, Geordie Oliver 3A, Andy Bahor 2A, Ron Gal- 
lagher 1A, Sean McKenna 1A 


Penguins 5 — Darryl Guthrie 2G 14, Tony Burghardt 
1G 2A, Dan Jung 1G, Jim Bradbury 1G, Ray Ryan 2A, Carl 
Walker 2A, Brian Beauchemin 1A, Andre Martin 1A. See-saw 
battle with Chuck’s trick making the difference. 


The four teams’ goalies have made Christ- 
mas wish lists. They are: Randy Jones: a stay-at- 
home defenceman; Carmen Rooney: a ban on 
the curved stick; Wayne McGuiggan: to stay at 
the same end the whole game; Steve Stockdale: 
a younger teammate to party with. 

Remember, we only play the first week of 
days in December with the last game before 
holidays being Thursday, Dec. 16/04. 

Hope you have a very merry Christmas and 
happy new year and you finally get that straight 
blade Mastercraft 700 stick you always wanted 
as a kid! See you in 2005.9 
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hat a way to start this month’s ar- 
ticle. On Nov. 11, one of our new 
league bowlers, Matt Livingstone, 
son of Lance Livingstone, was one 
ball away from tossing a perfect 
game, only the second one ever for our league! 
With a whole bunch of onlookers in the last 
frame, he came within a whisker of doing just 
that. Unfortunately three pins stayed up, but 
what a feat it was! All during this first game of 
the evening, Matt sat quietly on his seat, intently 
reading a book, only glancing up occasionally 
to see if it was his turn to bowl yet. He would 
then proceed to get up, throw the ball, mow all 
the pins down, then return to his seat and that 
same book. Now I ask you, what the heck was 
in that book? I gotta get one of those, if that’s 
the result! Talk about one proud Dad. Lance 
had to wait a few minutes to get near enough to 
Matt, to congratulate him. We all wanted to give 
him a big pat on the back, and shake his hand. 
Congratulations Matt. 

It’s so gratifying to see so many of our 
members’ kids now bowling in our league too. 
They’re fitting in so very nicely, even with all 
the nonsense that goes on. Besides, these kids 
are good bowlers. We could learn a lot from 
them, right Charlton? I only saw his daughter 
out once or twice, but she sure taught him 
a lesson or two the one night! Just kidding 
Charlton. 

On this same evening, Frank Law whiffed on 
three five pins, his first triple miss of the new 
season. Lina kept it all in the family with one of 
her own. Sorry Lina, the devil made me say that! 

As of Nov. 11, my records show a total of 
160 misses so far--awesome!! 

And of course we can’t forget that fateful af- 


SHIFT #1 TRUCK PLANT TEN PIN TID BITS 


Three Pins From A Perfect Game 


ternoon of Oct. 21, when a winner of my most 
missed five pins trophy a couple years ago, Rob 
McHolm, hit that back board with a resounding 
thud on five occasions. This tied Val Roberto’s 
record, one that he tells me stood since 1988. 
Do you realize how long I've been harassing 
folks in this league? No wonder I feel so worn 
out at times! 

Over the past four weeks covered in this 
article, there were 51 200+ games, includ- 
ing that 297, and 5 600+ triples recorded. As 
“Butch” and I discussed, years ago a 600+ tri- 
ple was not very common in our league. Look 
now — is it the equipment, or better bowlers? 
Well quite frankly, I believe it’s better bowlers. I 
don’t think that if you gave me a ball with radar, 
I'd be any better off. Either you’ve got it or you 
haven't. 

Below are the 600+ triples: 

Oct. 21: Ted Whitely 624 (191+208+225) 

Oct. 28: Mike Bested 647 (236+216+195); 
John Cunningham 610 (178+234+198). 
Welcome back John! Shawn Senecal 681 
(203+232+246). How about that for consis- 
tency! 

Nov. 11: Matt Livingstone 619 (297+164+ 
158). 

Of the 51 200+ games mentioned above, 
Sharon Armour continued to roll along with 
one in each of three of the last four weeks. The 
other one went to Lu-Anne Cassells. Great work 
ladies! 

Regardless of scores recorded, some of the 
most exciting moments in this very humbling 
game come when difficult and sometimes next 
to impossible spares are converted. Here are the 
ones brought to my attention the last four weeks: 

Oct. 21: Rick Jeffrey converted 1-5-6 & 3- 


9-10 same afternoon 
(Kathy & Gary’s son) 

Nov. 4: Kathy Jeffrey 
converted 5-7 — split; 
Butch” Howatt con- 
verted 1-2-10; Frank Law converted 6-7 split; 
Charlie Peel converted 3-6-7-10 split. Way to 
go you “old dog’! 

Nov. 11: Butch” Howatt converted 5-7 split; 
Bob Kitchen converted 5-10 split; Ted Whitely 
converted 5-7 split; Arnie Ritz converted 2-4- 
10 split. 

I’m sure there were some more conversions 
of note that were not brought to my attention, 
so please let me know folks, and I'll get them 
into the Oshaworker for you. Congratulations 
to all! 

The one thing we don’t want overlooked 
is the first section win by the Llllloosers. This 
team consists of Jim Cassells, Glen Killens, 
(something to shoot for now next section, eh 
Debbie?), John Cunningham, Dave Daniel, and 
Lu-Anne Cassells). Congratulations team! 

By the time you read this article, our first 
of two no-tap shift challenges will have taken 
place on Nov. 14, at Leisure lanes. We took 
both of them last season, but I expect a fine ef- 
fort from Shift #2 this time. Good luck to all. At 
least I won't have to shoot that cotton-pickin’ 
10 pin, will I? I'll report on the results in next 
month’s paper. 

Until next time, good bowling, and watch 
out for those five pins! 

Addendum from Val Roberto: While every- 
thing Carl said was true in his November issue, 
the reason I missed the 5-pin was because it 
was too bright after Carl showed up. That’s my 
story — and I’m sticking to it. 


BAGE OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 

EASY LIVING FOR TODAY AND TOMORROW. 


TH Pool, Hot Tus, TENNIS, SHUFFLEBOARDS, I DRIVI RANGE 
GENERAL STORE, AND EXCELLENT-F SH wo 


NIENTLY LOCATED 20 MIN. 


WE ARE CO 


ROM CosourG/Port Hope WITH A STATE-OF-THE 
SHOPPING, RESTAURANTS AND ENTERTAINMENT. 


| 
wo OUR 


52 ¢ THE OSHAWORKER 


HEL HOMES _ ee 0 


ate aii im jinw 


DECEMBER 2004 


ATED IN A GATED RESORT STDIN THAT IS PART OF AN EXISTING 550-AcrE RESORT, 
GE, Marina FACcILITIES, RESTAURANT, 


Y BUILT»SPECIAL CARP PIER. 


CAW FIVE PIN BOWLING REPORT ROB 
MARSHALL 


CAW Five Pin Bow.ina REsuLts "2 


600 CLUB Lena Edwards 700 Dan McLean 712 722 

Rita Reuter 641 Harry Langkraer 702 Greg Buller 703 788 

Dan McLean 691 Wayne Czarkowski 748 Gary Henderson 755 

Dave Klein 617 Les MacDonald 703 758 Rick Deshane 709 

Dan Richard 613 Mark MacDonald 712 800 CLUB 

Gail Mark 611 Mike Powers 714 721 Steve Brackenridge 818 

Greg Buller 640 Ron Jones 711 756 Santo Chiodo 839 822 875 

George Lee 604 Randy Maybee 721 718 Gary Henderson 802 808 

Henry Chyb 663 623 619 Ryan Farrington 717 Wayne Czarkowski 836 

John Byrne 653 621 Santo Chiodo 747 732 Have a very Merry Christmas, everyone, and 

Mark MacDonald 665 616 614 Tim Walton 708 a Happy New Year! 

Jack Laurie 609 646 

Ken Couvier 637 611 640 

Mike McMartin 642 613 664 

at ia a 698 Kenneth & Elizabeth Holmes: 

ae Sinopol 690 619 “Have referred my best friend to him... 

Ray Derry 669 ..Much better than using a bank, sat at our kitchen table, no pressure, 

Rick Marshall 603 very comfortable dealing with him...” 

Harry Langkraer 692 608 

Robert Revoy 690 634 667 

Noel Ricketts 600 622 

Donna Phalen 693 621 AT ZERO COST TO YOU ! 

Mike Powers 667 ' ' a) 

neta En. 46-648 Southern Ontario’s Mortgage Expert 

Ryan Farrington 683 

eo | JASON MACDERMID 

Pat Skeldoch 678 | 4 C.F.P. C.1.M. 

aad o of , : Of Mortgage Intelligence INC 

Barb Taylor 629 i A GMAC COMPANY 

Adrienne Buller 614 604 *Certified Financial Planner *Canadian Investment Manager 

Bob Huff 663 629 625 

ae ne We Will Secure The Best Mortgage Rate For You — 
ave Murray 615 652 ' 

Dave Schaeffer 676 625 654 

Diana Scattergood 661 601 644 Absolutely Free : 


Emery Bastarache 673 617 688 


Gary Henderson 675 633 

Jim Meikle 640 683 605 WD Canada Trust AA HSBC <} ae Laas 
Don Salsbury 622 aan = ae 7 mieicins 
igais Geivais 636 621 636 = To 1.30% Off Posted Rates m Variable (Adjustable) Rates Well Below Prime 
Les MacDonald 605 626 = Cash Back Programs Up To 5% = New, Renewal & Transfers Of Mortgages 
Ron Jones 699 603 647 = Pre-approval In Minutes = Rate Guarantees + *Average Commitment 
Mike Saunders 628 621 m Average Mortgage Approved Within 4 Hours In Hours 

Monty Campbell 613 625 = TD-Canada-Trust, CIBC, Scotiabank, 7 woe Class Customer Service 
Ran dy Mayb ee 615 Bank Of Montreal = Residential, Investment, & Recreational Properties 
Ron Murray 614 = More Than 20 Other Institutions Available = First Time Home Buyers Program 

Gord Langley 617 = Major Banks Competing For Your Business m E&O & OAC 

Steve Bell 617 696 + Aa 

See iicnidie. 1906 Call Today For Free Expert Advice: 

Todd Taylor 652 = = = 

Tim Walton 695 632 640 1 $77 400 2567 

Wayne Czarkowski 641 691 www.primerates.ca 

Marilyn Gibson 608 

Tom Byrne 626 

Dee Walsh 615 peste facie gt ete 

Vicki Arrigo 620 659 MORTGAGE IrtTELLitccEnit_e 

700 CLUB A GMAC Company 

a aie Fe No Appraisal Fees For CAW Local 222 Members! 
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CAW GOLF LEAGUE REPORT 


Good Weather Helps Wrap Up 


Golf Season 


good weather considering 
the summer we had. September was 
very nice and that was the month 
that we wrapped up the match play. 
The results are as follows: 

@ Championship Flight: 

Winner Rick Jaynes; Runner-up 
Bruce Cashley; Consolation Scott 
Hallet 
@ A Flight: 

Winner George Bouwmeester; 
Runner-up Brian Gronke; Consola- 
tion Ron Hartwig 
@ B Flight: 

Winner Mike Peters; Runner-up 
Mike Korkush; Consolation John 
Oostinga 


FINDING 


IT HARD 
TO GET 


t time of writing (Nov. 12th.) I am contemplating asking for 
four hours PAA for Monday as the weatherman is calling for 
sunshine and a high of 13. For golf in November, you don’t get 
much weather better than that. Come to think of it, that’s really 


@ C Flight: 

Winner Wayne Brine; Runner up Debbie Kvas- 
nak; Consolation Mike Jackson 
© D Flight: 


Bruce H. CoLeEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


DAN 
FORMOSA 


Winner Ted Emmorey; Runner 
up Al Kirby; Consolation Al New 

It should also be noted that the 
Low Gross score for the year was 
awarded to Bruce Cashley, the Most 
Improved golfer was Doug Legere, 
and the Most Honest was George 
Fisher. George will have more time 
to work on his game now that he’s 
retired. 

On behalf of the 2004 CAW Golf 
League Executive, I would like to 
wish you all a Merry Christmas and 
Happy New Year! I'll be back here 
in March with the particulars for 
Sign-up Day 2005 and lots of other 
news. 


Special Interest in Smoking Cessation 


‘Wy Laurent Lamont C. Ht <q?” 


Helping people Fight every day Battles 


When it’s 
time to turn 
your life around,, 


turn to Lauren. 
why my focus is on 
smoking but I want 


hypnosis 


how difficult it can to 
be to quit,’ says 


communicate at the 
subconscious level, the level 
where genuine change can 
take place. 

Lauren works flexible 


“That’s 
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AROUND? 


FACT IS, 


Mobility aids like canes and crutches 
are covered by your Green Shield 


extended health coverage. 


ae, 


} 
wy 


e 
Durham Medical 
The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 4S2 


728-1112 


Lauren Lamont, Certified 
Hypnotherapist, is here to 
help people fight the difficult 
battles of everyday life such 
as smoking, weight loss, 
stress reduction, phobias and 
more. 

Lauren used to be a heavy 
smoker and she finally 
kicked the habit with the 
help of hypnotherapy. After 
her own success, she wanted 
‘0 help others who had the 
same problem. Recently she 
graduated from the Ontario 
Hypnosis Centre and has 
been helping others with their 
problems other since. Lauren 
is bringing with her a fresh 
and positive new outlook on 
helping people. 

Her specialty is smoking 
cessation, but she is eager 
0 help to with all kinds of 
problems. “I used to be a 
heavy smoker, and I know 


to share my skills as a 
hypnotherapist to help 
everyone who has any sort of 
problem from weight or stress 
reduction to self confidence 
issues.” 

“Hypnosis is a natural state 
of mind for humans,” says 
Lauren. “For hypnotherapy 
to be effective, the client has 
to have the motivation and 
determination to make the 
desired change. Contrary to 
popular belief, the client is 
always in control of his or her 
own experience, just merely 
observing the experience 
in a different | 
way. During 
sessions I help 
my clients relax 
and hypnosis 
is merely a 
comfortable 
tool that allows 
the client 


hours to accommodate 
people who may work shifts 
or have tricky schedules. 
She works from her home at 
85 Varcoe Road in Courtice 
where clients can feel at ease 
in the comfortable office 
setting. Evening and Saturday 
appointments are available 
upon request. 

For more information or 
a consultation call Lauren 
at (905) 579-8672, or email 
her at bllmt@rogers.com 
or visit her Website www. 
laurenlamont.cjb.net. 


Evening & Saturday Appointments Available 905-579-8672 ¢ bllmt@rogers.com 
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FOR SALE 


“Liberty” 13 stair electric chair lift, left 
handed wall, asking $1200 obo. Call: 
905-697-3893 or 905-576-0218 


Ladies 18kt white gold engagement/ 
promise ring w/.14kt diamond, purchased 
last year, appraised at $800 asking $400. 
Call: 905-668-1098 


Washer $175, dryer $125, compact dryer 
$135, stove $155, all in excellent condi- 
tion. Call: 905-728-9203 


Several thousand baseball cards in sets, 
mint condition $150 or make offer, 1964- 
65 Oshawa Generals program, first game 
in new arena $50. Call: 905-728-7371 

Christmas dishes, 8 settings plus extras, 


holly berry pattern, like new, cost $130 
sell $50. Call: 905-355-2037 


Kitchen table set bench style, bench with 
weights & rowing machine, golf clubs 
ladies & mens, portable basketball net. 
Call: 905-579-1612 

Kenmore washer good shape $150, 
Thornton Cemetery 2-single side-by-side 
plots, vented natural gas garage heater 
$150. Call: 905-372-3753 

Baby items including battery operated 
swing, bathtub, playpen, nursing pillow, 
Winnie-the-Pooh linen, mobile, lamp & 
single bed comforter. Call: 905-428-1799 
Southwest trailer, large enclosed tandem 
axle cargo/snowmobile trailer, ramps 
back & front, new last year from Jensens, 
very clean, asking $6900. Call: 705-878- 
4802 

1994 Phazer Ill Yamaha snowmobile de- 
luxe, mint condition, hardly used, extras, 
$3600. Call: 705-277-3083 


THE OSHAWORKER DEADLINE 


FOR THE JANUARY 2005 ISSUE IS 
FRIDAY, DECEMBER 10 AT 4:00 P.M. 


Evenflow Champion & Fisher Price Safe 
Embrace car seats 5 yrs old $25 & $35, 
Graco stroller, reverse handle, navy co- 
lour, $45. Call: 905-579-6572 


Round wooden table with 4 matching 
chairs, colonial style, excellent condition 
$275. Call: 905-404-1699 


Sterling silver bracelet brand new, very 
attractive intricate styling, cost $80 sell 
$25. Call: 905-433-7058 


3-bedroom raised bungalow close to GM 
& 401, c/a, gas fireplace, partially fin- 
ished basement, asking $220,000. Call: 
905-723-9180 


Support Your 
A. Taylor-G. Morgan 


CAW Dental Centre 


Open to the Public @ Extended Hours 
Now Accepting New Patients @ Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


Open: 


9:00 a.m. - 
9:00 a.m. 
11:00 a.m. 
9:00 a.m. 
8:00 a.m. 


Monday 
Tuesday 
Wednesday 
Thursday 
Friday 


5:00 p.m. 
5:00 p.m. 
7:00 p.m. 
5:00 p.m. 
4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


© 8 Dentists @ 1 Oral Surgeon @ 
@ 1 Periodontist @ 1 Endodontist © 


CAWTCA 


LOCAL 222 
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THE 


CAW Dental Centre 


1425 Phillip Murray Ave., Oshawa 


Ladies diamond engagement ring 14kt 
$125, mens 14kt diamond cluster ring 
$200. Call: 905-728-4287 


1986 Chevy pick-up, 176,000 km, engine 
05.0L, cap, $1000. Call: 905-728-3359 


Toro reel lawnmower, gas powered, self- 
drive $50. Call: 905-697-5857 


Honey “Bee Natural”. Call: 905-722-5064 


Cement mixer steel drum & stand works 
great, electric, $150. Call: 905-697-8727 


6-pc girls bedroom set, beige/pink with 
gold trim, like new, provincial style, pur- 
chased from Sears, $500. Call: 905-723- 
5423 


Antique medicine chest $100, wicker 
shelves white $75, natural $100, gram- 
ophone cabinet $200, box parts $50, 
maple chest drawers $100. Call: 905- 
571-1274 


1990 Chevrolet Beretta GT 3.1, 5-spd, 
new clutch, no rust, 200,000 km, great 
shape, will e-test & certify, new tires, ask- 
ing $2500 obo. Call: 905-259-7872 


Girls 20” bicycle used 1 yr $50, good 
condition, 1990 black Pontiac Transsport 
van, 100,000 km on rebuilt transmission, 
new parts, passed e-test, $750 obo. Call: 
905-434-3745 


Generator 5500 watts used gently $950. 
Call: 905-686-1169 


Dinette set table & 2 chairs $100, plat- 
form rocker $50 good condition. Call: 
905-668-6686 


Antique sofa & 2 matching chairs $500. 
Call: 905-686-7269 


2000 Yamaha V-Max 600 cc snowmobile 
includes 2 helmets, cover, stand, 240 km 
original, $6000 firm. Call: 705-786-0759 


Due to space limitations, 
not all Oshaworker classified ads 


are necessarily published. 
We regret any inconvenience 
this may cause. 
Please resubmit. 
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We Bulb 

ON TRUST 

We Bulb 
RELATIONSHIPS 


> Lowest Rates GUARANTEED 


> Disability and Pension Income 
OK 


» Private Funds for Second 
Mortgages 


> Up to 100% Financing Available! 


>» No Questions Asked Loans... 
Do What You Wish With 
The Money 


> 85% Financing 
with BAD CREDIT and/or 
NO PROOF OF INCOME 


> 85% Financing Even with 
POWERS OF SALE and 
ARREARS! 


Trillium Mortgage 
15 years service with integrity 


We treat you with respect! 
We are trustworthy, 
people oriented and friendly! 


PH: (416) 488-3812 


FAX: (416) 322-9948 
www.trilliummortgage.ca 
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Elegant 12-pc dining room suite, solid 
cherry, oyster finish, double pedestal, 
seats 8, buffet, hutch, mobile server, 
$4300 obo. Call: 905-666-7472 


Woods chest freezer 15 cu ft, new condi- 
tion $200, 2 tri-light floor lamps $10 ea. 
Call: 905-576-6870 


46” RCA television $900, 1991 utility trail- 
er 16’ x 6’ $3000. Call: 905-372-4075 


Pool table, coin operated bar style 4x8, 
slate, balls, cues, green cloth, asking $1200, 
also 8.3 mm laminate flooring $1.50/t, 25 
yr warranty. Call: 905-439-4789 


1992 Sable station wagon, 3.8L, 214,000 
km, asking $2000, 4-P205/75R15 Bliz- 
zak on rims fits Astro van $350, 1-P205/ 
75R15 on rim $150. Call: 905-430-1967 
or 416-463-5278 


Tires on rims no leaks, fit GM 2-235-75- 
15 & 2-225-70-15, good tread $50 obo. 
Call: 905-579-7772 


Heintzman upright piano, approx 75 yrs 
old, $1200 obo. Call: 905-728-2623 


4 new 16” stock rims with tires, fits So- 
noma S-10 Blazer Jimmy 1994 & up, 
used for 1 summer $1000. Call: 905-623- 
5142 


Sanyo radio, microwave, sewing stool, 
hair dryer, Maple Leaf wall plaque, col- 
lection silver spoons, vibrating pad, knit- 
ting needle, older music books. Call: 905- 
623-5749 


16’ canoe, fiberglass mould & roll of mat- 
ting $370, Royal Delta-88, 1985, certi- 
fied, e-tested, 121,000 km, appraised, 
excellent condition $3500. Call: 905-576- 
8291 


Frigidaire white confection self-clean 
built-in oven, 1 yr old, Jennaire counter- 
top stove with bbq/fiddle, elements, cen- 
tre fan. Call: 905-579-6819 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


MURRAY 


KARCHER 


LAWN-BOY 


(i €ODIAK ED Powermate WROD 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1JU 7A5 


Clinic Eyewear 


Lorne Sellick 


Optician 


* Glasses fully covered by your plan 


¢ Same day or next day service 


* Prescription Satety Glass - no charge to you 


¢ Eye examinations in the same building 


438-1688 


ONTARIO FEDERATION 
OF ANGLERS & 
HUNTERS 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 
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(905) 723-6057 


Excellent condition kitchen or dining 
room suite, pedestal table 80”L x 40”W 
with leaf 18”, includes 6 chairs & buffet 
30”L x 24’W $350. Call: 905-579-8179 


Cherry wood dressers: 1 tall, 1 long mir- 
rored dresser, good shape. Call: 416- 
573-3100 


Maytag 10-cycle 2-spd washer $100, oak 
glider with beige cushion $125, rattan 
swivel chair with blue cushion $75, all ex- 
cellent condition. Call: 905-576-0279 


6’ x 12’ pool table & accessories $2000 
obo. Call: 905-786-2757 


1990 Buick LeSabre LE, 3.8 engine, cer- 
tified, e-tested, am/fm, cassette radio, 
power seats, climate control, in excellent 
condition $2500 obo. Call: 905-723-6989 


Craftsman radial arm saw $495, com- 
plete scuba diving equipment, tank, 
regulator, B.C. large wet suit, etc, $595. 
Thomas Solid State organ “The Para- 
mount Deluxe” recently tuned $400, TV 
tennis 2 or 4 players, Amityville NY col- 
lectors item. Call: 705-793-2004 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!!” 
We have Great Hours!!! 


Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Service 


General Motors 


y ar ee oe 


HAM OUNG (etl 


Modern technology combined with 
Acupuncture for effective pain relief 


Tired of taking toxic drugs and wasting money 
on expensive and time-consuming therapies? 


Acuhealth offers quick, effective pain relief right at home 


* Total or significant pain relief in 80" of patients 
* Safe and easy to use 
* Effective on most types of pain 
“Two * Video and support line for maximum benefits 
jyeart apa, * 100" Money back guarantee 


a miracte fa over 


“T’m impressed with the response of some of our 
lives arrived with patients to the Acubealth, and believe it goes 

beyond the scope Fo current writes oe 
Dr. Gordon Ko (fiD) 10K f f : H 


the acquisition af 
the Acnbealth. 
From headaches 
fo foe injuries, af Cost is covered 
has proved to be by Green Shield 


amarinaly effective : 
REMY Free pain treatment 

and invalvabls. at our Toronto Clinic. 

wee Pet is the 

medicine af For a FREE, no-hassle information package, call: 


the futur 1-800°567:PAIN (7246) 


Kathryn Freund Acuhealth, the new science of pain management 
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2000 lawn tractor, 42” cut, 14.5 hp, Sears 
Craftsman, asking $1150, also 17 cu ft 
Beaumark upright freezer $500 obo. Call: 
905-728-1413 


Mustang collectibles snow village Christ- 
mas houses, proceeds to cancer fund. 
Call: 905-723-7872 


Bed chesterfield, pale blue rug 15x18 
good condition, electric furnace 35000 
BTU, cement slabs 32x24. Call: 705-793- 
2218 


Bedroom door chest armoire, pine finish, 
mint condition $275 obo, fire stove gas 
vented outside, good condition, adjust- 
able temp, $350 firm. Call: 905-728-5199 


2-person Weider gym $700, woodwork- 
er’s shaper $550, car audio Sony JL MTX 
all $650, truck toolbox $150, electric ton- 
neau cover $200. Call: 905-987-5687 


Snowblower Aerial 8 hp 24” cost $1000 
used 5 times, runs fine, electric start 
good deal $600 firm. Call: 905-728-0555 


Corsair 1987 family trailer, sleeps 10, 2 
rear bedrooms, front kitchen, everything 
works, 1 hr from Oshawa, clean $11,500 
obo. Call: 905-986-0913 


1988 Chevy truck 305 motor original km 
10900 asking $5000, wood splitter 3pt 
hitch for tractor asking $500 excellent 
condition. Call: 705-277-3083 


Pool table & accessories. Call: 905-725- 
2637 


Double keyboard electric organ, bench, 
lamp, excellent condition, men’s London 
Fog top coat 42” tall, shoes size 10-11, 
ladies off-white wool coat 12-14. Call: 
905-985-8146 


Cement bricks approx 3000, will do cot- 
tage or small house, textured beige w/ 
colonial blue accent, 35 cents per brick. 
Call: 416-875-4710 


Collector plates, Romance, Redlin, Liu, 
Kuck, Royal Albert Memory Lane tiered 
dish $40, Disney’s Cinderella Dream 
print $200, Christmas Hummels. Call: 
905-668-2833 


1998 Kawasaki 650 KLR Enduro excel- 
lent condition, 11,600 km, $2900, 2001 
Honda 450 ATV Foreman 4x4, front & 
rear bush guards, 2000 Ib winch, 365 km. 
Call: 905-571-1674 


2002 Honda CR125 lots of after market 
parts, FMF-pipe, v-force reeds, new top 
& bottom end, lots more, $4250 obo. Call: 
705-439-1310. 


29’ Coachmen 5th wheel trailer, working 
propane stove, fridge, furnace, hot water 
tank, a/c, sleeps 6, everything works. 
Call: 905-263-4379 


1998 GMC step side short box, 200,000 
km, fully loaded, leather seats, 350 en- 
gine, ext cab, too many extras to list, ask- 
ing $15,000 as is. Call: 905-576-8827 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


WANTED 


HOMEOWNERS THAT NEED WINDOWS 


A select number CAW members will be given the 
opportunity to have high efficiency 
“MARK SERIES VINYL WINDOWS” 
installed in their homes o.a.c. at a very 
reasonable cost. 

This lifetime product from Bil-Den has captured 
the interest and admiration of homeowners 
throughout the province who want to know this 
will be the last time they will have to worry 
about their windows. 

It is an energy saving product backed by a 
lifetime warranty that will add comfort as well as 
value to your home. We will definitely make it 
worth your while if we can use your home to 
showcase our windows. 

For an appointment please call 


Toll-Free 1-866-894-4040 


email: Mark-Series@Bil-Den.com 


ACT NOW LIMITED TIME OFFER! 
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5th wheel 1999 Jayco Eagle 27’ with 
slide-out, very clean, fully equipped, 
hitch included, rarely used $20,000. Call: 
905-263-4929 


P225/50R16 Good Year Eagle LS tire, 
4000 km mounted on steel rim $125 paid 
$255. Call: 905-668-6328 


14’ Bowrider LE edition, 70 hp Johnson, 
HD trailer, new tires, life jackets, water 
skis, tube & ropes, asking $4500, rod 
holders, 2 gas cans with tow bar. Call: 
905-435-0320 


GT stunt bike top of the line, Jamie Best- 
wick Pro Series, excellent condition, 
worth over $400 new $250 firm. Call: 
905-436-7260 


100 amp fuse panel, wooden queen bed 
frame, single complete waterbed, Maytag 
fridge, home use pizza machine, electric 
weigh scale, Mercedes grill. Call: 905- 
728-4481 


Truck cap fits S10 long box, white, $100 
obo. Call: 905-623-3862 


Chrome rear bumper will fit 1988-1998 
GM full size pick-up, has some rust $75. 
Call: 905-728-1034 


1969 Parisienne 4-dr, great shape, daily 
driver, $3500 obo, 1975 Nova 4-dr, reli- 
able, new tires, snow tires, stereo, both 
w/350 3-spd. Call: 905-263-4516 


1979 35 ft trailer with add-a-room 20x8 
$5300, Trisha Romance prints; Sunbath, 
Easter Bonnets, also old tin bathtub w/ 
oak rim. Call: 905-697-8468 


Telephone old time oak wall phone, wired 
dial inside $275, pine glass door cup- 
board, antique, Peterbough skid, childs 
old chrome suite. Call: 705-786-2620 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs » Aquatec Bath Lifts 
¢ Wheelchairs ¢ Walkers « Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 
¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WSIB, VAC and Green Shield 


for people whe matter th from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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Fridge almond colour $250, coffee table 
wrought iron $150, vacuum cleaner up- 
right $100, video cabinet, electric lawn 
edger $60, light fixtures. Call: 905-725- 
1668 


Canon A-1 35 mm camera w/inst manual 
black case & black leather bag hardly 
used $250 obo. Call: 905-352-3338 


Family 
Support 
Committee 


Information, 
Resources, 
Education 


Confidentiality 


Assured 


Ron Dave 
CHAIRPERSON 


Gregg Valentine 
RECORDING SECRETARY 


Pat Mc Wade 


TREASURER 


For information, 
please call 


905-697-1940 
or e-mail 
ironic@rogers.com 


Brand new Coleman whirlpool-spa, mod- 
el 461, retail $8000 sell $6000, free dog 
house for medium sized dog. Call: 905- 
438-8407 


2000 Skidoo Formula 500 LC, reverse, 
2500 km w/Tomco trailer package $8000, 
ATV tires 26 x 10 x 12 $180 pr. Call: 905- 
263-8080 


Electric chair lift 13-15 stairs straight 
$950 obo, small-med wheelchair $300 
obo, walker $100 obo. Call: 905-720- 
0932 or 905-623-1045 


1991 Pontiac Sunbird, V6, 4-dr, $1250 
obo as is, lawn mower $40, table saw 
$50. Call: 905-623-2489 


1987 Buick Riviera, 203,000 km, 3.8, 
T-type, white w/grey leather, certified, 
$1900 or $1500 as is. Call: 905-655- 
4054 


Thermo window 52” x 41 1/2” aluminum 
frame, rear GM 1/2 ton metal step bum- 
per best offer. Call: 905-725-6853 


Sears 10” radial arm saw dust collector 
good condition $500 obo. Call: 905-720- 
1103 


Set of 4 used 16 x 7 brushed aluminum 
rims not chromed from 200-01 Cadillac 
STS in very good condition $200 firm. 
Call: 905-728-5050 


2 Goodyear Wrangler RT/S tires, used 3 
weeks, 31 x 10, 50R15 $200 for pair paid 
$438. Call: 905-725-5099 


1989 Chevy S10 truck, good motor, 
transmission, rad, nearly new tires, rough 
body, good parts truck, $500 takes all. 
Call: 905-983-9218 


Hard top tent trailer, 8 ft Fleetwood Tuc- 
son model 2004, set up 12 times like new 
$6000 or trade on truck 9-11 ft camper. 
Call: 905-344-1073 


Washer & dryer, washer 5 yrs old $200, 
TV stand $35. Call: 905-723-6826 


Homelite chainsaw works like new $175. 
Call: 905-576-5186 


2 door Kelvinator no frost fridge, beige, 
30” wide, 66” high, 2-dr Kenmore no frost 
30” wide, 65” high fridge, white, guaran- 
teed working condition $100 obo. Call: 
905-728-9834 


New truck snow tires off 1991 1/2 ton on 
steel rims, motor & fenders, gas tank, 
other parts from 1990 S-10 Blazer. Call: 
905-344-1073 


2003 Pontiac Sunfire, 4-dr, standard, 
19,000 km, 1 yr old, non-smoker, asking 
$9500. Call: 905-576-3484 


1979 Pontiac Parisienne Brougham, 2-dr, 
8 cylinder, no rust, 2 extra tires, best of- 
fer. Call: 905-576-6480 


Lowrance Global Map 100 with installed 
map of South Western Lake Ontario 
$100. Call: 613-475-4592 


BEETHOVEN’S 
HEARING Alp CENTRE 


Service Beyond Compare 


143 King Street East, 
Bowmanville, Ontario LIC 1N6 
Phone: (905) 623-6500 


Formerly 
Bowmanville Hearing Centre 


Complete Hearing Aid Service 


Certified Audiologist 
Micro Canal Hearing Aids 
Earmolds 
Musician Plugs 
Swimming Plugs 


Refreshments While You Wait 
Noise Attenuators 
Cleaning and Servicing 
Digital Hearing Aids 
FM Audio Systems 


W.S.I.B., A.D.P., D.V.A. 
Blue Cross, Green Shield, Sun Life 


CAW LOCAL 222 BREAKAWAY RATE treartuar someone SPECIAL! | 
: SE 


Comfort Inn 
§05-885-TOOO 
ie Hwy 404 & Hwy 28 
GT CSBIEL MPLS Exit 464 
Port Hope, Ont. 
VHT T=316-9950 


| From $199." / night - Fri- Sat 
| From $169.") night - Sun - Thurs 


Put 
Rate 5 based on aravaniy 
Cartan Ganctiion Apply 


Package Includes; 


Comfort Inn & Suites 
705-740-7000 
_ 1209 Lansdowne St. W. 
woreecceeti® Peterborough, Ont 
(indoor Pool & Spa} 
4-877-316-9946 


‘Spacious King Suite with 

| In-Room Jacuzzi & Fireplace 

lw Champagne & Chocolates 
#$30.00 Dinner Voucher 
Deluxe Continental Breakfast L 
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1999 Chevy Silverado Z71 4x4 ext, 3rd 
door, 155,000 km on truck, 12,000 km on 
professionally rebuilt engine, p/w, cruise, 
a/c, CD. Call: 905-720-0739 


3+1 bedroom, lg living room, 200 ft lot, 
garage, shed, 5 car driveway, close 
to Teddy’s eatery, Ig kitchen, asking 
$209,000 obo. Call: 905-725-4033 


1991 Cavalier, blue, 4-dr, 2 new tires, 
new battery, good running condition, as 
is, $250 obo. Call: 905-576-6654 


115 cm Rage snowboard & bindings with 
2 pairs of boots size 1 & 3, 3 yrs old, 
excellent condition $100. Call: 905-983- 
5992 


1932-1941 service handbook for Ford, 
Mercury & Lincoln Zephyr-V12, good 
condition, 201 pages, $35. Call: 905-433- 
4781 

Tonneau cover like new with rails, bowes 
& clamps, fits 1994 2004 S10 Sonoma 
pick-up $150. Call: 905-725-1959 


Bra to fit 2001-2003 SC2 Saturn asking 
$75 obo. Call: 905-723-0240 


DHS 
Health Care 
Service 


Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 
®@ Client Escort e@ Light Housekeeping 
© Staff Relief @ Meal Preparation 
@ In Home Foot Care @ Personal Care ts 
®@ Palliative Care ® Care Giver Relief 


1989 Kawasaki, 1500 cc Vulcan Fostex 
4-track recorder, Yamaha drum machine, 
meggar tester, 110 volt motors & relays, 
mirror 24 x 80. Call: 905-725-8675 


Water pump & tank, pump your water for 
your lawn or garden out of lake or river 
$50, tent house 12’ x 12’ almost new $35. 
Call: 905-728-6165 


@In Home Massage Therapist @In Home Hair Care y s,,1, 
MainStreet Messenger® 


1-800-461-6756 
905-571-1511 


MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


OSHAWA HEARING SERVICES 


Jack Vlad a Associates 


Nav Balsara, 
CCC.A. 


Jack Vlad, wa. John I. Vlad, ma. 
Audiologists, Reg. CASL PO 
Dany Pineault, msc. 
ENT Consultation Available 
(Ear Nose, Throat Specialist) 


All Work Done By 
Registered Audiologists 


COMBINED 35 YEARS 
OF PROFESSIONAL CARE 
WITH A PERSONAL TOUCH 


Be sure to visit 
a university-trained 
professional audiologist 
before purchasing 
any hearing aid 


NO FOLLOW-UP FEES FOR HEARING AIDS 
State-of-the-art Audiology Clinic 
Testing for all ages 


OAE - Otoacoustic Emission 
(INFANT HEARING SCREENING) 


ABR - Auditory Brainstem Response 
(OBJECTIVE TEST FOR HEARING LOSS) 


Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 


Digital & digitally-programmable hearing aids 
ALL MAKES — REPAIRS — FREE LOANERS 
FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 


WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


ADP, DVA, WSIB, ALL INSURANCE PLANS 
142 Simcoe St. N., Oshawa, Ont. L1G 487 


905-579-2251 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 


i=) 
Employee Counselling Program 
Located at 
850 Wentworth Street West, 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 


Terry Wilson 
905-644-4283 


THE OSHAWORKER 


DECEMBER 2004 


Sharron Kehler 
905-644-4282 


® 
mills PONTIAC BUICK GMC Ltd. GM 


: “Customers For Lifes” 


+ goal 


New and Used Vehicle Sales 
Parts and Service . 
Collision Repair “Service 


Together with our C.A.W. Local 222 employee members, we at Mills Pontiac Buick 6.M.C. 
look forward to taking care of your automotive needs. 
Call Us First 


e 
mills PONTIAC BUICK GMC Ltd. 


240 Bond Street E, PO Box 266 
Oshawa, Ontario LIH 7L3 
(905) 436-1500 Fax: (905) 436-0648 
Direct Service Line 1-905-432-7333 
e-mail: millspontiac@gmcanada.com 


New and Expanded GM 
Employee and family 
member programs and 
grad rebates available. 
Ask Us For Details 


Durham's largest 
Collision Repair Centre 
(all makes and models) 


188 Park Rd. S. 
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Large chest freezer $200. Call: 905-430- 
8694 


1989 Chevy pick-up truck 4.3 motor, 
$2500 obo. Call: 905-686-3123 


Toolbox, chainsaw, tiller, table saw, snow- 
blower, riding mower, Thomas clock, old 
antique tools, radial arm saw. Call: 905- 
623-2622 


Mount Lawn Cemetery 2 plots Trinity 
Garden section $1800 pr, Whitby. Call: 
613-354-9816 


Sofa 3-cushion traditional style, multi-col- 
or, 1 yr old, A-1 shape, Scotchguarded, 
paid over $700 sell $200. Call: 905-697- 
9985 


1982 Honda 200m ATC 3-wheeler, high/ 
low range, electric start, good condition 
$975 obo. Call: 705-357-2061 


Yamaha portable keyboard model PSR- 
225GM, excellent for learning piano & ex- 
perimenting, hardly used, like new $250. 
Call: 905-668-9010 


Samsung monitor 19” 1 yr old, wood 
stove used 3 times, portable boat toilet. 
Call: 905-434-5463 


4 Uniroyal tires on Chevy rims P185-80- 
R13, good shape $60. Call: 905-723- 
0572 


Side-split 5 level, ravine, hardwood, ce- 
ramics, gas fireplace, new tiered deck & 
hot tub & roof, 2 walkouts, c/a, windows 
replaced, NW Oshawa $282,900. Call: 
905-723-9108 


Heintzman upright piano $1800, Univer- 
sal weight machine $300. Call: 905-576- 
5808 


Large selection vinyl windows & patio 
garden doors, roof top barn vents, 1-16’ 
& 2-9’ steel sectional garage doors, elec- 
tric furnace. Call: 905-721-2118 


1999 Chevy Lumina LS, new Michelin 
tires, battery, interior Scotchguarded, im- 
maculate, 94,000 km, all power, excellent 
seats, $8500 firm. Call: 905-579-2109 


Front shield for 2000 Eastern snowmo- 
bile trailer 104’ wide $50 firm. Call: 905- 
579-3208 


1991 Lincoln Continental 3.8, 148,000 
km, needs only rear rotors turned to 
certify, excellent shape, stored winters, 
oiled, $2900 obo. Call: 905-697-5986 


1999 Plymouth Neon, dad’s car, green, 
auto, air, very clean, excellent condition, 
certified, e-tested, $5500. Call: 905-571- 
1051 


Box trailer 7’ x 4’ w/2’ sides, 14” tires 
$350. Call: 705-454-3225 after 6 pm 


1991 Olds 98 for parts, good motor & 
transmission $750. Call: 905-885-6759 


Snowboard package 140cm Option 
snowboard, Lamar boots size 9, 5150 
bindings, all in great shape, asking $250. 
Call: 905-983-5266 


BAXTER’S 


HAIR REPLACEMENT 


eLarge In-Stock Selection of Ladies Wigs 


ePrivate Rooms 


eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 


Oshawa 


Toll Free 1-866-841-9550 By Appointment 


1995 Astro van, V6, auto, 7-saeter, air, 
am/fm, cassette, runs great, certified & 
e-tested $3250 obo. Call: 905-404-8728 


1975 Corvette 350 auto, t-roof, air, pw, 
wide rims, 95% restored, nice running 
car $5700. Call: 905-404-8728 


1996 Lumina van, 6 cylinder, auto, air, 
am/fm, cassette, certified, e-tested, 
$3650 obo. Call: 905-404-8695 


Reese hidden hitch, Class 2, receiver, fits 
Safari, $85, 185 cm Rossignol downhill 
skis, size 8 1/2 Nordica boots, Salomon 
bindings, poles, $45/set. Call: 905-433- 
0330 


Cottage furnishings, vertical blinds, com- 
plete sets, 2-7 ft tracks, 1-6 ft, $50 per 
set, single bed complete $50. Call: 705- 
277-2428 


Campbell/Hausfeld 5 hp air compressor 
with 13 gallon tank $225. Call: 905-728- 
9315 


8pc dinette set, bone colour, 6 uphol- 
stered chairs, table has light wood grain 
top, $175, will deliver in Oshawa area. 
Call: 905-576-2488 


Rocking chair, upholstered seat & back, 
$100 obo, walnut finish dresser 34’w x 
42”h x 18’d $60. Call: 905-728-1528 


Wood burning cook & heat stove, cast 
iron, 46” x 24”, suitable for cottage or 
country home $325. Call: 905-571-2027 


Lazy-Boy double electric recliner couch 
90” leather sage $1800, Christmas col- 
lector plates Redlins & Garrison, 1/2 price 
many other sets. Call: 905-666-4333 


Lakeridge Chiropractic 


S SUZUKI 


Ride the winds of change 
GM DISCOUNT 


Available on 


eee AND WELLNESS CLINIC 
CHIROPRACTIC CLINIC FOR CAW MEMBERS 
AND THEIR FAMILIES 


SPECIAL CONSIDERATION APPLIES TO EMPLOYEES WHO 
HAVE GREEN SHIELD COVERAGE 

@ CHIROPRACTIC 

@ CUSTOM-MADE FOOT ORTHOTICS * WE AREA 
GREEN SHIELD PREFERRED PROVIDER 
(GREEN SHIELD COVERS ENTIRE FEE) 

@ MASSAGE THERAPY 

@ W.S.LB.—- COME DIRECTLY TO US; NO REFERRAL 
NECESSARY 

@ ACCIDENT MOTOR VEHICLE REHABILITATION 

@ OPEN 5 DAYS A WEEK FROM 7 AM TO 8 PM 

@ SAME DAY SERVICE — WALK IN PATIENTS WELCOME 

@ FREE PARKING 


4 FULL TIME CHIROPRACTORS ON STAFF 

DR. PETER WYSOTSKI DR. COLIN CARRIE 

DR. ADAM WYSOTSKI DR. CAMERON CAMPBELL 
DR. HOLLY-ANN DETWEILER 


COMPLETE WELLNESS STAFF INCLUDES: 
MEDICAL DOCTOR, 
REGISTERED 
MASSAGE THERAPIST, 
KINESIOLOGIST, 
PHYSICAL THERAPY 


CONVENIENT LOCATION: ISLAND PLAZA 
AT KING & STEVENSON RD. 
DROP IN ON YOUR WAY TO OR FROM WORK! 


905-436-6688 


Suzuki Motorcycle & A.T.V.’s 
at your local Suzuki Dealer 


Reader’s Choice Award 
4 years in a row! 


Toll Free Telephone: 
1-877-986-4437 


905-986-4437 
3580 Byers Road, Blackstock, Ontario LOB 1BO 
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1989 1/2 ton GMC blue low rider good 
condition, 1990 Ford, white, good condi- 
tion best offer, York Slimmer No. 5000 ex- 
erciser best offer. Call: 905-428-1773 


17” Icon rims, 205/40R17 tires, chrome 
gorilla wheel locks, fits 5 bolt patterns, 
asking $1300. Call: 905-922-6317 or 
905-725-1660 


Holiday weeks Colorado/Mexico/Europe 
five star accommodation on Mediter- 
ranean Coast, maid service. Call: 905- 
683-9626 


Air conditioner 8000 BTU, bar stools, 
lamps, 2 bikes, 2 TVs, chesterfield, 
Christmas decorations, pictures, coffee/ 
end tables, lighted houses. Call: 905- 
579-8948 


Bedroom set, kitchen table, NASCAR 
items like Dale Earnhardt, lamp, albums. 
Call: 905-432-7835 


TV tower, tiller, round pine table w/4 
chairs, Sears toolbox, rocking chair, table 
saw, snowblower. Call: 905-623-2622 


18” chainsaw $65, treadmill $275, 8’ 
Hawk cap $40, electric snowblower $65. 
Call: 905-623-7332 


AIWA stereo am/fm, 3-CD, 2-cassette 
decks with 2 matching speakers, ex- 
cellent condition, can be seen working 
$150. Call: 905-571-0682 


1991 Grand AM, 5-spd, 4 cylinder $300 
obo, various bird cages, 14kt .27 carat 
engagement ring w/appraisal $1000 
obo, 2-male canaries w/cages. Call: 905- 
259-2854 or 905-434-9585 


ATV, 2001 Polaris Scrambler 90, great 
shape, new tires & battery, $2200. Call: 
905-697-9143 


1995 Pontiac Sunrunner, 4 cylinder, 
black/black top, am/fm, CD, sporty, eco- 
nomical, great fun to drive, 158,800 km, 
$3000 obo. Call: 905-434-6099 


Adult assisted living devices, wheelchair, 
walker, padded tub transfer bench, Inva- 
care commode, transfer board, bed rail, 
like new. Call: 905-436-2039 


Pr snow tires used 1 season P265- 
75R16 on 6 bolt rims $195. Call: 905- 
436-2589 


Knitted socks $7, baby set $15. Call: 905- 
725-9390 


2 male gerbils with all accessories, free 
to good home. Call: 905-571-7532 


Truck tires like new used 4 months, 5000 
km, General Ameritrac P255 flash 70 rib 
$450. Call: 905-721-2783 or 905-377- 
0250 


Snowboard Ride 5150, liquid, bindings, 
Sims boots, helmet, goggles, carrying 
bag, good for teenager $350. Call: 905- 
885-4698 


Electric chair lift 15ft or steps $2000, 
Travel Liner trailer 18ft, stove, fridge, fur- 
nace, toilet, all dishes plus more $2500. 
Call: 905-728-0688 


Washer/dryer full size, ideal for cottage 
$100, hamster/gerbil, cage c/w food, 
bedding, dust bath, water bottle, exer- 
cise ball $30. Call: 905-728-9773 


$pecial Deal for Local 222 CAW/TCA members 
Buying or Selling?! 


sharon 
CHISHOLM 


Crouids 


1-888-413-0800 
schisholm @trebnet.com 


When Experience + Results Count 
* $500 Moving Voucher on Closing * 


F Calluses, Coms And 
of Conheotics Wart Treatment 
& Sail Problesres © Diabetic Foot Care 
HOUSE VISITS, EVENING, WEEKEND APPOINTMENTS ALL AVAILABLE 
No Relerral Necessary 
Alew Patients Always Welcome 
Grean Steel Pratanedt Provicer® DA Accepind. 


Oshawa Medical Centre Q()5 576 4604 


ym Prescription 


CENTRAL FUNDING GROUP LIMITED 


122 Dundas St. West, Whitby, ON LIN 2L9 


MONEY PROBLEMS? ARE IN YOU DEBT? would you like 


to finally hear the last of those offensive collection calls? Do you have credit problems? Do 
you have tax arrears? Are you a new immigrant and have little or no credit? Are you self- 
employed and cannot show enough income? Are you separated or divorced and don’t think 
you can qualify for a mortgage? Are you losing your home? 


ARE YOU PURCHASING A HOME? po you have little or no down 


payment? Do you need a commercial mortgage? Have you been dealing with the same bank 


Phone: 905-666-4986 Fax: 905-666-2367 


forever but they said no? Did your bank say yes but haven’t offered 1.3% below market 
rate? 


If you can answer yes to these questions, you owe it to yourself to call Jim or Corinna at Central Funding. 
We may be able to settle or consolidate your debt and find a mortgage to suit your needs. How can Central 
Funding help when others have said no? At Central Funding, we have relationships with over 300 lenders, 
both private and institutional with flexible lending criteria. 


Why call Corinna or Jim? 905-666-4986 Why not? You have nothing to lose and potentially 
everything to gain and save. We have years of financial and negotiations experience. Most importantly, We 
have access to lenders who will work closely with me to provide you the options that best suit your needs, 
reduce your stress and put you back in charge. 
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Monte Carlo & Grand Prix bra $50 ea, 
small snowmobile suit $25, nursery pots 
4” to 2 gallon. Call: 905-987-5215 


Italian style 8-pc bedroom furniture, ex- 
cellent condition, $1200 obo. Call: 905- 
666-1592 


Stainless steel step rails, fit full size ext 
cab Chevy/GMC issue, brand new $500. 
Call: 905-373-4088 


Admiral self-clean stove, almond colour 
$325, Inglis 5-spd washer $60, Hanover 
kitchen suite, solid wood, antique white, 
$450, lamps, bar stools. Call: 905-728- 
6680 


Slot machine table top model, excellent 
condition, 2 yr warranty, $400 firm will 
trade for computer of equal value. Call: 
905-438-9344 


12.5 hp with 33” cut Sears snowblower 
excellent shape $1500 firm. Call: 905- 
697-0813 


1986 Yamaha Bravo Transporter 250, 
good condition, hand & thumb warmers, 
trailer hitch, asking $1000. Call: 905-985- 
5100 


Wood stove pedestal base with ash 
drawer, used only 1 season, will heat up 
to 2000 sq ft, $550 obo. Call: 905-723- 
0986 


Snowblower 10 hp electric start, 2-stage, 
saw tooth, auger, light heavy frame, large 
tires, used very little, like new $1000. 
Call: 905-725-5151 


1998 Grand AM, 2-dr, air, auto, red w/ 
grey interior, 108,000 km, needs 2.4 en- 
gine, very clean, excellent condition, 4- 
barrel carb rebuild. Call: 905-571-4471 


Nearly new cap Leer, black, fits Ford 
Ranger short box step side & other small 
trucks, big Pontiac Parisian, like new 
10000 km. Call: 905-725-7249 

4 green wheat back kitchen chairs $25, 
Masco green metal bed headboard, foot- 
board, posture board & rails $150. Call: 
905-434-1040 


Class 2 trailer hitch, new for Jimmy Blaz- 
er, receiver balls 1 7/8” 2” $150, 4 used 
tires & rims 16” stud GMC, best offer. 
Call: 905-697-0652 


Singer zigzag sewing machine w/cabinet 
$50, upright Singer vacuum cleaner 6.0 
amp with headlight $30. Call: 905-723- 
6983 


3.5 hp Honda snowblower, single stage 
6000 condition, handles fold for storage 
$300. Call: 905-623-2905 

Record player console oak cabinet 63 
1/4’W x 19”D x 267H, fancy sliding doors, 
speakers, dark oak stain, $100. Call: 905- 
725-2685 


UNION 
VISITS 


For those in 


Snowboard Lamar Roxie & bindings, 
154”, mint condition $250. Call: 905-786- 
2120 


Lakeridge Health 
Oshawa only, 


2 kids mountain bikes, 16” frames, 24” 
wheels, 1-15-spd, 1-12-spd, good work- 
ing order $25 ea. Call: 905-985-1384 


Commission as low as 


SPECIAL 
BONUS 
FOR ALL 
222 
CAW/TCA 
MEMBERS 


Jackie Goodlet 
www.jackiegoodlet.com 


Minimum Commission, Maximum Results 
Serving Durham Region & The GTA 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


SOOO F888 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 
Registered with ADP, Sun Life, Liberty Health, 


WSIB and DVA/Blue Cross 
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anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 

‘ should call 
Mn the Union Hall 
magi], INC. at 905-723-1 187. 


(905) 720-2004 


4-800-810-2842 This applies to both 


active and retired 
members of Local 222. 


Bell Mobility CAW Members Discount Plans 


CAW Member Rate Plan = 
$25.00 / month includes: CAW =} TCA 


e 200 minutes per month, 
¢ $0.20 minute thereafter CANADA 
e FREE UNLIMITED LOCAL 
Evenings and Weekends 6pm 
(6pm — 8am all day Saturday and Sunday) 
¢ FREE Call Display OR Message Rs 
Centre ¢ 
e FREE System Access Fee for the 
1st year***(Value $6.95/mo) 
¢ Conference Calling, Call Waiting, 
Call Forwarding & Detail Billing 
included. 
e Per second billing 


Greetings 


= 


sa] LG (") Motorola 
=. TM250 ™, C341 


™~ $0 _ $0 


Audiovox 


8450 
ss $0 


== 
a 


Other Bell Mobility phones available! 


nds wi 
oe erie 


Visit Norcom Bell World @ 5points Mall Oshawa & Claringtion Place Bowmanville 
Northumberland Mall Cobourg or 595 King St. East Oshawa 


Brenda Core @ 905-706-6400 or 905-432-0088 


b.core@norcomtelecom.com 


*This offer is for new subscribers to Bell Mobility territory only on a 36 month term. Available in Que., 
ON, AB and BC.. Credit card required. Some conditions apply. Anytime minutes ane to local voice 
calls originating in Canada. Long distance, roaming charges, taxes are extra. ***System Access 
fee is waived for the first year, after that it will be $6.95/ month will be billed on Bell Mobility Bow 
monthly invoice 911 service .25 cents per month will be billed. Hardware offer subject to 


change. VALID CAW membership card number must be provided Gran 102043532. Bining Lhe 


THE Patio slabs 24x24 $1.50 ea, garage door G ETTI N G 
opener $50 firm, 4 free tires P205-75-15 
good for trailer. Call: 905-623-2678 


3-D large moose $100, old 78 records, 


THE NEWSLETTER a — AUTO eae LOCAL 222 2 bottom slider windows $100. Call: 905- Hunter propane space heater, 35,000 F R 0 M Y 0 U R 
Ly Boy reolining wing halt mim Gres. 795-0055 BTU w/chimney $230, Lock & Roll snow- 

$350 obo, solid maple table & 4 chairs, ; mobile ramp, 1 loader aluminum. Call: 

buffet & hutch $850 obo, low boy table Teachers desk all wood with 6 drawers 905-435-0183 B AN kK? 9 
$225. Call: 905-725-0730 $20, guitar $65, round pedestal table all a] 

Large wheel barrow, rototiller, letterin wood with 2 chairs $20. Call: 905-576- Solid maple TV stand 34”W x 24H x 20” F 
machine, Tanennaell canteis conway” OT with 2 drawers, like new $125, 20” RCA . Bad Credit? 

cable, 40’ tower. Call: 905-728-6897 Gravity Edge home gym with video & TV working good $100. Call: 905-440- e No income? 

New ladies motorcycle jacket, yellow & booklet $150, 2 golf bags $10 ea. Call: 1 ° Months behind 
black, mid length, Joe Rocket Ballistic, 905-448-8799 4 winter tires 205-65-R15, Goodyear ontns penin 
asking $170 obo. Call: 905-885-8280 —_iiging closet doors 3, 36 x 88, mintno - Wrangler 25-75-15, 2 tires 175-80-13, on your bills? 
afterSpm tracks $30, 1995 Chevy truck front bum- 4 tires 175-70-14, also 2 snow on rims 

Downhill skis, boots, poles, snowboard, per mint $100, 1996 4x4 Chevy mags GR-78-14, Goodyear Integrity 215-70- We understand!! 
Dell notebook laptop, basketball net, $300. Call: 905-721-0619 15. Call: 905-725-6072 

junior girls bicycles, goat feeders, milk If you own a home 
equip, hay round & square. Call: 705- 

341-2376 APPLIANCE REPAIR & INSTALLATION & want to pull 
2003 Sonoma 5-spd blue ext cab, 47000 PROVINCIALLY-CERTIFIED TECHNICIAN money out or are in 


km. Call: 613-332-4930 i 
6 table chairs, desk lamp, Singer sewing SEED GAS eee ee the market to buy: 


machine Sears professonal over tte) ae A em §86| (416) 488-3812 


905-579-1340 


House, 10 yrs old, 4 bedroom, 2 wash- a ot _ 
room, LR, DR, fridge, stove, dryer, locat- CHRIS : , 

ed in Oshawa, also 1977 Cadillac 65,000 ‘ ae al | 

miles, Call: 905-723-6841 Be . 

1989 Jeep, 6 cylinder engine, recently ERVICE 

rebuilt, new paint, black, hard top, new : ; SF ERTIES APPLE 

brakes, new floors, floors sprayed with 905—436—6436 LICENCED Git APPLING Tete 

bed liner spray, $3000 firm. Call: 905- (HER BYES FP 

623-4820 - 

8” fin Bore III Deluxe ice auger $40, Mi- - -_ | 


nolta XG1 camera, 3 lens, flash & extras 
$150 obo. Call: 905-728-4287 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
special activity (all sports included) and footwear needs. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
high risk patients with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 
Andrew will treat you with Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly. No deposit required 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 


10% OFF SERVICE CALL WITH AD 
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Large corner Jacuzzi bathtub, 5 jets, 
marble surround, like new $500 obo, un- 
able to use, possible viewing. Call: 905- 
655-8025 


Electric 40 gallon water tank $60, glass 


1970 to 1974 Challenger & Barracuda 
parts, parts car & unfinished projects. 
Call: 705-277-3612 


Matched pair of Ontario 1958 license 
plates, must be in good condition. Call: 
905-655-4054 


Old Scouting items, badges, books, pins, 
buttons, flags, folders & any other Scout- 
ing items for museum, the older the bet- 
ter. Call: 905-427-9925 


Old Canadian & American coins, tokens 
& bank notes, also old military medals, 
badges, insignia, etc. Call: 905-623-8201 


Ping-pong table in good condition. Call: 
905-728-9663 


Wood pellet stove. Call: 905-697-0813 


Older books & postcards. Call: 905-697- 
2304 


Greenhouse, fender skirts & tackometer 
to fit 64 Chevy, 583 or 670, willing to buy 
sled for motor. Call: 705-277-9495 

Used horse trailer stock type, fit 2 or 3 


horses, must be in good shape. Call: 905- 
986-1426 


bar w/2 stools $230, mahogany coffee 
table $55, antique 1898 picture $225, 
leather Lazy-Boy $300, wedding dress. 
Call: 905-723-1683 


Skis cross country 79” long with poles, 
Santa reindeers, sleigh with lights 69”, 
big outside lighted star. Call: 905-728- 
9041 
Maple buffet, hutch, table, 4 chairs, ex- 
cellent condition, $450 obo. Call: 905- 
723-2346 
Yamaha organ, 2 level keyboard, 1 finger 
chord and multi-rhythm play modes, good 
condition, $300 obo. Call: 905-728-9297 
1991 Grand Prix, painted in August, 3.1 
V6, auto, loaded, $2900 obo. Call: 905- 
697-9570 


gP 


BOND 
OPTICAL. 


COMPARE BEFORE YOU BUY 


* VISION PLANS ACCEPTED 
© FYE EXAMINATIONS ARRANGED 
* SENIORS DISCOUNT 


a ie | 


Reader 
ice 


ae A ARMANI 


| 905 57956411 «= 


375 Bond St VW. Oshawa (Between Park & Stevenson) 


¢ One Source ¥ 


Realty , @eRealEstate = 


Mice fore inept Cth) nid] Spee) 


1415 Highway 2 Courtice Ontario L1E 2J6 


www.onesou rceg mac.com onesourcegmac @ rogers.com 
Toll Free 866-344-9211 


«aT (| FAMILY FURST Family comes FIRST” 


Employees of LEAR, JOHNSON CONTOLS, PPG and hundreds of other CAW members 
also qualify for CA$H Back under GMAC’s GREAT MOVES program! CALL today! 


WANTED 
Set of drums. Call: 905-372-4075 


Person for car pool from Colborne, 3rd 
shift car plant chassis. Call: 905-355- 
1703 


Riders wanted or car pool from Ome- 
mee/Bethany area, steady days. Call: 
705-799-3258 

Dirt bikes, motorcycles any condition, 
used radio controlled cars, trucks, boats, 
Tamiya Lossi Traxxas, old fishing tackle. 
Call: 905-571-6051 


Call us FIRST for “CA$H BACK” when buying or selling Your HOME. 
WE will guarantee PREMIER SERVICE which no other agent can provide! 


SERVICE YOU DESERVE! 
PEOPLE YOU TRUST! 


Stuart Williams 
Sales Rep. 


Dorothy Hartford Diane Holder Bill Holland 


Sales Rep. 


Eleanor Sharp 
Sales Rep. 


Cathy Glen 
Sales Rep. 


Julie Maxwell 
Sales Rep. 


Allan McArthur 
Broker/Owner 


Tess Greenwood 
Sales Rep. 


Jan Stavert 
Sales Rep. 


Diane Gardner 
Sales Rep. 


Suzanne Retter Edward McCracken 
Sales Rep. Broker 


Sue Neely 
Sales Rep. 


Marguerite Charlton 
Sales Rep. 


Sherry Niblett 
Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 
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Be Cnn) 
Credit Union 


A community financial centre open to everyone! 


Branch 


Locations 


MAIN BRANCH Hours of Business 

C Mon, Tues, Wed, 9:00 a.m. — 5:00 p.m. 
322 King Street West, Thur, Fri, 9:00 a.m. — 6:00 p.m. 
Oshawa, Ontario 


FIVE POINTS MALL BRANCH Hours of Business 


Mon, Tues, Wed, 9:30 a.m. - 4:30 p.m. 
285 Taunton Road Kast, ie ea — 8:00 p.m. a 


Oshawa, Ontario Sat 10:00 a.m. — 1:00 p.m. 


BOWMANVILLE BRANCH Hours of Business 


Mon, Tues, Wed, 9:00 a.m. — 5:00 p.m. 


133 King Street Kast, Thur, Fri, 9:00 a.m. — 6:00 p.m. 
Bowmanville, Ontario 


Or, visit us at www.awccu.com or call us directly 905-728-5187, toll free 1-800-268-8771 


LOC AL 2922 The General Membership meeting is held at 3:00 p.m. on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. on the third Thursday of every month except July & August. 


The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 
on the fourth Thursday of every month except June, July, August & December. 


Chris Buckley 


President 


Charlie Peel 
Financial 
Secretary 


Garry Murphy 
Recording 
Secretary 


MEETINGS 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL — 1425 PHILLIP MURRAY AVE. 


905-723-1187 


SHIFT #1 NIGHTS 


www.cawlocal.ca/222 
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1-800-465-5458 


SHIFT #2 NIGHTS 
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GM Contractual Holidays. Note: All holidays after September 20 are subject to negotiations. 
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